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Anatolia College (www.anatolia.edu.gr) provides pioneering educa-
tion in Thessaloniki, Greece’s northern capital and crossroads of SE
Europe. A nonprofit, independent institution founded in 1886 in
Massachusetts, it is governed by a Board of Trustees of American
and Greek members, half of whom are alumni, all serving pro bono
publico. In 2012, over $1,600,000 was awarded in financial aid to al-
most 300 students.

The renowned six year high school, also called, Anatolia College,
has two Gymnasia, two Lykeia, and an International Baccalaureate
(IB) program with about 1,300 pupils altogether. Graduates enroll
in leading US, UK and other European universities and colleges,
including Anatolia’s American College of Thessaloniki or ACT. Over
10,000 alumni have distinguished themselves throughout Greece and
abroad. Since 2004, Anatolia Elementary School opened its doors to
550 students (K-6).

ACT, began in 1981, offers majors in Business, Business and
Computing, English, and International Relations, supported by lib-
eral arts and leading to B.A., B.S., and M.B.A. degrees. As with IB
all instruction is in English. Approximately 500 students attend from
Greece, SE Europe and the US. ACT is accredited by NEASC, holds
EU program validation, and is also licensed by Greece as a private
post-secondary educational institution (KEME).

A range of additional educational services is offered including
public lectures and seminars, English language training and profi-
ciency testing in association with MSU. The traditional philanthropy
oriented annual Thanksgiving, Bazaar and Homecoming celebrations
are testimony to Anatolia’s spirit and loyal alumni.
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This work is dedicated to all those who have served as
Chair of the Board of Trustees of Anatolia College.
Those who have enjoyed the benefit of an Anatolia Education
and the generations to come
are all in their debt.
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H epyaoio avtn eivor apiepwuévn oe 0A00g mov £Yovy O10TEAE0EL
Lpoedpor tov Aroixntikod Zoufoviiov tov Koileyiov Avatoiia.
Ooot Eyovv weelnbei omo v wardeio tov Avatotia
KOl O1 EXEPYOUEVES VEVIES OTOPOITWV
TOVG EIVOL EVYVOUOVES.
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EZQTEPIKOEX KANONIZMOZ
KOAAETTOY ANATOAIA

Section 5.5. Chairperson.

Subject to the direction of the Trustees, the Chairperson shall
have general charge and control over the affairs of the corpo-
ration and the development and execution of its programs...

ApBpo 5.5. Ilpoeopog Aroikntikod Zoufoviiov.

2oupwva ue tig oonyies twv Meiwv tov drokntikod Zoufov-
Alov, o IIpoedpog tov Exel Ty yevikn evBovhy ko Tov EAeyyo Olwv
TV vmobécewv e (un kepoookomixng) etaipeiog (Mooa-
XOVGETNS) KaOWS Kol THG ECEIOIKEVONG KOl EKTEAETNS TWYV TPO-

VYPOUUBTOV THG...




BOARD CHAIRS ANATOLIA COLLEGE

ITPOEAPOI AIOIKHTIKOY XYMBOYAIOY
KOAAET'TOY ANATOAIA

John H. Clymer (2006 — )

George S. Bissell (1993 — 2006)
Julian F. Haynes (1987 — 1993)
Norman Landstrom (1986 — 1987)
Edmund Gullion (1978 — 1986)
Everett W. Stephens (1971 — 1978)
John F. Chapman (1959 — 1971)
Russell H. Stafford (1929 — 1959)
Shepherd Knapp (1922 — 1929)
Arthur Perry (1920 —1922)
Edward M. Noyes (1919 — 1920)
Arthur Perry (1916 — 1919)
Francis O. Winslow (1914 — 1916)
Edward G. Moore (1913 — 1914)
Edward M. Noyes (1907 — 1913)
Rev. A. H. Plumb (1902 — 1907)
Board of Trustees (1894 — 1902)




The Institution’s seal and logo reflect Anatolia’s history and values. The School’s name is
derived from the Greek work “anatoli,” meaning “sunrise” and the word “Anatolia,” of
course, is a synonym for Asia Minor. On the contemporary seal, Macedonia Hall is de-
picted with Mt. Hortiatis in the background as the sun’s rays break forth. Hence the School
colors, sun-gold and sky-blue, and its motto, “Morning Cometh,” as the Anatolia Anthem
rejoices. To quote, former Board Chair, Everett Stephens from the title of his history, Ana-
tolia “survived against all odds.” The original backdrop was Mt. Akdag (White Mountain),
which rose beyond the Marsovan plain.
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H etarpicn oppayida mov givar kot 1o ofjpo Tov [6pdpatog avikatontpiletl Ty 1oTopia Tov
KoAAeyiov Avatoiia. To dvopa tov Zyoleiov ava@EépPETal GTNV AVOTOAT TOV A0V KOl O
YEOYPAPIKOG OPOC AVOTOALN Eival KoL TO GUVAOVVLO TS Mikpdg Aciag amd 6mov Eekivnoe
10 KoAAéylo. Xty etarpikn copayido dtakpivetar o Macedonia Hall pe tov Xoptidtn
670 BdBoc dnwg eaivetal katd v avatodn. EE o0 kot ta ypdpoto tov Lyoigiov: 1o ypv-
caoi Kitpvo kat to yardlio Tov ovpavod kabmg kot to Eupinpa tov Avatoha “Morning
Cometh” mov givan kat 0 VoG ToL ZyoAeiov. Onmg amoTvdONKE Ko and Tov TPOMV K-
Onynm pog ko Ipdedpo tov Atoikntikod Zvppoviiov tov Avatoria Everett Stephens otov
TITAO TG 16TOPL0G TOL Yo TO XyoAeio, To Avatdha “emélioe mapd ta dvoroia”. To 1ot0-
po onua eiye oto Pabog o Opog Akdag (Agvkd Opoc) 1o omoio paiveton amd TV me-
duada g Meplepovvtag.
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“In loyalty to the ideals of my Alma Mater, the hopes of my parents
and the needs of my country,
1 pledge
That wherever I go, whatever I do,
I will make the guiding light of my life
not wealth, nor fame, nor power,
but the love of God and the love of my fellowmen.
I will live not for myself alone
but for the good of my community, my country
and the whole brotherhood of man.”

Commencement Oath
Carl C. Compton, 4" President of Anatolia College

INSTITUTIONAL GOVERNANCE
AND THE TRUSTEES OF ANATOLIA COLLEGE

“In departing from the College at this time,
our conscience demands a pledge
which will point the direction we intend our lives to take:
We promise
That we will enrich our knowledge and learning
not for the objectives of glory or wealth or power,
but rather in order to respect the dignity of our fellow-man,
to improve society and to defend the honor
and democracy of our country.”

Anatolia High School Graduates’ Pledge






PRELIMINARY
REMARKS






Dr. Panos Vlachos
Acting President Anatolia College (2012-)

Anatolia’s history affirms the success of its system of governance and, by
extension, our approach to discharging our educational mission to nurture
the talents of our students.

In this case study Serge Hadji-Mihaloglou, a corporate lawyer, Alumnus
(’60) and Anatolia Trustee, describes the governance of our Institution.
More generally, this cogent analysis is an introduction to the structure, com-
position, culture, and challenges facing the Boards of Trustees governing
American nonprofit organizations (NPO’s). The focus is on how such
boards are set up to best fulfill their oversight and fundraising responsibil-
ities. Most significantly for an academic institution, we believe, this original
work enriches the Greek literature.

At this point when Greece is reviewing critical governance, financing,
and development issues, Anatolia’s time-tested and successful NPO model
is noteworthy. Well managed NPO’s combine private initiative, leadership
and funding with state enablement in legal and tax regulation. They facili-
tate developing services for the common good guided by community needs,
and in so doing reconcile public and private sector interaction and partnership.

To my mind, Anatolia projects tend to bear the fruit of numerous collab-
orators while still distinguishing the talents of individual contributors. This
work is no exception as Serge emphasizes in tracing the common thread.
I might add that inclusive participation in this project was quintessential.
The common goal of analyzing our School’s governance inspires, unites,
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and guides us all. The difficult times that we are living in, underscore the
relevance and timeliness of this assignment.

Notably, the Presentation of this work in March 2012 met with general
acclaim in an all hands Anatolia Town Hall meeting on institutional gover-
nance attended by over 150 faculty and staff - the first of its kind in recent
years. The positive participation and audience response augurs well for the
requisite community buy-in to a better understanding of these constitutional
issues and the challenges that need to be faced.

The Preliminary Remarks were expanded by a subsequent submission
from Aristotle University Law Prof. Grammaticaki-Alexiou. This insightful
contribution added the academic point of view to the socio-political dimen-
sions outlined by the Mayor of Thessaloniki,Yiannis Boutaris (’60). The
institutional perspectives were vividly sketched by our Board Chair, Jack
Clymer, and the then President Hans Giesecke. We are indebted to all who
have made this project possible.

What is paramount is that the long Anatolia tradition of good governance
continues to be passed on and to serve our School and our Society. In deep
appreciation of their loyal and selfless leadership, “this work is dedicated
to all those who have served as Board Chairs over the years.” As Serge
puts it, “those who have enjoyed the benefit of an Anatolia education, and
the generations of Anatolians to come, are all in their debt.” The Admin-
istration and our Educators, which I am now privileged to head, echo these
sentiments and remain steadfastly committed to advancing Anatolia’s mis-
sion. In going forward, this work will serve us well.



Yiannis Boutaris
Mayor of Thessaloniki

I salute the initiative taken by the Trustees of Anatolia College to outline
the philosophy behind the governing principles of one of our City’s most
important educational institutions based on the case study of its Board
Member and my classmate Serge Hadji-Mihaloglou.

Serge’s text clearly and concisely analyzes the desired makeup, mission
and goals of Anatolia’s Board of Trustees as well as their responsibilities.
Furthermore, it describes the relationship between the Members of the
Board and the School’s Administration and the greater guiding principles
that define the direction of the Board and Anatolia. This Presentation fit-
tingly covers a wide range of subjects, ranging from the tax ramifications
of charitable donations made in the United States and Greece to the regu-
latory framework of tertiary education in three separate jurisdictions: in our
own country, in the United Kingdom, and in the United States.

No organization is perfect, Anatolia included. The spirit of constructive
criticism and the insightfulness that characterize Serge’s analysis, however,
bear witness to the quality of Anatolia’s governance over the long term -
governance that has provided Anatolia with the strength to survive cata-
strophic events and radical changes in the past, so that it continues to
prosper, evolve and contribute to the City’s shared experience today. Herein
lies the greater value of this effort, as well as of the guiding philosophy
that has led to the drafting of this case study and to the discussion it has
fostered among Members of the Board and the wider public of which
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Anatolia consists, namely its staff, faculty, students, parents, and alumni.

We are living in a time when Greece as a whole is fighting for economic
survival. This situation is directly related to the fact that the majority of the
most important institutions in our country, both public and private, profit-
based and non-for-profit alike, as well as their governing bodies, have either
failed to live up to their missions or failed to realize what their missions
were in the first place. A significant number of our institutions have been
unsuccessful in their attempts to improve and develop their sphere of op-
erations and the quality of their leadership. The instances of failed leader-
ship are visible everywhere. In our ports and in our hospitals. In our
museums and our athletic teams. In our universities and our railroads.

Our Country will not be able to recover and regain its potential if these
institutions and organizations, as well as the people responsible for their
mission and performance, do not take a good hard look in the mirror — and
if they are unable to realize what exactly it is that they are doing and how
they are doing it. And if, having reached a point of self-awareness, they fail
to assume responsibility for the painful process of reformulating their mis-
sion, renewing their leadership, and raising the level at which they function
in society.

In conclusion, I would like to congratulate Anatolia and the Author, not
only as an alumnus, but in my capacity as Mayor of Thessaloniki, for taking
on the fruitful endeavor of analyzing matters of governance and mission.
This step lays the necessary groundwork for Anatolia to continue to be one
of the most successful educational institutions in Thessaloniki. Even more
importantly, however, I congratulate Anatolia for setting the best possible
example for all of the institutions and organizations in Thessaloniki, insti-
tutions and organizations which will determine the future of our City.



Anastasia Grammaticaki-Alexiou
Professor of Law Aristotle University of Thessaloniki

I have known Anatolia College for a long time, both as a Law Faculty mem-
ber at the Aristotle University interested in education in general, and as a
parent of two daughters who graduated from this School. I was always im-
pressed by its long history, its smooth operation, and its successes in the
educational sector, but I never had the opportunity to learn enough about
its governance. Serge Hadji-Mihaloglou’s case study has triggered my in-
terest and has offered me food for thought.

I must admit that the thorough analysis of the College’s governance sys-
tem by Serge Hadji-Mihaloglou, who, being an experienced corporate
lawyer, has employed his experience and has devoted a lot of time and ef-
fort as a Trustee of the Institution, has impressed me and has helped me to
understand the factors on which the successful development of Anatolia is
based. Reading his paper one becomes aware that this success is not acci-
dental. The framework of the system is very carefully structured, with des-
ignated targets and specifications, according to which the persons who will
govern the Institution are selected. The balance regarding the attributes and
qualifications of the Trustees is quite apparent. The system possesses con-
trol mechanisms, the competence of each organ is clearly defined and well
distributed, and is governed by the - so correct - principle of “guarding the
guardians.” It is evident that at Anatolia there is a working system of
checks and balances.

I have focused my attention to the duties and activities of the Trustees of
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the Institution: they may originate from two different cultures, the American
and the Greek one, but they all seem to be driven by the same faith towards
the aims of Anatolia, to be inspired by their love for it and to feel the selfless
desire of cooperation and contribution to the College. They offer their
knowledge and their time without any compensation, and their only gain is
their satisfaction as they see that Anatolia College continues its successful
course. It seems to me that it is this desire of cooperation, collegiality and
transparency, serving no other purpose except the constant improvement
of Anatolia, which makes its governance so special.

Serge Hadji-Mihaloglou’s detailed analysis brings grim thoughts to any-
one who might want to make comparisons between the successful gover-
nance model of Anatolia College and the ankylosis of the Greek higher
education institutions, where any attempt to introduce new or foreign gov-
ernance models, that have worked elsewhere for a long time and have paid
off, is treated with suspicion, even with hostility. Especially now, in a coun-
try immersed in an unprecedented financial crisis, an effort towards the
adoption of some of the tested and trusted principles of the Anatolia gov-
ernance could be enticing. For this reason the description of such principles
in Serge Hadji-Mihaloglou’s case study is precious, not only for those who
want to know more about Anatolia itself, but also for those who dream of a
modernized and efficient governance of Greek higher education institutions.



Jack Clymer

Chair of the Board of Trustees of Anatolia College

Serge Hadji-Mihaloglou is an Alumnus and Trustee of Anatolia College.
He currently chairs the College’s Board Governance Committee. In this
Presentation on corporate governance he draws on his extensive back-
ground as a corporate lawyer in the United States, his Greek heritage, and
his decades of service as a Trustee of Anatolia and offers a cogent analysis
of Anatolia’s governance model and its impact on the School’s achieve-
ments.

The Anatolia Board of Trustees serves as the governing body of this re-
markable charitable and educational institution. The Board’s primary goals
are to ensure that Anatolia remains financially strong and continues to pro-
vide an exemplary educational program, one of which its students and their
parents, its faculty, its graduates, its employees and the citizens of Greece
will be forever proud. Achieving this goal requires that the College main-
tains a Board constituted of individuals with talent and experience who are
willing to contribute in every way — offering their time, talent and treasure
— towards realization of this vision.

Anatolia Board of Trustee members bring years of professional experi-
ence on boards of various corporations, both charitable and business, to the
task of governing Anatolia and providing guidance and direction to the
President and his Cabinet. As the Board of Trustees is self-perpetuating, it
is critical that it continues to attract highly capable individuals who are will-
ing to volunteer for this service (since none of them is paid for the effort).



24 Institutional Governance and the Trustees of Anatolia College

Their service is largely meaningful to them only if they believe that it will,
in turn, be valuable to Anatolia. The best assurance that can be given of
that is the sense of collegiality and cooperative effort among the Board
members themselves.

Because this quality of collegiality depends upon the integrity, trans-
parency and effectiveness of the Board’s processes, Serge Hadji-Miha-
loglou was asked by the Board to review the Board’s practices, from how
individuals are nominated for election to the Board, to how the Board ex-
pects them to contribute to Anatolia, to how individual Board members and
the Board itself are evaluated for their effectiveness. His description of Ana-
tolia’s present governance practices is cast in the context of the College’s
long and distinguished history, its mission to be a bi-cultural institution of
excellence, and the culture of Greece, the country where it operates. It also
accurately reflects how the boards of well-governed American charitable
institutions function.

As a result, this Presentation provides a thoughtful and incisive view of
the governance practices of a non-profit, educational institution which val-
ues both its American roots and its Greek heritage and has successfully
melded them, to the benefit of Greek students as well as those coming from
countries in Southeastern Europe and North America.



Hans Giesecke
10" President Anatolia College

Serge Hadji-Mihaloglou’s (’60) Presentation on institutional governance is
a most valuable resource for our entire academic community, as it reflects
the special, benevolent character of Anatolia’s DNA. It provides very
helpful and insightful descriptions of the governance and administrative
processes here at Anatolia and reveals how they are linked together under
the “inspiring guidance and direction” of the Board of Trustees.

Anatolia’s stated ambition is that of being an “integrated academic com-
munity.”” Each student, teacher, parent, administrator, staff, and alumnus or
alumna is a vital member of this community. Thus, it is essential that every-
one understands how the community is governed, and especially, that de-
cisions about the Campus’ present and future circumstances are not made
in a vacuum, but that there is extensive discussion and consideration of key
policy issues and questions by multiple parties as decisions are reached and
implemented.

One of the key features of being a member of the Anatolia community is
a spirit of mutual accountability. Everyone here is accountable to other
members of the community. In my own case, I am accountable to the 34
members of the Board of Trustees, its 11 Standing Committees, to my own
Cabinet colleagues, and to my family members who are also part of this
residential campus. In the cases of our dedicated and committed staff and
faculty, they may be directly responsible to a vice president, or a dean, or
a department head, but they are also responsible to the students (and their
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families) whom they serve so well in their capacities as teachers, adminis-
trators, or staff members.

Over the decades of its educational service, Anatolia College has strived
consistently to live up to its ideals and values. These values largely revolve
around the related concepts of “responsible personal behavior” and “being
a role model institution” that will have a positive impact on its home base
in Thessaloniki and the larger world. In this context, Anatolia seeks to cre-
ate, sustain, and enhance a strong campus culture, or ethos, that — in turn —
encourages our students to make a significant difference in whatever pro-
fessional and social circumstances that their life’s journeys take them. For
the vast majority of Anatolians, the motto headlining our graduation poster
from the year 1899 still rings true; it reads, “Dare to Do Right.”

Anatolia has a uniquely powerful impact on the lives of our students be-
cause of the wide span of our educational continuum. Given that our stu-
dents have the option of enrolling here in Kindergarten and staying on
through graduate school, the duration of their time with us is, in most cases,
much longer and more intense than at most other schools and colleges of
the world. For this fundamental reason, we must provide an educational
environment here that consistently inspires greater involvement and com-
mitment in our common cause of educational excellence, innovation, cre-
ativity, critical thinking and the development of talents. For me, this is what
it means to be part of a community with transcendent values and aspira-
tions, and that is what makes service at Anatolia such a profoundly impact-
ful experience.



PRESENTATION






INTRODUCTION

The “Graduates’ Pledge” to serve society stands unwavering through the
years and defines Anatolia’s values.'

Judging from the more than 10,000 alumni who distinguish themselves
in all walks of life, Anatolia and its Faculty provide an outstanding educa-
tion.? Within the ambit of state regulation, this is achieved in a liberal en-
vironment, emphasizing extra-curricular activities, on an idyllic campus.
The education is shaped to nurture the students’ talents, while supporting
the aspirations of the parents, and drawing on the best aspects of the Amer-
ican experience. “That exquisite school that gave me the education and
principles of my life,” to quote Dimitris Zannas.’

A propos of the national debate on governance, the questions for us today
are how is this Institution governed, and what example does that set?

Prof. Georgopapadakos,* taught us that Plato took the nautical term “xo-
Pepvaw” (kyvernao, i.e.govern) and used it for the first time metaphorically
for guiding the ship of state - or any organization for that matter.’ The image
invoked could not be more apt for the storms that our society is crossing
and the leadership that is called for.°®

As far as educational organizations are concerned, let’s look at what
makes Anatolia different in Greece with respect to institutional governance
and continues to inspire on that front.” A number of factors play a critical
role in building a successful non-profit educational institution and we must
not lose sight of them.® The spotlight, here, will be on the “Trustees,” or
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the “Ephors, to use Anatolia’s parlance™ They are the directors of the
Institution. Their role is not well known in the Anatolian community and
in Greece. And boards of directors and the corporate governance system
are becoming increasingly relevant.!”

My assignment is to describe Anatolia’s governance, the form and function
of its Board of Trustees, and to further advance the role model claim."

I will start by profiling Board membership and culture, in view of the
defining human element (Section I).

Next, I will go over the structural parts by outlining the duties and re-
sponsibilities of the Trustees (Section II) and how the Board relates to the
Presidency (Section III)."? T will proceed by sketching how the Board and
its Committees are organized for their assignments (Section V). Following
that, I will highlight the legal and tax regime of the Institution’s non-profit
organization (Section V). I will then identify the authorities which regulate
and the agencies which accredit the Institution (Section VI).!3

Finally, I will review briefly the operations and assets - the results of what
the Board has been able to rebuild in Thessaloniki since 1924 and which it
oversees for the common good (Section VII).

In conclusion, I will add my voice to those who advocate that well gov-
erned non-profit organizations (NPO’s), such as Anatolia, and institutions
based along similar lines, are increasingly useful and merit support.'



I. BOARD PROFILE

Background

The composition and talents that an effective board needs to muster in pur-
suit of its mission are ever-changing with the circumstances and the condi-
tions. In Anatolia’s case, both the Greek and US elements continue to
evolve to better serve Greek youth. Before describing the Board’s approach
to this challenge, a brief review may help.

At least since the School relocated to Greece, the Trustees apparently re-
lied for local advice mostly on the President, senior faculty/administrators,
and alumni."”” To keep reaching out, Greek Americans and Greek-born
Trustees with strong ties to Greece were added to the Board.

Following WWII, an auxiliary Thessaloniki Advisory Board was also
tried under the chairmanship of Prof. Ch. Frangistas, the distinguished
former Minister of Northern Greece.' Post WWII Trustees included one
of my mentors, the renowned international intellectual property lawyer,
Dr. Steve Ladas, after whom Ladas Hall is named, and the prominent MIT
Prof. Elias Gyftopoulos, who was Vice-Chair. Thessalonian alumni started
coming on board in 1974.

The process continued with Thessaloniki residents being invited to join
the Board, starting with one of its leading citizens, Dimitris Zannas (’38).
He was followed by several other alumni with a lifetime of service to Ana-
tolia: Stavros Constantinidis (’47), who, inter alia, has given more schol-
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arships to Anatolia than any other individual and who has become a Vice-
Chair; Petros Apostolides (’54), former Alumni (XAAK) President, and
Angelos Billis (’47), former Friends’ President. The inclusion of a recent
graduate each year was also tried.

Board size grew. Since the 1980°s, the Trustees also started meeting on
campus annually. More recently, Athenians, including alumni, have been
systematically enrolled.

The present nucleus was formed under George Bissell, our longest serving
Trustee since 1965, former Board Chair and Anatolia’s leading benefactor,
after whom the Bissell Library is named. Throughout, the Presidents have
been in the vanguard of the Board’s nominations advancing the School’s
outreach and development goals as part of this process as well. Today’s
communications and globe-trotting Board members facilitate matters.

Governance Report and Recommendations

In May 2010 the Board approved the Report and Recommendations on Gov-
ernance by the Subcommittee on Trustees (hereinafter “Recommendations”
or “R”)," which had been commissioned by the Board Chair with the Pres-
ident’s support. The mandate had been “to review and recommend ways
and means of enhancing the efficiency and operations of the Board.”
(R Background). Specifically, the Subcommittee had been “fasked with
reviewing and making recommendations on: ideal board composition and
demographics' (including skill sets and culture);'? trustee performance
evaluation and tenure; trustee categories, trustee orientation and trans-
parency; board meeting logistics, and committee structure and operations.”
(R Background). The By-Laws were amended, as necessary, and the Rec-
ommendations have started to be implemented. This Presentation reflects
them.
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BOARD DEMOGRAPHICS
R Targets Nov. 2011 Oct. 2010 Oct. 2009
Alumni 50% 48% 44% 39%
Greek Residents 50% 48,5% 50% 53%
US Residents 50% 48,5% 53% 49%
International Res. 3% 3% 3%
Age
Under 40 10% min. 6% 6% 0%
40-49 10% min. 11% 19% 6%
50-59 10% min. 28% 16% 25%
60-69 10% min. 31% 31% 39%
70 & Above 10% min. 24% 28% 30%
Average Age 62 63 65
M/F F 20% min. 86% /14% 85%/15%  83%/17%
Board Demographics

To keep going forward, it was concluded that the Board needed to gain still
broader outreach and younger members. The Chart reflects Board mem-
bership as of November, 2011. Excepting the under-representation of
women,? the demographics are changing in the right direction.?!

While Anatolia has a deep pool of talented Alumni to draw upon, recruit-
ment of graduates is expected to remain challenging given the demanding
search criteria and the desired balancing under the Recommendation’s de-
mographic and skill-set targets. Equally challenging is the courting of non-
profit talent in America which is in great demand.

This may not be the best time for recruitment. Greece has lost much of
its appeal for philanthropy since it is no longer economically “under-
developed,” and more recently sympathy for the Crisis is unfortunately lag-
ging. The US is faced with harsh realities of its own.

Nonetheless, we are following the course set by the Recommendations
steadfastly, including the retention of the American/Greek balance. This
course of action is basic to Anatolia’s well-being and the American dimen-
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sion is an inextricable part of the School complementing its Greek identity.
This is also essential to good governance since the US pioneering experi-
ence in non-profit associations is unique besides being the most extensive.
Difficult times call for drawing on all resources and we are well positioned.

Board Backgrounds

The backgrounds and skill-sets of the Trustees need cover a broad span
given the complexities of what may be a unique K (kindergarten) - MBA
institution which, moreover, operates bi-nationally. This illustrative listing
shows professional fields targeted by the Recommendations in which the
Trustees are believed to be experienced:?

BOARD BACKGROUNDS
Stewardship

Financial/Investment Advice and Fund Management; Auditing; Accounting;
Legal (US, EU and Greek); and Government/Regulatory Agency service, in
all three jurisdictions and at various levels of government.

Operating Know-How

Trustees with pro bono publico service on boards of various educational in-
stitutions, including universities, colleges and preparatory schools, as well as
NPO’s in other fields; CEO’s of educational organizations, including univer-
sities, colleges, and related NPO’s; University Professors in unaffiliated in-
stitutions; CEO’s in diverse business and civic organizations (over a dozen,
by my count, in the US and Greece); Executives/ Consultants; Communica-
tions/ PR; Marketing/Advertising; IT; and Philanthropy.

Economic Sectors

Finance/Banking; Real Estate; Shipping; Aviation; Manufacturing; Agricul-
ture; Retail; Imports/Exports; Education; Philanthropy; Consulting; Law; and
Government.

Graduate Education

12 Ph.D.’s/L.H.D’s; 6 J.D./LL.B.’s; and 17 M.B.A./Master’s degrees.
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Board Culture

Looking beyond demographics and a sound legal framework, it is evident
that there are transcending intangibles to Board effectiveness. Board culture
stands out.

Anatolia has benefited from a socially responsible and harmonious cor-
porate ethos led by a dedicated nucleus. Though debates are vigorous, ci-
vility and mutual respect for everyone’s contributions bridges any
differences.

BOARD CULTURE

There is a great deal of developed consensus despite the diversity of views.
This is not a coincidence and it requires nurturing. Buying into the mission,
professionalism, self-discipline, and bonding all play a part. The common un-
derstanding, that insofar as their obligations to Anatolia are concerned, Trustees
are, first and foremost, Anatolia Trustees — and not Greek Trustees or Amer-
ican Trustees or anything else — is another treasured key to cohesiveness.

Comparisons to divided boards, or cliques with preferments for insiders,
are in sharp contrast and envigorating.*

The challenge in the future will be to retain that culture which has served
Anatolia so well and distinguishes its Board. What is more, to mentor, and
pass it on to our new Board members — the future leaders of the Institution.?*



II. TRUSTEE DUTIES AND RESPONSIBILITIES

The duties of the Trustees are derived from their legal,? and fiduciary ob-
ligations,?® and the Trustees’ personal commitments. They are charted in
the “Trustees Duties Policy’? as follows:?®

1. Mission, Program and Strategic Planning

1.0 Define and approve the institutional mission statement, core values, and pro-
gram priorities.

2.0 Work with the President to help develop, implement, and monitor the strategic
plan.

3.0 Support the President and the strategic plan.

1I. Legal and Financial

1.0 Ensure compliance with the legal and financial requirements that govern the
Institution.

2.0 Select the President and provide support and advice, as may be necessary,
within the shared governance structure of the Institution. The President is respon-
sible for carrying out the policies approved by the Board, and reports to the Board
as requested. The Board periodically reviews the performance of the President,
who serves at the pleasure of the Board.

3.0 Approve the annual budgets, and monitor revenues and expenditures.

4.0 Oversee the investment policies, and the performance of the endowment funds.
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11I. Governance

1.0 Approve the election of new Trustees, Committee assignments, and the selec-
tion of Officers. Approve the selection of the Board Chair.

2.0 Attend scheduled Board meetings in Boston and in Greece. Trustees should
inform themselves, be prepared, and bring the full focus of their experience and
expertise to Board discussions in order to help ensure quality decision making.
3.0. Participate in periodic Board self-evaluation reviews designed to enhance
Board effectiveness.

4.0. Trustees should conduct themselves with the highest level of personal ethics
and integrity.”’ Maintaining confidentiality of all Board discussions is essential
and at the core of our work as a Board. Participate in a Trustee orientation pro-
gram on campus or in Boston.

1V. Development

1.0 Anatolia should be among the highest philanthropic priorities of a Trustee.
Trustees are expected to financially support the annual fund, periodic capital cam-
paigns, and special fund raising initiatives that are designed to enhance the aca-
demic and extracurricular lives of Anatolia students, faculty and staff.

2.0 Participate in institutional development and outreach programs to achieve
and enhance fund raising goals in cooperation with the President and the Devel-
opment Olffice.

This Policy helps guide the Trustees.*® The personal and collective legal li-

ability is a sobering reminder of society’s expectations. “The buck stops

here. 3!



III. BOARD-PRESIDENCY RELATIONSHIP

The focus on Trustees should not detract from the leading role played by
the President, the Cabinet, and the Administration, which together with the
Faculty, embody the School. They are the persons who nurture our students.
They are the persons whom the graduates remember.

The President is the CEO. “The President (is) directly responsible to the
Trustees for the overall administration of the Campus” (By-Laws Art. 5.7).
To put it another way, the Board determines the policies, and the President
implements them. In this the President is aided by the Administration,
whose senior members are now called the “Cabinet,” and which consists
of the Vice Presidents for Academic Affairs, Administration, Finance, In-
stitutional Advancement, and Secondary Education.?

As a practical matter, the Board is largely dependant on the information
and recommendations of the President and the Cabinet. They are the exec-
utives; and they are the only persons managing the affairs of the Institution
full-time.

This governance model places the Presidents in the eye of the storm. Ana-
tolia’s history is a dramatic reminder.** The American evangelical missions
in Asia Minor may have been unique.’* They dealt with establishment issues
in a hostile environment, divisive matters of personal faith and community
needs, wars, and even genocide.®

Extraordinary and cataclysmic events continued. Forcible expulsion, ex-
propriation, and relocation to Greece alongside more than a million
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refugees. Almost a decade later, the acquisition and beginning of construc-
tion on the new Pylea campus during the Great Depression. Communica-
tions complicated matters.>

Following WWII and the Civil War devastations, there was relative nor-
malcy - albeit with the twists and turns of a growing operation and the hur-
dles of doing business in Greece.*’

Trying issues were encountered in the early Andreas Papandreou years.
Starting in 1981, the new Prime Minister and the PASOK party embarked
on a far-reaching course of social reforms with anti-elitist elements. Anti-
American sentiments due to the Junta and Turkey’s invasion of Cyprus
remained intense. There was substantial friction with the regulatory author-
ities and campus agitation. The “CIA4 agents” slurs were the order of the
day. The Hellenic American Union and Deree were both the targets of bomb
attempts. With their broad popular bases, Athens, Pierce/Deree, and Ana-
tolia Colleges, weathered the storms.

Today, we are faced with the unprecedented Crisis - grave enough to
reveal EU fault lines - and in search of a safe harbor.

“Surviving against all odds,” Anatolia’s institutional governance and char-
ter have proven to be soundly constructed.® There have inevitably been dif-
fering viewpoints and personal approaches. They should always be expected
and are welcome.** When the time comes to vote, however, the Board “has
the last word.”*' That avoids constitutional tensions and provides great
strength.

As we look forward, we need appreciate - and respect - that “shared gov-
ernance’” turns on cooperation and circumspection in operating within in-
terdependent areas of responsibilities.*?



IV. BOARD AND COMMITTEE ORGANIZATION

This is particularly so in Anatolia’s case since the Trustees do a great deal
of their work through their Committees in which the President and the Cab-
inet have key roles. Crews divide watches and duties. The Board works
through its Committees year-round. The Board Chair and President are ex
officio members of all Committees.

Each Committee has a Chair and a Staff Liaison/Secretary who is a Cab-
inet member. Each Trustee is usually a member of 2 or more Committees.
Committee membership ranges from 5 to 9 or more persons. Except for the
Executive Committee, Committees may include non-Trustees. (Art. 6 of
the By-Laws covers Committees.)

Committee responsibilities are derived from the By-Laws and their own
Charters. Their role is to act as working groups for the Board. They meet
as necessary in person or by teleconferencing. Minutes are kept, and circu-
lated electronically to all the Trustees and the Cabinet. Special Committees
may also be appointed. Presently, there are 11 standing Committees.

The Executive Committee stands in for the full Board, to a great extent,
between plenary meetings and exercises most Trustee powers. Extraordi-
nary powers, however, such as to elect or remove Trustees, amend the Ar-
ticles of Incorporation or seek dissolution, consolidate or merge with any
other organization, or dispose of assets, are retained by the Board. Execu-
tive Committee membership is composed of all Committee Chairs, the
Board Chair and the President ex officio. Cabinet members attend. This
Committee meets monthly.
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The effectiveness of the Board is the responsibility of Board Governance.
This Committee reviews trustee standards and performance of both indi-
vidual Trustees as well as the Board of Trustees as a body or as a whole. It
is also the Nominating Committee for prospective members, Committee
Membership, and Officers.

Turning to the educational divisions, there is a Governance Committee
supervising each of them - High School (covering the 2 lykeia, the 2 gym-
nasia, and IB — Internationale Baccalaureate), ACT, and Elementary School
Governance. Each oversees all aspects of development and operations of
its division.

For the entire organization, the Institutional Advancement Committee pro-
motes Anatolia and its asset development and fundraising. Facilities over-
sees the campus infrastructure and the construction and maintenance of all
the buildings. Library and Technology covers the Bissell and Eleftheriades
Libraries and Niarchos Technology Center and all IT infrastructure and in-
structional technologies.

On financial matters, Finance reviews operating and capital budgets and
all operations to ensure the sound condition of the Corporation. /nvestments
reports to the Treasurer and the Board on the “Endowment.”* Outside in-
vestment advisers and managers are employed. Audit reviews all financial
controls and the scope of the audit each year. Public auditors are engaged
and report annually.

There are normally two regular plenary Board meetings every year: the
Annual Meeting in November in Boston; and another one in May in Thes-
saloniki. Special plenary Meetings may also be called. (Art. 4 of the By-
Laws covers Trustee Meetings.)



V. NON-PROFIT CORPORATE STRUCTURE

The Corporation

Looking at the legal vessel, Anatolia College is a fairly typical American
non-profit* corporation without members.® It is incorporated since 1894
under the laws of the Commonwealth of Massachusetts, with its principal
office in Boston. It is a legal entity or person and its basic governing pro-
visions are set forth in its charter, called the “Act of Incorporation,” or
“Restated Articles of Organization,” as well as its By-Laws. Formally, the
Corporation itself is called “the Trustees of Anatolia College” (Act of In-
corporation Art.1).

Its purpose is “(z)o maintain an institution for the education of young men
and women” (Act of Incorporation Art. 2). The By-Laws amplify that “(¢)he
primary purpose of the corporation is to establish and maintain an educa-
tional institution in Greece which currently consists of “Anatolia College”
(“the High School” i.e. the two Lykeia, the two Gymnasia and the I.B.), “The
American College of Thessaloniki,” an accredited institution of higher learn-
ing (the “College,” i.e. “ACT”), and the “Anatolia Elementary School”
(By-Laws Art.1). The Massachusetts corporation operates the High School
and the Trustees have formed two local associations, or somatia, the “Ana-
tolia Association of Post-Secondary Education and Vocational Training,”
and the “Anatolia Educational Group,” to control ACT and the Elementary
School respectively.*®
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Non-Profit Status

The Act of Incorporation provides that “the activities of the Corporation
shall be non-profit and for the common good” (Art. 4.7) and that “(n)o part
of the assets or net earnings of the Corporation shall inure to the benefit of
or be distributed to its Trustees, officers or other private persons or be ap-
propriated for any purposes other than the purposes of the Corporation”™
(Art. 4.3 (a)). The By-Laws reiterate that “the activities of the Corporation
shall be charitable and for the common good” (Art.1). Moreover, under its
corporate powers, the Corporation is authorized “(z)o solicit and receive
contributions from any and all sources and receive and hold in trust or oth-
erwise, funds received by gift or bequest” (Act of Incorporation Art. 4.1(0)).

Significantly, Anatolia is recognized as a Section 501(c) (3) corporation
under the US Internal Revenue Code. It enjoys non-profit status. Favorable
tax treatment is critical since it exempts the Corporation from federal, state
and local taxation on its revenues, properties, and donations made to it.*’
In Greece, Anatolia has limited tax exemptions. Owners of “Large Real
Estate” are now subject to tax. Donations are also taxed and, in addition,
only small deductions are allowed.*®

Deductibility is, of course, essential as it encourages and leverages
fundraising. This revenue is vital to self-funding educational institutions
which aspire to provide greater resources to their students than can be sup-
ported by tuition alone.

An illustration may be useful. Let’s assume hypothetically that an Amer-
ican donor in the 35% tax bracket gives Anatolia $100. Anatolia receives
$100 and the donor’s US taxes are reduced by $35. The $100 gift winds up
costing the donor $65, while earning goodwill and the satisfaction of con-
tributing. The $35 is the tax policy cost assumed by the government.

What does that buy? First, it reduces the burden on the State by enlisting
volunteering social services. Secondly, it empowers community organizers.

Societal cost effectiveness results. Ideologically, a broad spectrum is cov-
ered. After all, NPO’s combine public and private sector elements and
advance fundamental social goals. They are regulated and publicly account-
able, without relying on direct state funding.
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In short, NPO’s are hybrid educational institutions balancing state/private
concerns and meriting facilitating regulation. Strict rules and regulations
need to be followed. A NPO gains favorable tax status because it is exer-
cising a public trust, but it can lose it for non-compliance. This social en-
gineering - well known and widely used - presupposes consistent tax policy,
enforcement, and education.*’

Trustees

Going back to corporate structure, the directors of the Corporation are
called “Trustees,” in Anatolia’s case,*® to emphasize the trust or fiduciary
overseer duty. Collectively, they are the “Board. ' The Trustees “have the
powers of general management and oversight of the Corporation and...
..exercise all the powers of the Corporation...” (By-Laws Art. 3.1). They
are those persons elected from time to time by the serving Trustees. They
all volunteer and cannot be compensated for their services as trustees (By-
Laws Arts. 3 and 7).

Officers

The Corporation has officers, or executives, to carry out its work.

They are headed by “The Chairperson” or “Board Chair” who has “the
general charge over the affairs of the Corporation and the development
and execution of its programs.” Each of two Vice-Chairs can fill in.

“The President,” who is a Trustee ex officio, is the chief executive officer
and reports to the Board.

The “Treasurer” and “Assistant Treasurer” are responsible for the finan-
cial affairs of the Institution. It cannot be stressed enough that in a NPO
this office has added importance. Sound finances are indispensible to public
trust, both for tax and fundraising reasons. With NPO’s, there are no gov-
ernmental bail-outs to help with run-away budgets.

Finally, there is the “Clerk,” who acts as the corporate secretary (By-
Laws Art. 5).



VI. REGULATORY AUTHORITIES
AND ACCREDITING ORGANIZATIONS

The “private school” characterization should not obscure how extensively
Anatolia is regulated. Anatolia’s Board of Trustees and its operations are
supervised by a number of state authorities and accreditation agencies - both
in Greece and the US.

Trustee Oversight: Quis Custodiet Custodes?

First of all - and this is not to be underestimated - the Board of Trustees is
itself legally responsible for the oversight of the operations and assets in
its “trust.” The Board goes about this in a systematic manner consistent
with “best practices.” Each Committee oversees the areas falling within
its responsibilities. As an illustration, I will focus on the operations of the
Board Governance Committee.>

This Committee is charged with the age-old concern of “guarding the
guardians.” The peer review is carried out by evaluating each of the
Trustees individually as against the Trustee Duties Policy. The effectiveness
of the Board, as a whole or as a body, is also evaluated. Excepting Lifetime
Trustees, every Trustee is formally reviewed during the last year of his or
her term. The Board of Trustees as a whole is reviewed from time to time.

As part of the nomination process, the Committee considers each mem-
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ber’s oversight and development record. This includes participation in
Board meetings, in Boston and Thessaloniki, as well as Committee meetings
and performance. On development, personal contributions and outreach
records are taken into account.”® Re-nomination by the Board is not auto-
matic. Periodic Board review includes Trustee surveys and comparisons.

These reviews are indispensable even though peer review is not easy -
or always pleasant - to implement - let alone among volunteers. In addition,
academia has its own personality and rhythms and is not a business.
Nonetheless, performance is essential; and meaningful and systematic re-
view starts at the top.

While the Committee has every reason to believe - based on practices
and performance of many other institutions with which it is familiar - that
Anatolia has an effective Board, it looks to continuous improvement. That
sets the stage and the standard for the whole organization within the scope
of applicable regulations.

Regulatory Authorities

The Trustees function under the general authority of the Massachusetts At-
torney General who is responsible for enforcing state law.>* That includes
fiduciary obligations, which is the general body of law that regulates the
conduct of the Trustees. Moreover, the non-profit tax aspects of the Cor-
poration are regulated by the IRS under the Internal Revenue Code and
Regulations.>® Furthermore, the Massachusetts and the Federal courts have
jurisdiction.

The educational operations in Greece fall under the jurisdiction of the
Education Ministry which considers Anatolia a foreign private school. The
Somatia, comprised of Anatolia College Trustees, hold the ACT and Ele-
mentary School licenses and are also supervised by the Education Ministry.
The Finance Ministry regulates tax obligations. In addition, the Greek
courts have jurisdiction. More recently, EU authority is becoming more
noticeable.
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Accreditation Agencies

Anatolia’s International Baccalaureate (“IB”) diploma program follows the
English language curriculum of the IB Organization in Geneva, Switzerland
and enjoys that accreditation.*

At the college level, ACT was the first and is presently one of two “post
- secondary colleges” in Greece that hold both US accreditation and UK
validation.

In the US, ACT holds institutional accreditation by the Commission on
Institutions of Higher Education of the New England Association of
Schools and Colleges (“NEASC”) www.neasc.org”’ and the Trustees may
award tertiary education degrees as provided by Anatolia’s charter.

In addition, ACT’s undergraduate programs are validated by the Univer-
sity of Wales www.wales.ac.uk, en.wikipedia.org/wiki/UniversityofWales.
This validation was replaced in late 2012 with that of the Open University
(U.K.). In Greece, ACT is licensed as a “Post-Secondary Educational In-
stitution-KEME,”® and is not considered or can call itself a university. ACT
degrees do not enjoy academic recognition by the Greek State and they are
not equivalent to State University degrees given the legal restrictions at the
present.



VII. OPERATIONS AND ASSETS

Anatolia celebrated its 125" Anniversary in 2011. Let’s review its opera-
tions and assets:>’

Operations, Financial Aid and Development

OPERATIONS
Students Faculty Administrative Staff
High School 1,300 152 75
Elem. School 560 47 26
College (ACT) 440 45 30
Other (MSU) 3,000 MSU/ACT/SAT/GMAT/BMAT exam takers approx.

Financial Aid and Development:
In 2010, $1,5M (approx.) to 168 students from:
— Endowment (53%)),
— Development/fundraising (25%), and
— Operations (22%).
In 2012 total financial aid was even higher.
— Over $1.6M was awarded to almost 300 students. This was raised from
over 600 individual and corporate donors, half of which were alumni.
Of the overall financial aid, half was from the Endowment.
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Infrastructure and Endowment

Anatolia’s Thessaloniki campus is renowned and unique in Greece (see
Campus Map on p. 83 infra).

Buildings/Real Estate: 28 buildings, including 115 classrooms, 23 labs, 9
amphitheaters, and a dorm of 36 rooms housing up to 95 students. The real
estate consists of 200 stremmata (approximately 180 owned and 20 leased).

Endowment: Approximately $30M.

Financials and Transparency

Audited by KPMG.

IRS Form 990 (Return of Organization Exempt From Income Tax) is pub-
licly available.

Anatolia sites are at: www.anatolia.edu.gr (includes President’s Annual Re-
port) and www.act.edu.

School Performance

1B placed 33 of its 72 students in 27 US universities and colleges, of which
13 will go to top -25 rated schools including Harvard (2), MIT, Brown Uni-
versity, Chicago University, Smith College, Tufts University, and Reed Col-
lege. The amount of annual US financial aid received by our students from
American Universities and Colleges was $730,245 for their first year alone
or approximately $3M altogether.

The High School placed 100% of its graduates, or 163 students, in insti-
tutions of higher learning, including the Schools of Law, Medicine, Math-
ematics, Architecture, and the Polytechnic School of Aristotle University
of Thessaloniki.®
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The Elementary School graduated 87 students, of which 77 took the HS
entrance exam and 69 passed.

ACT graduated 11 B.A.’s, 41 B.S.’s, and 18 M.B.A.’s. Over 280 US col-
lege year/semester abroad students attended — further diversifying and en-
richening the overall experience at Anatolia for everyone.

Public Lectures and Events on and off Campus, dozens of events and
public lectures, including the 125™ celebrations, drew broad interest and
alumni participation.

Goodwill: The Alumni are the School’s ambassadors wherever they ven-
ture. Anatolia’s reputation remains untarnished.



VIII. THE EMERGING HORIZON

Looking beyond Anatolia, this Presentation indicates that public and private
interests in Greek education are facing many of the same socio-economic,
legal regulatory and tax challenges. In this milieu, NPO’s with their gover-
nance and fundraising experience can be trail blazers - as is Anatolia.

It is becoming increasingly apparent to an ever broader segment of the
electorate that pressing governance®! and funding® needs require dramatic
reforms and greater flexibility.®* New role models are being sought and pro-
posed legislation is being considered promoting hybrid structures for edu-
cation. The prime example is the Draft Bill which has now been enacted.®
The centerpiece is a board and a CEO, who can also raise additional rev-
enues to supplement state support.®

A friendlier legal and tax regime can surely be an enabler to both State
and NPO institutions. At best, Greek taxation policy has been short-term and
collection oriented.*® Statism has not courted or cultivated philanthropy as
a natural ally,*” let alone supported and institutionalized it as part of the so-
cial services system.®® Beyond taxes, better targeted and liberalized controls
allow for greater flexibility and effectiveness. Would not enlightened re-
form improve the quality and variety of legal structures, spur competition,
lead to higher rankings,® and better equip graduates?’ The State cannot
do it all, but it can surely overhaul laws and regulations and engineer sup-
port and options.”!

For Anatolia the challenges that I see, are to cross today’s storm and nav-
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igate the regulatory reefs. Are not reforms such as liberalizing the secondary
education curriculum, recognizing accredited foreign college degrees, fa-
cilitating foreign student visas, reviewing price and labor controls, exempt-
ing NPO’s from tax, and even creating new legal structures for organized
charity, all overdue? Is not what is paramount advancing Anatolia’s pro-
gressive mission educating Greek youth with exemplary governance? In
these waters, should not our corporate American flag and the Greek flag of
our 10,000 graduates be flown proudly to continue advancing pioneering
education?’?

Anatolia has a long tradition of looking to its Presidents to show the way.
Significantly, President Giesecke exhorted all Anatolians to: “Dare To Do
Right”’- the motto of the Class of 1899. That is to say, “following and prac-
ticing a code of ethics in how one handles both one’s personal and public
affairs...”’"?

The compass is set. Our Graduation Pledges are not at risk. “Anatolia
For Ever!”™



EPILOGUE






THE ANATOLIA TOWN HALL ON GOVERNANCE

Dr. Phil Holland, Former Chair of English Department
(reprinted from the Anatolian, Fall 2012)

What, actually, is a Board of Trustees? And what is the Board’s role at Ana-
tolia, an American-incorporated non-profit organization operating in
Greece? What began as the Anatolia Board’s own review of its governance
processes prompted Serge Hadji-Mihaloglou (°60) to compile the Board’s
policies and practices in a comprehensive analysis for his fellow trustees.

This, in turn, led to a public forum for staff and faculty from Anatolia’s
three divisions, on March 16", 2012 in Raphael Hall, aimed at providing
some definition to the issue of how Anatolia is governed.

In Greece, where non-profit institutions are few and far between and
where most private schools are run as businesses, such matters are often
not well understood, even by many members of Anatolia’s own staff. With
the Board’s own oversight responsibilities for Anatolia on heightened alert
during this time of financial crisis, and with matters of the governance of
Greece’s institutions, including its universities, very much in the news, the
timing was right for such a forum.

Besides Hadji-Mihaloglou, Trustees Leonidas Evangelidis (°53), Jack
Florentin (’66), Fanis Varvoglis (’74), and former Trustee Antonis Kamaras
(’83), now serving in the administration of Thessaloniki Mayor Yiannis
Boutaris (’60), were on hand to speak to a full house in Raphael Hall.

The Trustee presenters began with a few pertinent facts about the Board
and its history. It has 34 Members, 15 Emeritus Members, and two Hon-
orary Members. Not only do its Members receive no salary or other benefits
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from the School, but they are expected to contribute “time, talent, and
treasure” to Anatolia. Why do board members serve? Because they believe
in advancing Anatolia’s mission. They look upon service to the Board as a
trust that they share with each other and with those who have guided and
supported the School before them — and with those who will come after them.

And who are the Trustees, exactly? Half are Greek, half American. Half
are graduates of the High School. Their average age at present is 62. The
men outnumber the women six to one, and an increase in the number of
women on the Board is among the governance targets.

The backgrounds of Board Members vary widely, the better to bring wide
experience of the world to bear on the responsibilities they accept on behalf
of Anatolia. More than a dozen are CEO’s in business and civic organiza-
tions. Many serve on the boards of other charitable institutions, including
other schools and colleges. Some practice law, while others are involved
in academia, consultancy, accountancy, investments, commerce, 1T, and
other fields.

It is, moreover, a hallmark of the Anatolia Board that its Members work
together cooperatively. Despite a diversity of views on any given question,
an esprit de corps prevails.

But doesn’t Anatolia already have a President to run the School? Yes, and
the Board appoints him to do just that. The Board determines the policies,
the President implements them according to the Board’s designs. “This
governance model,” noted Hadji-Mihaloglou, with a nod to the School’s
turbulent history, “places the Anatolia College President in the eye of the
storm. Ultimate legal responsibility for the Institution, however, rests with
the Board.”

What emerged from the Town Hall was undoubtedly a better understand-
ing of the way an institution dedicated to serving the public interest is
run — one whose mode of governance, moreover, could serve as a model as
Greece urgently looks for solutions to the management of its own public
institutions. This positive benefit for Greece lies at the core of Anatolia’s
mission of service and outreach.



- NOTES







Serge Hadji-Mihaloglou chairs Anatolia’s Board Governance Committee and has
served the School since 1974 as the first Thessalonian alumnus Trustee. He is a
member of the New York Bar and was formerly Senior Counsel of TRW Inc. An
Anatolia graduate (’60), he also graduated from the State University of New York
at Buffalo (B.A.), Michigan State University Law School (J.D.), and New York
University Law School (LL.M. in International Law).

N.B. The views expressed in this Presentation are the Author’s only; and he is
solely responsible for any errors.

The Author appreciates the opportunities he had to discuss and work governance
issues with John H. (“Jack’) Clymer, Jr., Esq., Board Chair, and Albert H. (“Chip”)
Elfner, III, his Co-Chair on the Subcommittee on Trustees which evolved into the
Board Governance Committee. Notably, the Subcommittee’s Report and Re-
comendations on Governance in May 2010 was the starting point and foundation
of this work.

Jack Clymer is a member of the Massachusetts Bar and practices in Boston with
the law firm of Nixon Peabody and previously with Hutchins, Wheeler & Dittmar.
He is named in Best Lawyers in America in the trusts and estates field and has a
long record of pro bono service to NPO’s, including the Anatolia Board since
1981. He received a B.A. degree in American Civilization from Princeton Uni-
versity and a J.D. degree from Harvard Law School.

Chip Elfner is a former CEO of Keystone Investments with more than thirty
years’ experience in investment management. He is a former Trustee of Middle-
bury College, where he chaired the Budget and Finance Committee, and was also
a Trustee of Middlesex School, as well as other NPO’s. He has served Anatolia
since 1986 and is a graduate of Middlesex, Middlebury, and the Harvard AMP
and is a Chartered Financial Analyst (CFA).

Many other Anatolians and friends of the School, starting with the Author’s dis-
tinguished classmate, and former Trustee, Thessaloniki Mayor Yiannis Boutaris,
the first Alumnus (’60) to be elected Mayor of Thessaloniki, also contributed to
making this Presentation possible. They are identified as their roles are noted. The
Author is grateful to each and all.
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1. Carl Compton’s memoirs, “The Morning Cometh: My 45 Years with Anatolia
College, ” are a riveting account of 1913-1959. They were republished under that
title “Supplemented by Carl Compton’s UNRRA Letters to his Wife Ruth” (2"
Rev. Ed.William R. Compton, Dr. Deborah Brown Kazazis, and Serge Hadji-
Mihaloglou, Lucy Braggiotti, Athens 2008, hereinafter “CCC”). Former Trustee
Antonis Kamaras’ (’83) inspirational Commencement Address to the HS Class of
2011 which urges public service carries that tradition forward.

2. The backing of the Faculty is exemplified by the employment of progressive
academics, such as Profs. N. Papahadjis and A. Georgopapadakos, even in the
face of hostile governmental policies. Richard L. Jackson, 9" President of Anatolia
College (1999-2009), places it in perspective in his CCC Foreword:

“...(R)equired ‘Certificates of Political Beliefs foreclosed...employment in the
public sector... In the omnipresent Greek State with its pervasive and onerous reg-
ulations (those who did not sympathize with the regime) were virtual outcasts.”

3. Eminent Thessalonian (’38) and Trustee Emeritus. Excerpt from his letter to
the Board upon his May 2011 election to Emeritus.

4. Gymnasiarch of the then six-grade Boys’ Gymnasium (High School) and
nationally renowned Anatolia philologist (1950’s-1980’s). Author of the “Large
Dictionary of the Modern Greek Language” (in Greek, A. Georgopapadakos,
Athens-Thessaloniki Malliaris-Pedia 1992-1993.)

5. The historic tertiary education governance proposal is the Ilpocyédio Nopov
Opyovawaong Avarotng Exmoidevong (“Draft Bill Organizing Higher Education”)
appearing, inter alia, in Naftemboriki July 5, 2011 and summarized in the press
(hereinafter “Draft Bill”). See, e.g. «4AAldalovv Oda 2ro ovemotiuioy (“Every-
thing Changing In The Universities”’) Ta Nea July 5, 2011 and Note 64 infra.

This legislation passed on Aug. 24, 2011 with over 250/300 votes in Parliament
(excluding only the two left parties - KKE and XYPIZA). The entrenched admin-
istrators’ opposition and sit-ins by student political factions are finally yielding to
the overwhelming majority. Law 4009/2011 (Sept. 6, 2011) entitled «4dous, Aei-
tovpyia, Aioopdlion e [loidtytas twv Zmovdav kai Aiebvomoinon twv Avartatwy
Exroidevticaov Iopoudrawvy (“Structure, Operation, Protection of the Quality of
Studies and Internationalization of the Higher Educational Institutions”)
www.et.gr., as amended.
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6. The Crisis features Greece in the international headlines without pause. In-
formative analyses include: John Psaropoulos blog www.thenewathenian.com;
and Spyros Economides LSE Hellenic Observatory “The Politics of Greece's Fi-
nancial Crisis” BBC Viewpoint June 17, 2011. One of the inumerable scandals
concerned the Vatopedi Monastery. See Michael Lewis in “Beware of Greeks
Bearing Bonds” Vanity Fair October 1, 2010. An unprecedented mass “indignation”
movement developed. The Lancet reported World Health Organization study find-
ings that stress led to the Greek suicide rate during 2007-2009 becoming the high-
est in Europe 7a Nea July 9, 2011. Former Finance Minister Evangelos Venizelos
exhorted that: “(i)t is vitally necessary for us to become re-acquainted and reor-
ganised as a society, as a state and as a nation...” New Athenian July 1, 2011.

7. Thessaloniki Mayor Yiannis Boutaris cites Anatolia’s governance as exem-
plary and encourages Anatolians to participate in public forums. «H Aotikomoinon
¢ Ocooatovikney (“On Civic Consciousness”) Alumni Association (“ZAAK”)
address March 2011. The Mayor refers to the following governance elements:

“(s)trict, written commitment on the part of Trustees to avoid conflicts of interest
while serving on the Board; commitment by Trustees to offering ‘time and treasure’
to the School to the greatest possible personal extent, transparent, international,
competitive search methods for the selection of new Presidents of Anatolia,; annual
audits by certified accountants of Anatolia’s financial reports; systematic attempts
to draw on the resources of sponsors and donors in the service of the non-profit,
public-oriented aims of the School; transparent and meritocratic procedures for
entrance to the junior and senior high school, the flagship of Anatolia.” (Trans-
lated by Dr. Phil Holland.)

8. This Presentation suggests that, starting with Board composition, the conflu-
ence of several sources is essential to the success of a non-profit educational in-
stitution. Is it unreasonable to assume that the following are included?

Moral and meritocratic institutional ethos nurturing personal growth and social
conscience; a transparent, accountable and cohesive board of trustees with appro-
priate culture, composition, outreach, and skills to discharge fiduciary oversight and
institutional development duties; an elected president following an international
and open search, leading an administration focused on continuous improvement
and institutional development; fulltime faculty dedicated to educational excel-
lence; parent/student demand and direction; alumni systematic support in institu-
tional development and student/graduate mentoring; enlightened state regulation
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allied to educational initiatives and relevance; and availability of a responsive
and dependable legal and tax regime.

9. Part of the reason for the lack of broader knowledge of the Trustees’ role may
be due to the vagaries of legal translations. Both the term “trustee” and the “trust”
concept present difficulties.

In the Anatolia lexicon, “trustees” is translated as “ephors, ” since apparently
the School first came to Greece. “Ephors” hints at oversight, but it is legally
vague. It refers to several different types of officials with different powers in di-
verse organizations and mutates the trustee role. In ancient Sparta the Ephors were
the five Overseers alongside the two Kings (Herodotus, “The Constitution of Spar-
ta’’). Today, the term is used by both government and private associations, ranging
from Tax and Archaeology officials to the Boy Scouts. In my view, “Adiwoikntino
2oupfoviio” - or “A.2.7 (“board of directors,” and individually, “member of...”)
is the better translation. We overlook that exact term, “Board of Directors,” is
used in Anatolia’s Act of Incorporation as a synonym for “Board of Trustees.”

For the comparative law oriented, “frusts”” are unknown in Greek law as these
legal entities are exclusive to the Common Law. Trusts cannot be created under
Greek domestic law since the Anglo-American concept of dividing title into legal
title and equitable interest is unique. The Civil Law, generally, accomplishes sim-
ilar ends through contracts and wills, public policy permitting. Athanassios
Yiannopoulos “Property” 71V in “Introduction to Greek Law” eds. Konstantinos
D. Kerameus and Phaedon J. Kozyris (3d. Rev. Ed. Kluwer Law International and
Ant. N. Sakkoulas 2008, the collective work hereinafter “K and K”).

According to Prof. Anastasia Grammaticaki-Alexiou, the term for a “frust” in
Greek is “eumiorevuo” K and K 10 IT H 2. (In this Presentation, “frust” is used in
its ordinary sense to refer to public trust and entrustment.)

10. Evidenced by the Draft Bill, Note 5 supra. For those boards’ structure and
composition see Note 64 infra.

11. The suggestion for this Presentation was made by Dr. Fanis Varvoglis (°74),
former Trustee and member of Board Governance and the Subcommittee on
Trustees, and former President of XAAK. As always, Robert DeNormandie, fellow
Trustee and Audit Chair, counseled. Trustee Irina Taka-Michaelidou, Esq. (°95)
provided a fresh eye. President Giesecke was extremely encouraging throughout
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as was Acting President Dr. Panos Vlachos. The Author aimed at a broad coverage
or treatment of the subject extending from boiler plate to specialized law in order
to anticipate widely varying audience backgrounds. Hopefully, not everything will
be “old news” to everyone.

12. The President serves as the lead administrator of Anatolia’s three educational
divisions: Anatolia High School (including the International Baccalaureate or IB
Program), Anatolia Elementary School, and the American College of Thessaloniki
or ACT.

Anatolia’s 10" President was Dr. Hans Giesecke. He was appointed in August
2009 and served through July 2012. At the present, Dr. Panos Vlachos is the Acting
President. Prior to this appointment Dr. Vlachos was Vice President for Academic
Affairs of Anatolia College and Provost of ACT having served the Institution for
20 years in leadership positions as a teacher and administrator. He holds a B.S. in
Mathematics from the Aristotle University of Thessaloniki and an M.Sc. in Math-
ematics and a Ph.D. in Applied Mathematical Sciences from the University of
Rhode Island.

13. Yiannis Tsorbatzoglou (’86), VP Administration, assisted in reviewing the
Institution’s community organizations. The membership associations of Thessa-
loniki Alumni (XA AK), Friends, and Parents (for each of the Schools and the High
School’s divisions), as well as the Athens Alumni are independent legal entities
(somatia). Nonetheless, they are very much part of the life of the Institution. Their
activities are reported in ZAAK’s quarterly Anatolia Alumnus journal.

14. Beyond Greece see, e.g., Steven Rathgeb Smith reviewing the US evolution
“Non-Profits, Philanthropy and Public Policy” (Oct. 2009) cpnl.georgetown.edu;
Dr. Caroline Gijselinck analyzing the Belgian experience “Foundations: Catalysts
of Innovation, Social Change And Civic Action” (July 2008) at www.istr.org;
McKinsey’s Irish study “Philanthropy In The Republic Of Ireland” (July 2009)
at www. mckinsey.com; “Charity at Home” on NPO’s in Japan The Economist
(July 9, 2011); and Gerry Salole on remedying inadequate legal structures in “Why
The European Foundation Statute Is Needed” 11 ICNL 1(International Journal of
Non-Profit Law) November, 2008.

15. The Board Minutes provide the official record of those who served as
Trustees and their terms. The outreach for the earlier Greek years can be gleaned
from CCC and other Anatolia histories and memoirs. Long serving Trustees are
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familiar first-hand with more recent deliberations. President McGrew touched on
Board evolution in his insightful previews for Anatolia’s 125" year celebrations
in May and September 2011. Dr. McGrew’s history of Anatolia College, which
will include his term as the 8 President (1974-1999), is expected soon.

16. Trustee Emeriti Dimitris Zannas and Petros Apostolides were also members.

17. This Subcommittee on Trustees (part of the Governance Committee, now
Board Governance Committee), was composed of George Antoniadis (presently
Institutional Advancement Chair); Jack Clymer, Esq. (Board Chair); Chip Elfner
(Subcommittee Co-Chair/Rapporteur); Ambassador Leonidas Evangelidis (’53);
Jack Florentin (’66, ACT Governance Chair and presently HS Governance Chair,
former ZAAK President); Serge Hadji-Mihaloglou, Esq. ("60, Subcommittee Co-
Chair/Rapporteur and presently Board Governance Chair); Nestor Nicholas, Esq.
(Board Vice-Chair and Clerk); Charlie Raphael (then Institutional Advancement
Chair, after whose family Raphael Hall is named); Dr. Fanis Varvoglis (°74, at the
time Trustee and former TAAK President); and the 10" President Dr. Hans
Giesecke.

“The aim was to pull together a small working group with professional experi-
ence in corporate and institutional governance that would also be fairly repre-
sentative of the whole Board.” (R Background.)

18. “The optimal size of the Board should not exceed 39 members, including
the President sitting ex officio. An even smaller Board might arguably be more ef-
ficient. However, the basic bi-national, nature of Anatolia and its bridging mission
require a larger number of members, as does the complexity of its diverse opera-
tions which also calls for increased breadth in oversight skills. On the other hand,
Anatolia’s experience with a Board that has reached as many as 50 members
demonstrated that widely varying levels of interest and commitment are not con-
ducive to informed deliberations and decisions and in meeting required fiduciary
responsibilities of a Trustee.”

The target composition is tabulated in the Board Profile (Demographics and
Backgrounds), Section I supra. (Italicized script in Notes 17, 18, 19 and 21 signi-
fies Recommendations and related annotations by the Co-Chairs/Rapporteurs.)

19. “A broad range of skills are required to cover Anatolia’s needs — and, ide-
ally, on a basis that reflects Anatolia’s bi-continental character. This is especially
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important when it comes to institutional advancement disciplines which encom-
pass development, fundraising and outreach, alumni relations, and marketing/PR.

The Subcommittee believes that these skills include: Stewardship (e.g. financial,
accounting, legal, and regulatory); Operating Know-How (e.g. education, infor-
mation technology, management, marketing, and communications), Greek busi-
ness sector representation (e.g. banking, real estate/tourism, and shipping); and
bi-cultural work experience.”

... There are no prescriptions for the personal characteristics to be taken into
account for prospective Trustees. However, several qualities strike the Subcom-
mittee as desirable. In no particular order, they are: Integrity;, Courageousness,
Sociability;, Competence; Open-mindedness; Enthusiasm;, Commitment, and a
Sense of Humor. Few of us, if any, possess all of the virtues described above. Yet,
as a leading bi-cultural institution we should aspire to the kind of leadership qual-
ities and excellence that have been a hallmark of Anatolia’s tradition.” (Recom-
mendations.)

20. “On July 6™ 2011 the European Parliament passed (a non-binding) resolu-
tion calling for EU-wide legislation stipulating that at least 40% of seats on listed
companies’ boards shall be reserved for women by 2020.” Excerpt from “Still
Lonely At The Top” The Economist July 23, 2011. The editorial, “The Wrong Way
to Promote Women” notes that “(w)omen are...only 15% of board members of big
American firms, and 10% in Europe.” In “Why We Have Too Few Women At The
Top” Sheryl Sandberg, Facebook COQ, reports similar dismal statistics: “women
are not making it to the top. (Out of a) hundred and ninety heads of state, nine are
women.” TEDWomen Conference presentation, December, 2010. This speech has
been widely reported and acclaimed as inspirational in that it analyzes the socio-
economic environment insightfully and makes thoughtful suggestions. www.ted.com.
The European Parliament subsequently reconsidered its bold position.

21. “A final comment on Board composition. We should move, above all, in a
systematic and measured way. At the same time, we need to be intentional in
achieving our broader age, gender and geographical diversity targets. We have
been very fortunate to have benefited from a nucleus of leaders who have served
the School so loyally for many years. A challenge for the Board and the Committee
on Trustees (now Board Governance) will be to identify, develop and to promote
key committee and board leadership in the years ahead to build on and sustain
the excellent oversight and exemplary leadership that we currently enjoy.
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In view of the current initiatives led by President Giesecke, the time is right for
the Board to commit itself to a program of reinvigoration and renewal, particularly
as Greece embarks on fundamental and broad societal review, including educa-
tional reform.” (Annotations to R.)

22. Listing based on Author’s review and reading of the Anatolia Board of
Trustees Directory with his advance apologies for under-stating the talents of his
colleagues at www.Anatolia.edu.gr. Honorary, Emeriti, and non-Trustee Commit-
tee members are not included. It is only appropriate to add that parenting and men-
toring experience is not in short supply.

23. The esprit de corps was expressed in May 2011 by Antonis Kamaras (’83)
in his interview with the Author following his resignation as an Anatolia Trustee
(2005-2010) to join Mayor Boutaris’ team.

“I served as a Trustee of the Board of Anatolia for nearly as much time as 1
spent as a student at the High School and I can say that I acquired, as a Trustee,
an education as valuable as the one that I did as a student. An education on how,
through civility and process, a group of men and women can achieve over time
great things together. An education that Europeans have been having at least since
De Toqueville noted, after his travels in the United States, the American genius
for civic action and collectively undertaken enterprise.

As a Trustee of the Board of Anatolia you learn to attain a delicate balance
which involves as much the disciplining of your ego as expressing and fighting
for those aims that you personally believe are in the best interest of the School.
You learn this because the Board rewards exactly this combination. It demands the
personal contribution of every Trustee, but it also expects that this contribution will
be realised in such a way so as not to destabilise the collective spirit of the Board.

From a longer term perspective you learn that this combination, even when it
involves good as opposed to perfect choices, is the most desirable for the overall
direction of Anatolia. It is the most desirable combination because, in this way,
the Board keeps itself in being as a group of people with diverse and complemen-
tary experiences and perspectives - and Anatolia, due to the complexity of its mis-
sion, needs to be served by such a group of people. It is also the most desirable
combination because such a group of people needs to enjoy continuity and cohe-
sion if it is to address the always long term mission of an organisation such as
Anatolia. In the same spirit, when significant decisions are taken for the future of
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Anatolia, with which a minority of Trustees will not be in agreement, the spirit of
civility and mutual respect is such that these Trustees, with very few exceptions,
will accept the decisions of the majority and will continue to contribute to the ef-
ficient functioning of the Board.

Evolution and stability, disagreement and eventual synthesis of views or maxi-
mum possible consensus for significant decisions and the collective spirit that al-
lows for such interactions: This is the biggest lesson that I learned as a Trustee
of Anatolia and which is applicable to any form of collective action and certainly
in public life.

This lesson naturally does not come with a manual, the instructions of which
one learns by heart, but is communicated by specific personalities of the Board.
Here I would like to praise the tact with which Members of the Board would com-
municate their disapproval on such occasion when one of us, no doubt out of the
passion that he had for the School, defended and promoted his views in a way
that, even unintentionally, undermined the collective spirit of the Board or the
processes on which the Board relies upon for its successful functioning. Particu-
larly the US Members of the Board, on the basis of my own experience, balanced
in an admirable fashion the need for an always honest and robust discussion with
the understated but convincing censure of behavior that, were it to be left
unchecked, would compromise the Board s ability to fulfil its mission. Nonetheless,
1 am convinced that the now substantially bi-national Board, Greek and American,
is converging around a common culture due to the fact that its Greek Members
have accumulated such professional and other experiences, in Greece and abroad,
that it enables the Board to ‘speak the same language.’

There is, however, one area where the Board should and can improve spectac-
ularly its performance. In my present capacity, as simply one of the 9,000 plus
alumni of Anatolia, I can say that the Board must communicate, with much greater
force than it has done in the past, to each and every one of us how fragile an in-
stitution like Anatolia is, and how it can only survive with the maximum care and
support. The Board, in other words, must be much more bolder, much more ambi-
tious, and much more persistent in convincing more of us, the alumni, to relate to
Anatolia like every Trustee does and support, materially and intellectually, the
mission of our School.” (On the fundraising challenge see Note 49 infira.)

24. The Recommendations provide for a formal orientation process on Campus,
distribution of materials such as the “Trustee Bible,”” and for older Trustee mentors.
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25. Under all applicable laws, including Massachusetts law, the Act of Incorpo-
ration and the By-Laws, US and Massachusetts tax laws and regulations, and Greek
legal and tax requirements.

26. In the Board setting, fiduciaries are directors. In non-profit institutions (as
with for-profit organizations) they have two basic legal obligations: the “duty of
care” and the “duty of loyalty.”

“The ‘Duty of Care’ requires directors to exercise the care, diligence and skill
that an ordinary, prudent person would exhibit under similar circumstances. For
directors, this means, at the least, understanding, questioning, and following up
on substantive matters...

The ‘Duty of Loyalty 'requires pursuit of the organization s best interest, avoid-
ance of self-dealing and conflicts of interests, as well as disclosure of potential
conflicts and obtaining prior Board approval of any transactions or situations
that might be considered self-dealing or a conflict.” Governance For Non Profit
Organizations (“GNPO”)

http://www.governanceprofessionals.org/society/Governance for Non
profits Board Legal Obligation.asp?SnID=2.

As with “Caesar s wife,” even the appearance of conflict is inappropriate. It
clouds good governance and alienates support for an institution. That Greece
labors under a clientelist/godfather culture should not discourage and deter com-
pliance. For Anatolia, the observance of conflicts rules is a proven comparative
advantage. (On financial conflicts of interest, see Note 29 infia.)

In Greece, the Civil Law imposes additional general obligations, not to mention
the provisions of the Criminal Code. Uneven enforcement of the laws is another
matter.

27. Its full name is “Anatolia Policy on Duties and Responsibilities of the
Trustees of Anatolia College. ” This Policy was approved by the Board in 2009 to
formalize the standards expected of all Trustees in their obligations to the Institu-
tion. It was prepared by the Subcommittee on Trustees, chaired by Chip Elfner
for that purpose, and subsequently incorporated in the Recommendations.

28. On best practices on trustee duties and board effectiveness, see Fisher Howe
“Welcome to the Board: Your Guide to Effective Participation” (Jossey - Bass,
Wiley, 1995), which is part of the “Trustee Bible.” Also see Chait, Richard P.,
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Holland, Thomas P., Taylor, Barbara E. “The Effective Board of Trustees” (Oryx
Press, 1993). There do not appear to be any authoritative Greek commentaries so
far. See Note 44 infra.

29. Besides the Trustees Duties Policy, there is an additional “Anatolia Policy
on Conflicts of Interest” to disclose financial conflicts on an annual basis. “A/-
though 501 (c) (3) organizations (See Non-Profit Status Section V supra) are exempt
from paying income tax, they must nonetheless file an annual return with the IRS
- on Form 990. While the IRS does not directly regulate corporate governance,
the information on the Form 990 enables the IRS to watch for evidence of exces-
sive compensation of the staff or transactions which create a conflict of interest,
either of which can be the basis for the IRS to withdraw the exempt status or im-
pose other penalties.” GNPO (Note 26 supra).

30. Conceptual and cultural differences may help explain the not uncommon
desire of Greek directors to be involved in executive management. Unlike Greek
corporations, the supervisory and executive powers in an American corporation
are separated as between the directors and the executive officers. “The division
of corporate management into an executive branch as in France and Germany
and other countries is not known in Greece. The board collegially manages...
and, in practice, a managing director or an outside general manager is ap-
pointed.” Phaedon J. Kozyris “Business Associations” 12 11 K in K and K (em-
phasis added).

31. Under Art. 9 of the By-Laws, indemnification by the Corporation is depend-
ent upon a judicial adjudication of “good faith,” even when it is available. For
breaches of the “duty of loyalty,” e.g., it is not.

32. In consultation with the Board on senior appointments, the President hires
staff. The President, on his own authority, is responsible for the recruitment, se-
lection, and dismissal of all instructors and staff members (By-Laws Art. 5.7).
Among other things, the President also makes recommendations to the Board as
to the curriculum.

33. The essence and spirit of the School and its trials were portrayed by a former
Anatolia teacher and Board Chair Dr. Everett W. Stephens (after whom Stephens
Hall is named) and his wife Mary who also taught at Anatolia in “Survival Against
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All Odds” (Caratzas 1986, hereinafter “Stephens”). The Chronology in Stephens,
updated in CCC through 2008 by Dr. Phil Holland, lists the Institution’s historical
highlights.
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MERZIFON TO THESSALONIKI

Anatolia College evolved out of the reorganized Merzifon (Marsovan) Seminary
in 1886. Its origins may be tracked back to the “Haystack Meeting” at Williams
College in 1806 and to Bebek Seminary, founded in Constantinople by Cyrus
Hamlin in 1840. The Seminary portion of the School moved inland to Marsovan
in 1862, while the liberal arts division remained in Constantinople and became
Robert College (and eventually, the modern-day Bogazici University).

Anatolia College itself was founded in 1886 and chartered by the Common-
wealth of Massachusetts in 1894. Following the forced closure and expropriation
of the Marsovan campus by the Turkish government in 1921, the School relocated
800 miles due west to Thessaloniki in 1924. Prime Minister Eleftherios Venizelos
had encouraged then-President George E. White to re-open the School there in
order to serve the city’s increased educational needs resulting from the “Asia
Minor Catastrophe” and massive influx of refugees.



Institutional Governance and the Trustees of Anatolia College 71

34. Anatolia histories and memoirs abound. (See, e.g., Notes 1 and 33 supra.)
Dr. George E. White, 2™ President of Anatolia College (1913-1933), describes the
beginnings in “Adventuring with Anatolia College” (Herald-Register 1940).

35. See Peter Balakian “Burning Tigris: The Armenian Genocide and America’s
Response” (2003), which received the 2005 Raphael Lemkin Prize and was a New
York Times “bestseller.” As to the hangings of the Anatolia students Symeon Ana-
niadis, Pavlides, and their professors in 1921, also see Efthymios Kouzinos,
“Twenty-three Years in Asia Minor 1899-1922” (Vantage, NewYork 1969).

36. It should be recalled that before popular air travel in the 1950°s and 1960’s,
a trans-Atlantic and European crossing could take a fortnight - not to mention the
cost. Contacts were by mail and telegraph.

37. Together with two other American Hellenic Institute colleagues, Trustee
Emeritus Gene Rossides and Jim Marketos, the Author is the editor of the two
volume foreign investment service on “Doing Business In Greece” (AHI Foun-
dation, Washington, D.C. 1996, 2000), which contributed in part to paying off the
mortgage on the Hellenic House in Washington, D.C.

38. In Thessaloniki during the 1970’s and 1980’s, USIS, American Express, and
US military cars were struck with bombs. It is clear from recovered surveillance
reports that the terrorist organization “/7 November” surveilled other American
institutions in Thessaloniki during 1990-92, but apparently not Anatolia. (Inter-
view with Brady Kiesling, author and former US diplomat, citing 17 November
Computer Files in 7o Vima 2002.)

39. To paraphrase the Stephens title that says it all (Note 33 supra).

40. Well-founded initiatives and development are clearly favored. This is indi-
cated, in part, by great growth over the last 38 years. Among others, the Business
School, ACT, MBA, IB, Elementary and Kindergarten, and MSU were added. As
President Jackson pointed out (CCC Forward) this extended the Institution’s serv-
ices to parallel Asia Minor levels. What is more, the high representation of Pres-
idents and CEQ’s of other organizations on the Board is particularly well
positioned to identify with the executive perspective.
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41. Anatolia Presidents, as is typical, serve at the pleasure of the Board. The
President can be “removed (by the Trustees) whenever in their judgment the best
interests of the corporation would be served...” (By-Laws Art. 5.3).

42. “Shared governance” was introduced into the Anatolia vocabulary by the
Trustee Duties Policy (2.2.0). The intent was to emphasize interdependence and
cooperation within the bounds of the corporate concept of dividing responsibility
between directors and executives hierarchically. This is to be distinguished from
the constitutional concept of “checks and balances,” or similar horizontal power
sharing arrangements, between equal government branches.

43. The “Endowment” consists of accumulated unrestricted funds that are in-
vested (By-Laws Art. 9).

44. The largest US database on non-profits is Guidestar, which as of 2010 con-
tained over 5 million IRS Form 990 filings on 1.9 million organizations.
www.guidestar.org. BoardSource is an organization that assists NPO’s and has a
helpful site. boardsource.org. The Warren Buffet Public Finance Initiative includes
a general review of US and international non-profits. www.buffettbank.com. The
Practicing Law Institute (“PLI”’) and the American Law Institute-American Bar
Association (“ALI - ABA”) provide continuing legal education on non-profit gov-
ernance. Deloitte Consulting has published a summary of its survey on worldwide
education entitled “Making the grade 2011: A study of the top 10 issues facing
higher education institutions.”

To date, guidance on Greek institutional governance appears to be of a general
nature and remains limited to the business context. (Interview with Dr. Antonis
Ananiadis, ’65, of the Athens Bar.) Research for this Presentation did not reveal
any authoritative Greek commentaries on non-profit governance. The on-going
educational debate may be expected to produce Greek data and literature. It is also
expected to consider American structures eclectically since that experience may
be the most instructive. The US is generally believed to offer the greatest diversity
in educational governance, including state, parochial, non-profit and proprietary
institutions, and the broadest range of funding mechanisms and practices.

45. In Greece corporations, i.e. “anonymes eteries” or “AE”, are commercial
law creatures and do not have a non-profit form (Art. 29 et seq. Law on Com-
merce, Arts. 888-900 and Law 2190/1920, as amended and codified).



Institutional Governance and the Trustees of Anatolia College 73

American corporations are either business or non- profit legal persons with lim-
ited liability. They are formed under state laws and, though these statutes vary,
they have accommodating provisions that are supervised through the judicial sys-
tem. The basic incorporation formalities are generally simple and can often be ac-
complished in a day. The corporate “charter” is “the articles of incorporation.”
This is typically brief and complemented by more detailed “by-laws.” These two
documents correspond to the Greek form of charter, i.e. the “katastatiko.” Amer-
ican directors have broad powers in organizing internal management structures,
appointing statutory auditors, and amending the articles and by-laws, further em-
powering them and enabling this legal structure to be fairly flexible. Phaedon J.
Kozyris, “Business Associations” 12 11 K in K and K.

46. Four forms of non-profit entities can be created under Greek domestic law: (a)
the “membership association” (“somatio” or “somatia,” in the plural) of 20 plus
persons, the majority of whom are Greek, who are pursuing a common purpose,
and whose general assembly governs (Civil Code or “CC” Arts.78-107); (b) the
“foundation” (“idryma’’), which is truly institutional, but focused on managing
property donated for a given purpose (CC Arts.108-121); (c) the short-term char-
itable “fundraising committee” (“epitropi eranou’), which can transform into a
foundation (CC Arts. 122-126); and (d) the “civil company” or “partnership”
(“astiki etairia”), of two or more partners, which can either have an economic or
philanthropic purpose. (CC Arts.741-784). The somatio and civil company are
created by court approval and the foundation and fundraising committee by Pres-
idential Decree.

In addition, there are domestic operations of foreign legal entities and Orthodox
charity organizations. Also, in the public sector, there are certain private law com-
panies performing non-profit functions that are governed by boards appointed by
the Government. The usefulness of these organizations is limited by the political
and funding dependance on government.

More important, none of these entities allow the flexibility of the American non-
profit corporation. As matters stand, the civil company is the least formalistic and
is favored by many cultural and educational organizations. It is indicative of the
limitations faced by international philanthropy intended for Greek causes - and
such limitations include political risk and tax considerations besides legal struc-
ture - that foreign legal entities are used. The Onassis Liechtenstein Foundations
(www.onassis.gr) stand out. Also see, Gijselinck on the Belgian and Salole on the
EU legal experiences in Note 14 supra.
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47. There are limitations to these exemptions, such as for unrelated business
activities. In some cases, cash-strapped local governments in the US seek to tax
NPO real property in their jurisdictions.

48. Pavlos Floros, VP Finance, was extremely helpful in advising on the tax
complexities. Under the current regime (as of March 2012), non-profit institutions
are, generally speaking, not taxed on their non-commercial activities (Law
2238/1994 Art. 99 Paragraphs € and ot). They are subject to the annual ad valorem
proportional Large Real Estate Property Tax (Law 3842/2010 Arts. 27 and 35).
Also, tax deductions available to donors are limited to 10% of the amount given;
and the deduction cannot exceed 10% of the overall taxable income (Law
2238/1994 Art. 9, as amended by Law 3842/2010). In addition, non-profit bene-
ficiaries pay a tax of 0,5% on this amount (POL 1048 28/4/2010). Notably, Greek
tax law changes constantly, particularly during the Crisis. This results in even
greater uncertainty and dramatic consequences.

49. Unfortunately, Anatolia’s systemic fundraising pressures are not well un-
derstood or warmly embraced by the broader community (see, e.g., the last para-
graph in Note 23 supra). It may help to keep two numbers in mind. The School is
tuition-dependent (typically 70 - 80% of annual revenues) and the primary expen-
diture (around 70 - 80% annually) is staff cost. See President’s Annual Report
at www.anatolia.edu.gr. Without heavily promoting development and implanting
that responsibility in everyone’s conscience and budget, how else are financial
aid/scholarships, campus infrastructure, and other pioneering initiatives to be
funded?

50. American educational institutions, whether state or private universities, col-
leges, or preparatory schools, use a variety of names for their boards. These in-
clude: “board of directors;” “board of trustees;” “board of overseers;” and
“board of regents.” These terms are broadly understood as synonyms.

51. In addition to the Trustees who serve for 4 year terms (except newly elected
ones who serve for 3 for the first test term), there are “Lifetime Trustees” (active
Trustees over 75 no longer subject to election), “Trustee Emeriti” (former Trustees
with long and loyal service as Trustees), and “Honorary Trustees” (honorees not
having served as Trustees). Except for grandfathered Lifetime Trustees over 75,
these classes of Trustees do not vote, but continue to be involved at will (By-Laws
Art. 3).
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52. The Board Governance Committee Charter amplifies the By-Laws and out-
lines its responsibilities (Art. 6). They include formulation of the governance and
trusteeship standards for the Board, the Trustee performance review functions for
both the Trustees individually and the Board as a body or as a whole, as well as
the Trustee, Committee and Officer nominating assignments.

The By-Laws provide that “(a) Trustee may be removed by a vote of the majority
of the Trustees... whenever in their judgment the best interests of the corporation
would be served...” (Art. 3.2).

53. On personal financial contributions and in the tradition of volunteerism, the
Trustee Duties Policy takes the position that the giving level is a matter of one’s
conscience. Participation is expected, however, as that is an indication of com-
mitment and a measure by which the Institution is judged by prospective
donors. “Rather than set hard and fast rules for areas, such as ... financial support
by a Trustee, it is the intent of these requirements that should be promoted,” (Rec-
ommendations on Trustee Duties Policy 4.1.0.)

54. The Restated Articles of Organization of the Trustees of Anatolia College
(i.e. the Act of Incorporation) are filed pursuant to the Commonwealth of Massa-
chusetts General Laws, Chapter 180, Section 7.

55.IRC 501(c) (3), USC Title 26.

56. The IBO is an NGO affiliated with UNESCO and it is renowned for estab-
lishing and supervising a system of high school diplomas recognized for university
and college entrance worldwide — though not Greece. Anatolia’s program is a
division of its High School, and is presently one of 14 educational institutions
offering this option in Greece. The IBO site is at www. ibo.org.

57. Acting President Dr. Panos Vlachos, graciously continues to guide the Au-
thor in fathoming accreditation issues. NEASC is the oldest regional US accred-
itation association serving over 2,000 public and independent schools, colleges
and universities in New England, including 253 degree-granting colleges, univer-
sities, and other post-secondary institutions. en.wikipedia.org.

58. Under Law 3696/2008 Arts. 6 and 7, as amended by Law 3848/2010 Art.
45 Para. 3, which is expected to be further revised to fully comply with EU re-
quirements. KEME is the acronym for the classification.
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59. The Author thanks Peter Chressanthakes, VP Institutional Advancement, for
his support and initiatives. Mr. Chressanthakes is the Board Governance Commit-
tee’s Secretary and Cabinet Liaison, and, among other things, tracked and com-
piled the data for the Section I and VII tabulations supra.

60. The Anatolian of Fall 2011 reports that in the preceding academic year the
High School graduated 235 students, including 72 from the IB program. In his
Sept. 2, 2011 HS Faculty address, Theodoros Filaretos, VP Secondary Education,
noted that of the students who were accepted by Greek institutions of higher edu-
cation, 85% were accepted at Greek State Universities and only 15% by TEI’s
(the three-year technical institutes). Of these, 6 students enrolled in Greek medical
schools, 2 will study pharmacy, 39 engineering, 16 law, and 15 economics.

President Giesecke sums up: “Adding these results to the placement of IB grad-
uates at both US and other European Universities, the aggregate picture makes
Anatolia justifiably proud. Overall, 33 Anatolia High School graduates have
elected to enroll in the US for fall 2011. Two Anatolia IB students have enrolled
at Harvard; others have chosen to enroll at MIT, University of Chicago, Smith
College, Tufts University, Reed College, and many others. In addition, there were
37 who elected to attend university in the UK...(including) Imperial College
London, University College London, King’s College London, the University of
Edinburgh, and City University London. To IB students were admitted to medical
schools in the UK (Glasgow, East Anglia). This year s IB acceptances span many
other EU countries, notably France (Université de Montpellier), Hungary (Sem-
melweis Medical School), Italy (Bocconi University), Switzerland (University of
Geneva), and Austria (University of Innsbruck).” Anatolia College News Briefs
For Trustees Oct. 1, 2011.

61. “(A) recent study by Transparency International in Greece found that 9 out
of 10 Greeks said their politicians are corrupt, and 80 percent said that Parliament
had lost credibility” Rachel Donadio “In Greece Politicians Are Seen As Common
Foe” (p.1 and continued on p.18 as) “Greeks who elected Politicians As Obstacle
To Revival” International Herald Tribune June 27, 2011.

62. In 2009/2010, the Transparency International Greek PCI (perceived corrup-
tion index) was the highest in the 27 EU countries. A study found that corruption
is a lesser known obstacle to educational reform (besides the unions, vested inter-
ests, and bureaucratic chokes) and any improvement would need to limit it.



Institutional Governance and the Trustees of Anatolia College 77

A small PCI improvement could increase education funding significantly. Even
in developed countries education funding is barely over 4%. The Greek 2011
budget is 2.59% and for 2013 it is 2.23%. Prof. Th. Polyvos and Dr. Anastasia
Litina “Corruption and Tax Evasion in Economies with Public and Private Edu-
cation” (Macedonia Univ. study in Greek, funded by the J. Latsis Foundation).
Apostolos Lakasas “Corruption Does Not Allow Educational Reform” (in Greek)
Kathimerini June 18, 2011.

63. Thessaloniki Mayor Boutaris advocates governance and funding reforms
and more flexible regulations, including recognizing foreign college degrees.
«l1oAig kou Hovemotiuioy (“City and University”’) Aristotle Univ. May 2011, and
«Kaver o Aquopyos E¢wtepixn Holitikn, » (“Does A Mayor Engage In Foreign
Policy?”’) ELIAMEP May, 2011.

64. Also see Draft Bill Note 5 supra. The restructuring of state universities and
technical institutes (“AEI” and “TEI”) is modeled on foreign boards of directors
and contemplates a shared governance structure with a “Symvoulio Idrymatos”
(“Institutional Council”) and a Dean/Executive. As the Draft Law or Bill was
proposed, the Council has oversight and audit responsibilities and is composed of
9-15 members depending on the institution’s size. The majority consists of pro-
fessors elected from the faculty. They elect the outside members.

The Dean is elected by the Faculty based on a short list of 3 candidates com-
posed by the Council following a public search. The Dean, together with the “Syn-
glitos” (“Faculty Council”), are responsible for academic affairs. A private law
legal person reporting to the Council will be formed to manage assets and R & D.
State funding is dependant on evaluation. Apostolos Lakasas, “Radical Changes
In The Institutions Of Higher Education: New Election Procedure For The Deans
According To The New Draft Bill” (in Greek) Kathimerini June 4, 2011.

The Draft Law proposed by former Education Minister Anna Diamantopoulou
covered a very wide scope of reforms beyond board structure provisions. It has
been hailed as one of the most significant legislative pieces and crucial to long
term development. Headlines were being made by the opposing university lead-
ership offset by growing public support. See press reports following July 4, 2011.

65. For background on the constitutional issues see Prof. Nikos K. Alivizatos
in “The Constitution And Its Enemies in Modern Greek History 1800-2010" (in
Greek, Polis 2011) and his article with Prof. Ant. Manitakis «llovemorijuo.: Ag
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Kazeflaoovue Aiyo tovg Tovovgy (“Universities: Let’s Be More Low Key”)
Kathimerini July 19, 2011.

66. Contrast to the deductibility illustration in Non-Profit Status, Section V and
Notes 47 and 48 supra.

67. There are exceptions. See, e.g., Basil Markesinis in “4 New Foreign Policy
for Greece” (in Greek, Livanis 2010) pointing to political largesse and lack of
transparency in supporting certain NGO’s and such other undisclosed clientelist
funding.

68. Is it really productive to tax philanthropy which yields relatively little rev-
enue since this sector is so limited? For example, the proportion and number of
Greek foundations is one of the smallest in the EU at 4.4 per 100,000, or about
500 in total. European Foundation Center “Foundation Facts and Figures” (2005-
8) www.efc.be.

69. Over one hundred thousand (114,000 -139,000) university graduates, or ap-
proximately 8.5 -10.5%, work abroad and primarily in the UK (31.7%) and the
US (28.7%). Forty per cent have obtained degrees from one of the top 100 uni-
versities in the world and only 5.9% return to Greece. Lois Lamprianidis “Invest-
ing in Flight” (Macedonia Univ. study in Greek) Imerisia June 24, 2011.

70. This is not to say that there are not any “centers of excellence.” In 2010,
The Metsovion National Technical University of Athens was ranked as the 17%
best research institution, and the 10" best university in Europe. 7a Nea, July 23,
2011 quoting www.researchranking.org/index. In the same ranking, Athens Uni-
versity was 87", Global rankings place Greek universities considerably lower.

71. Note the Japanese developments of friendlier Government measures and
taxation leading to increased NPO activity to supplement State services following
the recent catastrophes. Note 14 supra.

72. Anatolia is a member of AAICU and AACG, the American Association of In-
ternational Colleges and Universities and its Greek-based equivalent. The Greek-
based educational NPO’s do not have a formal Greek identity.
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73. President’s Column Anatolia Alumnus June/July/August 2011 Vol. 121.

74. For non-Anatolians, this is a Chorus cheer from the “Morning Cometh” an-
them authored by Dr. Charles C. Tracy, 1st President (1886-1913), and set to music
by Prof. A.D. Daghlian. The most notable commencement address in recent years
may well be Steve Job’s 2005 Stanford Address. Christian Science Monitor Oct.
6, 2011 and www.csmonitor.com.

In 2011 Honorary Trustee Governor Mike Dukakis named and dedicated the
Hope and Remembrance Amphitheater on behalf of the Board of Trustees:
“(T)o the Memory of All Anatolians who were Victims of Human Cruelty and Bru-
tality ...~
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Dr. E. Pye’s Residence
Gatehouse

Old Girls” School

New Girls’ School
Residence

Old Hospital

Dr. G.E. White’s Residence

Prof. J.P. Xenides’s Residence

€— ToTown To Samsoun To Galinsin —>
Wi
Main College Hall 25A. Cemetery
North Hall 26. Bath House
Dormitory 27. Carpenter Shop and Self-help Complex
Main Office — Museum Library 28. Residence
Union Hall unfinished foundation 29. Turkish Cemetery (outside the college compound)
Tunnel 30. Rev. T.A. Elmer’s Residence
D.K. Getchell’s Residence 31. D.K. Getchell’s Old Residence
Kennedy House for Young Boys 32. Old Boys House
Grinnell Field 33. Residence
Laundry 34. Residence
. New Hospital 35. Prof. A. T. Daghlian’s Residence
Pharmacy and Dr. J.K. Marden’s Residence 36. Prof. D. Theocharides’ Residence
. Main Gate 37. Prof. K. A. Gulian’s Residence
Lavatories 38. Prof. J. J. Manissadjian’s Residence
Garden, Pond, Foundation 39. Prof. A. G. Sivaslian’s Residence
A. Kindergarten 40. Residence

40A. Residence

41. Prof. V. H. Hagopian’s Residence

42. Mother Marinos Khubeserian’s Cottage (built by
Dr. Tracy)

43. Dildilian Photo Studio and Residence

44. Jizmejian’s Residence

45. H. Sivaslian’s Residence

46. Nerso’s Residence

47. Professor’s Gate

ANATOLIA COLLEGE AND MISSION STATION, MARSOVAN 1921
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ANATOLIA ELEMENTARY SCHOOL

Ingle Hall (1954-56)

. Ingle Hall - Dorm (1980)
. Ingle Hall - Annex (2005)

White Hall (1950-52)

White House (1936)

Willard House (1947)
Yerousis House (1934)

Riggs Hall (1950-52)
Chapman House (1969)

Staff Residences (1980)
Eleftheriadis Library (1987)
Maintenance Workshop (1974)

. Electric Power Substation (1974)
. Raphael Hall (1961)

Renovation (2006)
Morley House (1934)

. Pappas Hall (1940)

Renovation (1980)
Canteen (1950)

Music Room (1950)
Macedonia Hall (1935)

\
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18. Kyrides Hall (1960)
19. Westervelt (1950)
20. Stephens (1935)
21. Compton Hall (1936)
22. Ladas Hall (1963)
23. Pinewood Main Building (1964)
Pinewood Auxiliary Building (1971)
24. Gym (1974)
Renovation (2007)
25. Three Hierarchs Greek Orthodox Church (1993)

ACT

1. Water Pump Station (1976)
2. ACT New Building (1993)
3. Bissell Library (2000)

ANATOLIA ELEMENTARY SCHOOL
1. Auxiliary Building (1992)
2. Main Building (1996)

OFF CAMPUS
1. Water Softener (1973)

ANATOLIA COLLEGE, THESSALONIKI 2012
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SOUTH VIEW OF THE ANATOLIA COLLEGE CAMPUS
MARSOVAN 1901

AERIAL VIEW OF THE ANATOLIA COLLEGE CAMPUS
THESSALONIKI ¢. 1951
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Kol OANG TS avOpwmoTHTOS. »
Oprog Anogpoitwv
Carl C. Compton, 4o¢ ITIp6edpog Korheyiov Avotoria

OEXMIKH ATAKYBEPNHXH
KAI TO AIOIKHTIKO XYMBOYAIO
TOY KOAAEI'TOY ANATOAIA

«Dedyovrog aro 1o Koliéyio,
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K1 v mpoaornion ¢ Tiung kot Anuokpatiog e Iotpidag nag.»

Yrooyeon Anogoitwv Avkeiov Avatdia
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Ap I1avog BAayoc
Extedeoticog [1poedpog Korreyiov Avatora (2012-)

H 1ot0pia tov Avatoio pog delyvel m6co 10 ZyoAeio €xel mpeAnbel amd
70 cOoTNHO O10KVBEPVNONS TOL KO, KOT' EMEKTACT, OO TNV TPOGEYYIoN
OTNV EKTOLOEVTIKY] ATOGTOAN| LOG TTOV OMTOGKOTEL GTIV KAAAMEPYELD KOL TNV
avadeltn TV TOAEVIOV TV HadNTOV Hog.

Ye avtn Vv gpyosio o Xépyrog XatlinuyaAoyiAov mov givol otknyopog
Néag Yopkng, amoeottog (*60) kot Méhog tov Atotkntikod Zvpfoviiov
avaAdEL To cOoTN A dloiknong tov [dpvpatdc pag. e yevikdtepo mAaicto,
TEPLYPAPEL TN SO, TN GVHVOEST, TN PLAOGOPI0 Kot TIG TPOKANGELS TOV KOl
AOVVTOL VO OVTILETOTIGOVV TO, AOKNTIKG ZUUPOVAL TOV CUEPTKOVIKDV
U1 KEPOOGKOTIKMY 0PYOVICUDV. ['tol éva EKTodeVTIKO 10pLLOL GOV TO O1KO
nog €xet Wtaitepn onpacio 6TL T0 TPOTOTOPO AVTO £PY0 eUmAOLTICEL TNV
eMnvikn BipAoypaeio.

Ye o mepiodo mov N EAAGSa emaveletdletl kpiowa Bépata g da-
KuBépvnong, okovopiog Kot avanTuENG TG, TO SOKILAGUEVO KOt ETLTUYN-
HEVO TTPATLTO UM KEPOOGKOTIKOV OPYaVIGHOV Tov Avatola gival délo
ava@opdg kot peAETNC. Ot pun KepOdOGKOMIKOT OPYOVIGLOL TTOL YoipovV ¥p1-
6TNG OlaKLPEPYNONS GLVOLALOVY TNV WIWTIKY] TPp®TORoVALa, TV avelip-
NN MNYEGIO KOl TNV ALTOXPNUOTOSOTNON UE TOV GLAOTPO0d0 KPATIKO
oyedlcpd og eninedo vopobeosiag Kot eoporoyiag. Zupfaiiovy oTny mo-
POYN LANPECLOV LIEP TOV KOOV GLUPEPOVTOG e Pdomn Tig avayKeg TG
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TOTIKNG KOW®VIOG Kol EVIGYOLOLV TN cuvepyasio LeTa&h Tov dNUOGIoL Kot
1010TIKOD TOULEQ.

[Tiotevm 011 TO £pyo TOL Avatola glvar Kapmdg TG KOwng mpoomdietlog
TOAVEPIOL®V cVVEPYOTOV YOPis ®oTdG0 va Tapayvopiletal To TaAévto
Kot 1 Egyoplot) supPoln) kdOe atdpov. Avti 1 epyacia dev amotedel e€ai-
peom Kabmg 0 Xépyrog TpoPairet avtdv tov muidva. H kabBoium cvppetoyn
dvtog rav kabopiotikng onpaciog. O Kowog 6TdY0g TS KATOVONGNG TOV
TPOTOL S101KNONG TOV XYOAEIOV HOG LG EUTVEEL, [LOG EVOVEL KO LLOG KO-
Bodmnyel. O1 dvoKoAoL Kopoi mov dtavvovpe voypoppilovv ) onpacio
KO T1 XPOVIKT] GLYKLPIO TOV EYYEPTLOTOGC.

H ITapovcioom avtr tov Mdaptio Tov 2012 £tvye YeVIKNG 0mOd0YNG OTNV
— TPMOTN T TEAEVTALO YPOVIA — TOALUEPT GLVAVTNON TOTTOV “Town Hall”.
Svppetelyov mévo ard 150 péAn Tov EKToUdEVTIKOD Kol SLOIKTTIKOV TPO-
oOMKOV Kot 01 OeTikég avTdpacelg eivat Evag euvoikdg olwvog. Ot Tpo-
KMoelg mov avtipetonilovpe gival peydieg aAld Kot to. OECUIKA pog
Oepéla etvar yepd.

Ot Ipoxatapktikég [apatnpnoelg epmiovtiotnkay pe to, oOAL0 TNG
Kadnyntprog e Nopukng Zyoing tov AIIO kag I'papportikakn-Aieéiov.
H ovcloctikn avtn cuvelc@opd mpocEPepe EMGTNLOVIKT] GKOTLA GTIG
KOWOVIKOTOMTIKEG dlaotdoelg mov e€€0ece o Afpapyog Oecoarovikng,
K. [dvvng Mrovtdpng mpodnv Mélog tov A.X. kot Amodgottog (C60). O
[Tpoedpog Tov Atotkntikod XZvppoviiov pog, k. Jack Clymer, kot o tote
[Tp6edpoc Tov Avatolo, Ap Hans Giesecke, emiong okiaypdonoov pe
YAOQLPO TPOTO TN GLUPOAT AVTNG TNG EPYAGiaG. L& OAOVS TOV GLVERAAY
oTNV KO Tpoomdheior OEAOVILE VO EKPPACOVLLE TNV ATEPAVTN EVYVMOUO-
oLVT LOG.

AvTd oL £yEl mpOTAPYIKN onpacio eivatl 1 adldAemTn cLUVEYLIOT TNG
HaKPpOYPOVIC TAPAOOGT S TOV AVATOALL GTNV XPNOTI O101KN 0T KOl 6T GL-
VEIGQOPA TNG GTNV KOWVOVIK oG, XE avayvdplon TS apocimong Kot g
AVIOLOTEAELAG TOVG, TO £PY0 OVTO EIVOL APLEPMUEVO «OE OAOVG TOV EYODY
owateréoel Ilpoedpot tov Awoikntikod Loufoviiovy. Onwg 10 S1OTLTOVEL O
XEpY10G «0001 EYovy Non weelnbei amwo v moideio tov Avatoiio allo. kol
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Ol EMEPYOUEVES YEVIES OTOPOITWV, TOVS EIval evyvauovesy. H Aoiknon ko
ol Exmaidevtikot pog, Tov omoimv £xm tnv Tiun vo ipon ETKEPIANG, GULL-
pepifovtatl auTd To CLVOGHNUATO KOt TOPAUEVOVLE GTAOEPA TPOCTAMLE-
VOl GTNV TPo®ONOoN TOV GTOY®OV Kol TNV EKTANPOGCT TNG ATOGTOANG TOV
Avatolho. H copfoin avthg g epyaciog Ba elval kaipla 6Tn HeALOVTIKN
pag mopeia.



['dvvng Mmovtdpng
Aqpapyog Osooarovikng

Xoapetilo v tpotofoviio Tov Atokntikod Zvpfoviiov Tov Avatoia va
ATOTVIMOCEL, Yapn 6TV Tpoomdbela Tov Médovg Tov Kot svppadnt) pov
Yépyov Xatinuydaioyilov, v erhoco@ia e Becukng dtakvBEpvnong
oVTOD TOV TOGOL GNUOVTIKOV EKTOLOEVTIKOV OPYAVIGUOD TNG TOANG LOC.

To xeipevo avtd avardel GuvonTikd 660 Kot EVAKPLTO TV EMBLUNTY
oLVBeoT, TNV OTOGTOAN KOl TOLG 6TOYOVG TOL A.X. Tov AvoTdMa Kot TOV
optopd g VBHYNG TV MeA®dV ToL. Avahver emiong TNV dlcLVIEST TOV
Melov tov A.X. pe v Atoiknon tov AvotdAiia 660 Kot 1o evpvTeEPO Oe-
opkd mAaiclo to omoio opilel v Aettovpyia TOG0 T0LV A.Z. 6GO Kol TOV
10V T0V Avatoia. AvTni 1 oviALGeT KOADTTEL, OTIMG TPEMEL AIAAWDGTE, ON-
HOVTIKY eupLTNTO BgpdtoV, amd TNV POPOLOYIKT OVTILETDOTICT TOV OM-
pemv otig HITA ot v EALGSa péypt Kot To KovovieTiKO TAaiGlo g
TprroPadpioc exmaidcvong oe TPeig OIKOOO0GIES: TNG YDPOS Hag, TN Bpe-
taviog kot tov HITA.

Kavévag opyaviopog dev givat télelog kat ciyovpa ovte to Avatoia. O
Betcog TpoPAnpoTionds ko 1 €16 PdBog avdivon wov yapakpilel v
[Mapovsioon tov Lépyrov Xatlnpydroylov anotedel can Evoelln, OUMG,
NG S10YPOVIKNG TOLTNTOG TNG OlakLBEPVNoNG Tov Avatoia, dStakvPEpvn-
ong mov £dmoe TNV duvaTdTNTO 6T0 AVOTOALN VO ETPLIOGEL KOTAKALG OO
veyovota Kot priikég aAday€g kat va cuveyilet onuepa va sunuepet, vo e€e-
Mooetat ko vo TpocPEPEL 6TOV GLAAOYIKO Bio Tng TOANG pag. Kot og avtd
T0 onueio éykertal ) yevikdtepn a&io avTod TOL TOVAHOTOS ALY KoL TG
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QIAOGO(I0G TOV 0ONYNOE GTNV GLYYPUPY| TOV Kot 6TV GLLTNOT TOL OTd
™V upLvTEPN KowdtnTa, TEPOY Tov A.X., Tov 0pilet To AvatdAia: 10 Tpo-
oOMKO, TOLG KOOMNYNTEG, TOLG YOVEIS Kol TOLG LOONTES, POLTNTES, KO OO~
(poitovug Tov.

Zobue og pia TePiodo oL N YDOPO Lo OTVEL TNV LLAYN Y10 TNV OIKOVOUUIKT)
g enPicmon S0t akpPdg 01 TEPIGGHTEPOL KOl OTLLOVTIKOTEPOL POPELG Kot
OPYOVMDGELS TNG, ONUOCIOL KO 101WTIKOT, KEPOOGKOMIKOL Kol [T, Kot o, dt-
OIKNTIKG TOVG Opyava, €ITE OEV OVTOTOKPIONKAY GTNV KATAGTOTIKY TOVG
amooTol gite Oev katdAlafav TOTé ol etvat VTN, XNUavTiKog aplpnog
QLTOV TOV QOPEMVY KOl OPYAVICU®V OV ATOTELPAONKOY, LE EMLTLYIO TOV-
Ayiotov, vo feATidcovy Kot va eEeAMEOVY TO TANIG1O Kot TNV TOLOTNTA TG
Aertovpylag Ko TG nyeciog Toug. AvTi 1 omotuyia dtakvPEpvNnong cuva-
VTOTOL TOVTOV. XTO ALUAVIOL LLOG KOl GTOL VOGOKOUEID LLOG. XTOL LOVGETD [LOG
Kot 6T1G AOANTIKEG oG OULADES. XTO TOVETIGTILULOL LLOG KO GTOL TPEVAL LLOG.

H yopa pog dev Ba avaxdapyel kot 0ev 0o ETAVAKTAGEL TV TPOOTTIKN
NG €GV ALTOL 01 POPELG KOl OPYUVMDGELS, KOL OVTOL TOV SLALULOPPDOVOLY TNV
OTOGTOAN Kol TIG EMOOGELS TOVG, OEV KOLTAXTOVV KAANL GTOV KAOPEPTN, OEV
KataAdfovv Tt akpiPdg kdvouy kot Tmg To kdvovv. Kat dv, £xovtag amo-
KTNGEL LT TO YV GOVTOV, dEV avOAAPOVY TO EMIMOVO £pYO TNG OvadL0-
HOPP®ONG TNG OMOGTOANG TOVG, TNG AVAVEMONS TNG NYECIAG TOVG, TNG
avafaduong g Aettovpyiog Toug.

KataAyovtag Aoutov 0EAm va cuyyapd 10 AvoToia Kot ToV Zuyypapeo
LE TNV 1010TNTO LoV OYL G 0TdPOLTOV OAAL g Anpdpyov g Oessorovi-
KNG, 010TL avaAapPdvovtog avti v Yoviun tpocmdbeio avilvoong g oo~
KUBEPYNONG KOl TNG OTOGTOANG TOL B€tel TIg amapaitnteg PAcelg yia va
ovveyiletl va glvat évag amd Tovg T TETVYNUEVOVG EKTTALOEVTIKOVS OPYOL-
VIGHOVG TNE OecoaA0VIKNG. AKOUN OTLOVTIKOTEPO OLLMG GLYYAIP® TO Ava-
TOMO S1OTL, [LE AVTOV TOV TPOTO, d1VEL TO KAADTEPO SVVATO TAPADELYLLO KOt
GTOVG LITOAOUTOVS POPELS KAl OPYAVIGLOVG TNG OecGadovikng, Popels Kot
0pYOVIGHOVG 01 omoiot Ba kaBopicovv Kat To PEALOV TNG TOANG LOG.



Avaoctacio I'pappoticdkn - Ale€iov
Kanynrpia tng Nopkng ZyoAng tov Apiototereiov [oavemotnpiov ®@scoaiovikng

Exo yvopicet 1o KoAréylo Avatota g Aettovpydg oto Apiototéreto Tla-
VETMIGTNILLO 1) OTTOL0L EVOLUPEPETOL YEVIKA Y10, TNV EKTOULOEVGT KO (O YOVENS
V0 TSIV OV amoPoitnoay and avto. [avta pe evivtowoiale n pokpd
16TOpio TOV, 1 OHOAY] AELTOVPYiO TOV, OTMG KOl Ol APLOTES EMOOCELS TOV
OTOV EKTOLOEVTIKO TOUEN, OAAG TOTE 0TO TTaPEABOV dev glya TV evkarpia
va udbo apketd yuo tov Tpomo dakvPépvnong tov. H napodoa epyacia
ToV K. ZEpY1ov XatinuiydAoyAov Hov £0mGe TOAAG GYETIKE EVOOGLLOTO KO
TPOPT Y10 GKEYT).

Oa Tpémel va OLOAOYNG® OTL 1] EVOEAEYNG OVAAVOT| TOL GLUGTILOTOG dl0L-
KuPépvnong tov Korieyiov amd tov k. Xatlnuiydioyrlov, mov, 6vIag o
010G mEMEPAUEVOG VOUIKOG GOUPBOVAOG ETOUPLADV, £XEL TPOGPEPEL TN CYE-
TIKT gUmEPio TOV KOOMDC Kol TOAD ¥pOVo Kol Tpocomadela g MELOG Tov
ArounTtikov Zopfoviiov tov [dpduatoc, pe evivnwciooe kot pe foridnoe
va KataAdBo o€ moloug Tapdyovieg opeileTat 1 1060 emTuYNUEVT TOPEiL
Tov Avatola. AraBdlovtog kavelg To KeEIPeEVO TOV SAMIGTMOVEL OTL T ETLTL-
yio avtn doev elvar kKaBdAov Tuyaia. To TAaiclo TOV GLOTHUATOS ELVOL TTOAD
TPOCEKTIKA OOUNUEVO, LLE GLYKEKPIUEVOVG GTOYOVG KOl TPOOLAYPAPEG,
Baoel twv omoiwv emthéyovtat ekgivotl Tov Ba dtoiknoovy to Tdpupa. Ato-
Kpivetol amd 16oppomict TOV W10THTOV Kol TPOSOVI®V TV MeAdV Tov A.X.
Al0B€TEL EAEYKTIKOVG UNYOVICUOVE KOl CAPMG KOTUVEUNUEVES APLOOLOTN-
TEG TV JPOp®V opydvav. Tavtdypova diéretan and tnv — opbn — avti-
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MMym g «pdlolng v puidarxwvy. Etval mpopavég 0Tt 6to Avotoito Ko-
Veig dev dpa aveEEdleyKTal.

Oao otafd Opmg Wwitepa 6to poOLo Twv Mel®dV Tov Alotkntikol Zvp-
Boviiov tov [dpvpatoc, mov pmopel pev va tpoépyoviat amd 600 SLPoPETL-
KEG KOLATOVPEG, TNV QUEPIKOVIKT KoL TV EAANVIKY, GALAL OAOL S1oTVEOVTOL
and ta 010 aohnuata mTioTng 6TOVE GKOTOVS TOL AVATOALN, EUTVEOVTOL
amd TNV oydmn Toug YU avTO Kot SLOKATEYOVTOL OO TNV APIAOKEPOT i~
Beom cvvepyasiog Kot Tpocsopdc tpog o KoAréyro. [Ipoceépouv Tig yvm-
OELG KOl TO YPOVO TOVG YOPIG OVTOAAQY AL, LLE LOVO KEPOOG TV IKOVOTOINGM
011 T0 KoAAéyro ouveyilet v emruynuévn mopeia tov. Etvai, vopilo, avt
1N 8160eom cvvepyaciag, CLAALOYIKOTNTOG Kot SIUPAVELOS, TTOL OV EVTINPE-
Tl BALOVG OKOTTOVG EKTOC aItO TNV O10PKY| BEATICOOT TNG AEITOLPYIOG Ko TV
VANPESIOV TOL AvaToMa, 1 omoia KAVEL TN OlakvPEpvnon Tov Eeymplot).

H avaivticn) meprypagn tov k. XatinuydAoyiov Balet o Lopepéc oKké-
yelg Omoov BeAnoet vor KAVEL TOPOAANAMGHOVE AVAUESH GTOV EMLTLYN TPO-
7o droiknong tov KoAleyiov Avatdiia kot 6TIG Oy KVAMGELS TOV EAAVIKOV
AVATATOV EKTALOEVTIKMV WOPLUATOV, OOV KAOE ATOTEPA EICAYWOYNG VEDV
N GAALOSOTTMOV TPOTLTTMV, TOV £YOVLV AEITOVPYNGEL KL EXOVV ATOOMCEL GE
dAla Wpvuata, aviyeToniletal pe Koyvmoyia £mg kot exfpdmra. 1owai-
TEPO TOPA, LEGO GTO KA OIKOVOUIKNG OLOTPAYiaG TOL PLOVOLUE M
Yopa, Bo oV EATIZ0POPA o TPOSTAOELD VIOBETNONG KATOI®V OO TG
SOKIHAGHEVEG OTNV TPAEN apyES TOL JETOVVY T dlakvPEPVNoT Tov Ava-
TOMO KO TOV £YOVV OT0OEIEEL T 010 POVIKT] TOVG 0&i0 KOl ATOTEAEGLLOLTL-
KOTNTo. Eivat cuvenmg dtaitepa ypi|oiun 1 amoTinmon TV opy®OV oVTOV
oto Keipevo tov K. XatinuydhoyAiov, 0yt novo yio 6sovg BELovy va pd-
Bovv mepiocdTEpA Y10 TO AvaTOALD, OAAG KO V1oL EKEIVOLG TTOL OVELPEHOVTAL
LL0L EKGVYYPOVIGUEVT] KOl OTOTEAEGUATIKY SIKVBEPVION TOV AVATUTOV
EKTOOEVTIK®V 10pLpdTOV TG EAAGSOC.



Jack Clymer

[Ipdedpog Tov Atotkntikod Zoppoviiov Tov KoAleyiov Avatdoia

0O Zépyrog XatinuydAoyAiov givar oamdpottog, MéLog Tov A1o1knTiKoD Xupt-
BovAiov Tov KoAreyiov Avatoiia, kabmg kot [1pdedpog e Emrponig Aa-
KuBépynong tov A.X. H mapodoa epyacia yio tnv etoupikr| dtakvBEpvnon
avTAel amd TNV eKTEVN TOL gUTEPiR MG VOUIKOV Gupoviov otig Hvouéveg
[ToMteieg Apepikng, omd TV EAANVIKNY TOV KOTOY®YN Kot T HaKpOypovn
Onteia tov wg Méhovg Tov A.Z., EVO TPOCPEPEL L OVOADTIKT TEPTYPAPN
TOV HOVTEAOL dloKLBEPVNOTG TOL AVOTOALN KOl TG ONUOGTOG TTOL dtodpa-
natiletl yio v enitevén Tov oTdY®V ToL XYoAEiOL.

To Arountikd ZvpBovito vanpetel MG S1OIKNTIKO COUA cLTOD TOV AEL0-
AOYOV KOWOQEAOVG EKTAUOEVTIKOV 1OpLLaTOC. Ot TpwTapytkoi 6TOYO1 TOV
YvppovAiov eivon va dacporicel 6TL TO AVATOAMO TOPAUEVEL OTKOVOUIKA
VY1EG Ko cuveyilel va TPoopEPEL £V VTOOELYLOTIKO EKTOLOEVTIKO TPO-
YPOLLLOL, Y10 TO 0Ttoi0 pabnTéc, yoveis, kabnyntés, epyalodpevor, and@ottol
Kal 1 EAMANVIKY kowvavia givol tepneavot. o va emtevyBodv o1 6tdH)01
avtoi gtvar amapaitmto 1o Lyoieio va dtatnpei éva cupoviio To omoio va
aroptiletan omd Tporkiouéva kat Eumelpo dropa drotedeléva va Tpocpe-
pouvv pe KaBe dSuvaTod TPOTO TO YPOVO, TIG IKAVOTNTEG KoL TNV OIKOVOLIKT
TOVG VTOGTNPIEN LE GTOYO TNV TPAYLOTOTOINGT cLTOD TOV OPAUATOC.

To péAn Tov Aotkn kot XvppovAiov, HEC® TG TOALETOVS ETAYYEALLO-
TIKNG eUmEPiag TOVG 6€ GLUPOVAL FLAPOP®V EMYEIPNCEDV KAl U] KEPIO-
GKOTIK®MV 0pYAVICL®V GUUBAALOVY KaBOPIoTIKE 6T Ol1aKLPEPYNON TOL
Avatola katl mapéyovv kabodnynon otov IIpodedpo kot otn Atoiknon.
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Agdopévou 61t 10 1010 T0 AtotknTikd ZupPodAlo eKAEYEL Ta vEQ PEAT TOV,
elval kploo va cuveyioel va TPOGEAKVEL EEMPETIKA AEIOA0YO ATOLO TTOV
Eyouv ) 014001 Vo TPOSPEPOVV TIG VAN PETiEG TOVG e0eAOVTIKA (KaBDG
KOVEVO LEAOG gV TANPAOVETAL Yia TIG VINPESieg Tov). H mpocspopd tovg
&xel vomua 6tovg 1010vg Hovo edv Kot epOGov motehovy 0Tt ovth Ba Exet
a&io yia 1o Avatoio. H kodvtepn emiPePainon avtod tov yeyovotog ivat
N aiocOnon GLALOYIKOTNTAG Ko GVVEPYGiag HETOED TV Meldv Tov Alot-
KNTiKoL Zvpoviiov.

Eme1dn n modt o g cuAloykdmrag Pacileton oty axepotdTnTaL, dlo-
QAVELD KOl OTTOTEAECUOTIKOTNTA HE TNV omoio Agttovpyel T0 AlonTikod
YvpPoviio, (nOnke amd tov Xépylo XatinurydAoyAov va KAVEL [Lol ovo-
OKOTNO™M TOV KAVOVOV TV O1ETOVLV TO ZVUPOVAL0, TO TOC TPOTEIVOVTOL Ol
VITOYNPLOL TPOG EKAOYT], TOV TPOTO [LE TOV OTOI0 TPOGIOKATAL 1] GUVEL-
o@opd tovg 6To Avatoha, Kot To TAG kédbe Méhog aALd Kot To 1810 TO
Aotk Tikd XopfovAto a&loAoyoLVTOL Yo TNV OTOTEAECUATIKOTN T TOVC.
H meprypaen g onpepvig TPOKTIKNG TG dlakuPEpyNong Tov Avatdia
OTPEPETOL GTO TAOIGI0 TNG HOKPAC Kol OOKEKPIUEVNG 10TOPIOG TOV X)0-
Aeiov KaBMOG Kot 6TV 0mOGTOAN TOL Vo Tapapeivel Eva e&atpetikd dpopa
oLV cvvoLAel dVvo mapaddcels. Eniong, avravokid mold edctoyo TOV
TPOMO LE TOV OO0 AEITOVPYOVV UE EMTLYIO TO OUEPTKAVIKE OLOIKNTIKA
cLpPovAla LN KEPOOGKOTIKMV 1OPLUATOV.

2oV OTOTEAEGHA 1) EPYOACIN OVTN TPOCPEPEL L. CTOYACTIKY KOl OIELC-
SLTIKY| HOTLA GTNV TPOKTIKY StokvBEPVNONG EVOS KOWVMPELOVS 1OPVIOTOG
OV EKTIUA TIG aUEPIKOVIKES PIleS TOV KO TNV EAANVIKT TOV KANpOvOoLd
KOl TIG £YEL CLYYMOVEVGEL EMTLYNUEVA TPOS OPEAOG TOGO TV EAAMVOV Lo
ONTOV KAl POLTNTOV OGO KOl QVTMV TOV TPOEPYOVTOL OO TNV VOTIONVOLTO-
Mk Evpomn kot tnv Bopeto Apepik.



Hans Giesecke
100¢ [Ipoedpoc Korreyiov Avatota

H peiém tov Zépyrov XotlnpydAoyiov, amdeottov tov *60, yio ) Beoput-
K1 StaxvPBépynon tov Apepikavikod KoAleyiov Avatdia amoterel mold-
TIUN TOPAKOTAON KT Y10 TO GOVOLO TNE OKOOMUATKNG Lo KOVOTNTOGS, O10TL
AVTOVOKAG TOV S10KPITO PIAAVOP®TTIKO YOPAKTI PO TTOL dmoTilEL TOV Ye-
veTikd kadka Tov Avatota. [apéyet modd yproeg kot o&udepkeic mept-
YPOPES TNG OLOKLPEPYNONG KL TWV SLOKNTIKMVY O100TKAGLDY 6TO AVOTOAN
KO OTOKOAVTITEL TOG AVTEG GLVOLALOVTOL AEITOVPYIKA VIO TNV «EUTVED-
ouévny kaboonynon ko katevBoven tov Aioikntikod Zoufoviiovy.

H ¢ulodo&ia Tov Avatdia eivor vo amoterel pio “olokAnpwuévy oxo-
onuoirn kowotnro,”. KaBe pobntg, ekmaidevtikds, yoveas, O10tkNnTikd oTé-
AeX0G, LEAOG TOL OLOIKNTIKOV TPOGMOTIKOV, QmOPOITOG 1 OOPOLTY) TOL
KoMeyiov givan éva {otikd pédog avtig g kowotntag. I'” avtd 1o Adyo
elval onuUavTIKO Vo KATovooOV OA0L TMG O10IKEITOL VT 1 KOWVOTNTO, KO
KLPlwg, OTL 01 ATOPACELS GYETIKA. LLE TO TOPOV Ko TO LEAAOV TOL [0pvLaTOg
dev Aappdvoviot 6to Kevo, aAld 0Tt Tponyeitan ektevig cuinnomn ko e&¢-
TAOT TOV PACTKOV TOATIKOV TOL ZYOAEIOD KO TOV EMUEPOVS EPOTNLATOV
o€ TOALG emineda P AneHovV Kot EQAPHOCTOV.

Baowo yvopiopa kdbe pédovg g Kotvotntag Tov Avatoio eivor Eva
nvevpa apoBaiog Aoyodooioc. O kabévogs pag eitvar vTOAOYOS 6TO LTOAOL-
oL LEAT] TNG KOWOTNTOC. XT1) S1KT| LoV TTEPIMTMOT), £iLol VTOAOYOG OTEVOVTL
ota 34 Méln tov Atowntikod Zvpfoviiov, tig 11 Awpkeic Enttponéc, to
YvpPovito tov [Ipoédpov (to “Cabinet’), Ko to LEAN TNG OIKOYEVELLS LLOV
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OV EMIONG OMOTEAOVV HEPOG OWTNG TG KovotnToc. Ta péAn tov apocim-
HEVOD Lo O101KNTIKOD KOl S1O0KTIKOD TPOCMOTIKOV, UTOPEL va elval ueca
VIOLOYA G€ KATOl0V AvTipoedpo, 1| lupvasidpyn/Avkeidpym, 1 otov Atev-
Buvt| Tov TUNHETOG TOL KaBEVHS, A gival emTAEOV LVTOAOYO GTOVG Lo
ONTéC (Ko TIg OIKOYEVEIEG TOVG) TOVG OTTOI0VG LITNPETOVYV TOGO KOAQ E1TE MG
EKTALOEVTIKOL, €1TE MG LEAT] TOV SLOIKNTIKOV 1 TOV TEYVIKOD TPOCMIIKOV.

Kotd ™ dudpKelo eKOETIOV TPOGPOPAS GTNV EKTAIOELGT], TO AvaTOAL
nhvtote mpoomabel va avtomokpBel oto Wavikd kot Tig agieg tov. Aieg
OV TEPLOTPEPOVTUL YOP® OO dV0 AAANAEVOETEG £VVOLES: TNV KOAMEPYELD
WG «DTEVHVVHE TPOCWOTIKNGS GOUTEPIPOPASH KAL TOV « VO ATOTEAEL EVOL TTO-
POOELYILO. TPOS Hipnon» TOL Kol 01 dVOo Ba £xovv BeTIKO avtikTumo GTNYV d10
™V TOAN, ™ Oeccalovikn aALL Kot 6TOV KOGHO €VpOTEPO. £TO TAAICLO
aLTd, T0 AVOTOMO G 0PYAVIGHOG EMISUDKEL VO, SNULOVPYNCEL KoL VaL S101TN)-
pNoEL Lo 1oyvpn Tapddoon N MO0g, To omoio - pe T oelpd Tov - evBappLVEL
TOVG HLOONTEC KOl TOLG POITNTEG LLOG VAL KAVOLV oL CTIUOVTIKT S1olpopdL GE
0, TL EMAYYEALOTIKG KoL KOWVOVIKE povordtia To ta&iot tng {ong Toug oom-
yoet o ™ cuvTpuTIKy TAEOVOTNTA, TO EMIYPOLLLLO TTOV TAULGIDOVEL TV
OVOUVIOTIKN GOTOYpapio TG amogoitnong g taéews tov 1899 e&ako-
AovBei va axovyeton kobopd: “Tolunce vo kavels 1o 6woto”.

To Avatoia €xet pa Lovaodtka oyvpn entdopacn otig (wéc Tov potntov
nog, Ady®m tov gupHTATOL PAGHOTOS TNG TPOGPEPOLEVNG EKTOUOELONG.
Agdouévou 0Tt o1 paBNTEG Lo £ouV T dSVVATOTNTA VO YYPAPOLY GTO N1-
TOYOYELO Kot VoL TOPAUEIVOVY 6TO AVATOAO (G TO XPOVIOL TG LETOTTUY L0
KNG TOVG EKTTAIOEVOTG, 1) SLUPKELX TNG GYECTG TOVG LE TO ZOAelo etvat, OTIG
TEPIOCOTEPEG TEPUTTMOOELS, TTOAD LEYOADTEPT) KOt 710 EvTovn amd O,TL 6To, TTE-
pLocoTEPO AAAL GYOAEl Kol GYOAEG TOV KOGHOVL. ['lar avTdV T Bepedon
AOYO, TPEMEL VO TOPEXOVILE VO EKTTOUOEVTIKO TTEPIPAALOV TOL GTOOEPQ
EUTVEEL T LEYAADTEPT) GLUUETOYN Kot SEGLEVGT) GTOVG KOVOUGS LLOIG GTOXOVC,
NV aploTelo 6TV ekmaidevon, Ty Kovotopia, T dnpovpywdta, TV
KPLTIKT OKEYN Kot TNV avATTLEN TOV KAMGE®V Kol TOAEVTOV TOV Hodntdv
pag. o péva, avtd onpaivel va eilcot HEPOS OGS KOVOTNTOG LLE AVATEPES
a&ieg kot EMOIMEELS, Kot avTd EIVOL TOV KAVEL TNV TPOGPOPA GTO AVATOALN
wo ove&itnlo duvarr epmeipioL.






ITAPOYXIAXZH






EIZATQI'H

H Ynooyeon tov Anogoitwv vo TpocpEPOVV GTNV KOVMVIO TOPOUEVEL
aKAOVITY LE TV TTAP0d0o TOL ¥pdvov kot eakorovbel va kabopilet Tig aéieg
oV Avatoha!.

To Xyoleio ko o1 kabnyntég Tov TpooeEPovy eEaipetn mondeio OTWS Poii-
VETOIL KO OO TIG EMTVYIEG TOV OTOPOITOV LOG TOV fvat o TEPLGGHTEPOL
and 10.000%. Avtd emtvyydvetat péca o€ v 10VAMOKO TepBaALov, 6oV
Kuplapyel Eva prhehevBepo KAipa Tov divel EPEOOT OTIG EEMGYOAKES OpaL-
oTNPLOTNTEG GTO TANIG10, TAVTOTE, TOV Kovovioumv g [ToAtteioc. H mpo-
COMKOTNTO KOt TO TOAEVTO TOV KAOE padnt avadetkvhovtol GOUEMVO. LLE
TIG TPOGOOKIES TV YOVEMV TOV Kot LE BACT) TAL KAADTEPO VITOOELYLOTOL TTOV
TPOCPEPEL 1| PLAOTPO0O0G EKTOOEVTIKT eumelpio Tov Hvouévov TToAt-
tewmv. Onwg elme yopaxmmplotikd kot o Anuntpng Zavvog «otd to e€aicto
YyoAeio mov pov £dmaoe TNV Toudeio Ko Tic apyEg TG Long povy?.

En’ svkaipio Tov €6vikov dtodhdyov yio pio kaddtepn dtokvBEpynon, 600
EPOTNLLOTO TPOKVTTOVY Y10, LOG GHjUepa: ot eivar 1 Beopikn dtaxvPép-
ynon tov [dpOpatog avtoh, Kot Tt TapAdELY O TPOCPEPEL;

O agipvnortog kadnyntig pag F'empyoramaddroct, pag didace 6t o ITAG-
TOV NTOV 0 TPATOG TOL YPNCUYLOTOINGE TOV VOVTIKO OpO «KDLEPVADY YO,
VoL YOPOKTNPICEL e LETAPOPIKS TPOTO TNV dtakvPEpvnomn e moAteiog —
N Kot Kabe dAlov opyavicpod’. Ot £1KOVEG TOV EPYOVINL GTO VO LOG G-
VAOOLV E TIG TPIKVUIES TOV TTEPVA 1] KOWVOVIO [LOG VT TNV ETOYN KO TIC
NYETIKES IKOVOTITESG TTOV OTTOLTOVVTOL O07TO TOVG Kopovg poct.

e 0,11 0Qopd TO EKTAOEVLTIKA 10pVUOTO, TIOTEV® TG O NTaY ¥PNGIUO
va getdoovpe Tt dapoponotel T Beopikn dtakvPEépvnorn Tov Avatoa,
Ko TG avth 1 dtdotacn e€axolovbel va epnvéet’. Avapgifoia, n emttuyia
EVOG UM KEPSOOKOTIKOD EKTOOEVTIKOV OPYAVIGHOD e0PTATOL OTd TOALOVG
JPOPETIKOVS TAPAYOVTES, Kot 0uTO gV TPEMEL VL TO EgYVALLE 1) KOl VAL TO
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vrotipovued. Inuepo o ETKEVTIPOGOLLE TV TPOGOYN Lo 6TO POAO TOV
Arotntikov ZvpovAiov Kot TV MEADY TOV — QVTMV TOV GTO XYOAEIO LG
ovoudlovpe « Trusteesy ota ayyMKA Kot « Epopovgy 610 1010iTEPO GYOAMKO
nog Ae&hoyo’. Avtoi eivat ot dtevBivoveg tov [dpHpaToc. Avtdg o Oeopods
K0 01 TOPAPETPOTL TOV OEV Elvar 1010TEPA YVOGTOL GTNV KOWOTNTA TOL AVol-
TOM Kot yevikotepa oty EAAGda. [Tiotedm 6Tt Ba Empene va sivor Kot
10104TEPQL OE AL YPOVIKT TEP1000, OOV TO U1 KEPOOTKOTIKO GVGTN LA, O10L-
KuBépvnong mapovctaletl e€apeTikd evoloPEPOV Kot LEAETATAL dNUOGIMG
g TpoTLTO .

H dpeon amootol pov, Aodv, givor va meptypayo T ookvBEpynon Tov
AvotoMa, T HOpen Kot TN AETovpyia Tov AloknTikov Tov Zupfoviiov (oto
eENG «A.Z.» M «ZvpuPodAlon), Kot va Tpoaydym Teportépm TV agimon 0Tt
Lo, Tétota LopPr| dtakvPépynong propel vo. omotedécet Eva mpdTumo!!.

Bo EeKVIIOM LE 0L YEVIKT] TTEPTYPOPT) TOV 1OIOTHTOV KO TOL TVEVLOTOG
tov Melov Tov A.Z. tovilovtog v opydvmon g KaboploTikng avlpo-
mvng cuppetoxfig (Tunpa I).

X1 ovvéyela, Oa eEETACH® TOL SOLUKE TOV GTOLXEID GKLOYPOPDVTOGS TOL KO-
Onkovta kot 11§ vroypewoelg Twv Trustees (Tunqpa 1) kat ) oxéon tov
AZ. pe v Ipoedpia (Tuquoe III)!2. EmmAéov, o meptypdyom tnv opyd-
voor 10v A.Z. kot Tov Enttpondv Tov, Kafdg Kot Tov EMUEPOVS EPYOV TOV
toug avatifeton (Tunuo IV). AkorovBwg, Ba avaeepbd ev cvvtopio oto
VOLUKO Kot pOpoA0Y1IKd KaBeGTDG OV givar £vol U KEPOOGKOTIKO VOLKO
npoécwmno (Tunpa V). Eneita, 0o tpocdiopicm Tig kKuPepyntikés apyés mov
emtnpovv kot puOuilovv to Tdpvpa Ko Ta Tpion TUNHOTE TOV, KABMG Kot
TOVG SOMIOTEVTIKOVG opyovicpovg (Tunua VI)B.

Télog, Ba akolovOncel por cHVTOUN AVACKOTNON TOV EMOOCEDV TOV
Avatoéia — 6,t1 onradn Eavaktiotnke otn Oeococaiovikn and 1o 1924 ko
mov 10 A.X. gmontevel Yo 10 koo KoAd (Tunqpa VII).

KAetvovrag, Ba mpocHiéocm kat tn O1kn Lov GwvT| 6€ gkelvi OG®V VTTO-
ompilovv 0Tt o1 pun kepdookomikoi opyavicpoi (MKO) mov yaipovv ypn-
OTNG Kol KOANG 0101KkNomMG, OTmS yio Topadetypa To Avatoila Kot GAla
WpdoTa pe Topdpota StakvBEpynon, eivat OO Kot TEPIGGOTEPO YPNOLLOL
Yo v kowvovia kot a&ilovv Ty vrootpién oAV pog'.



I. H XYTKPOTHZH
TOY AIOIKHTIKOY XYMBOYAIOY

Iotopuko

H ovvBeon kot ta takévto mov yperdleton £vo amoTeEAEGLATIKO ALOTKNTIKO
ZupPovAlo yio TV EmSImEN TG ATOGTOANG TOL SIAUOPPDOVOVTOL GOUPOVOL
LE TIG EKAGTOTE GLVONKEG KL TEPIOTAGELS. XTNV TEPInT®ON Tov Avatdia,
KO TO EAANVIKA KO TO AUEPTKAVIKG TOLXEL0 TOL EakoAovBoVY va e&elio-
COVTOL MGTE VO LIINPETOVY KAADTEPA TNV EAANVIKY veolaia. [Ipotov mept-
YPAY® TG T0 A.X. Tpoceyyilel avtn TV TpdKkAnon, icwg va fondnoet pa
GUVTOUT AVAGKOTNOT).

Apykd petd ) peteykotdotaon tov Zyoieiov otnv EALGSa 0 A.X. Tpo-
Qavag Pacilotave, Kupimg yia Ta Tomkd 0épata, otig supuPoviéc Tov Ipo-
£0pov, TOV apyadTEP®V KoONyNnTtdv, Kabmg kot Tov amogoitwv!®. Ev
ovveyeia, Tpootédnkay MéAN 6to A.Z. amd TNV EAANVOUUEPTKOVIKT] KOVO-
To Kot ATtopo Tov yevvnonkay otnv EAAGSa kot dtoetnpovoay 1oyvupoig
deopovg pe v EALdoa.

Metd tov B [Maykoopo [MoAepo dokipdotnke tpocwpva Evo tpdcbeto
BonOntikd oynuo — owtd e LupPovievtikng Emrponig Oeccarovikng,
o TV Tpoedpeia Tov Kabnyntov X. Opaykicta, TOL SLOKEKPIUEVOL
npdNV Yovpyos g Bopetog EALGS0c!e. To Aotkntikd Zoppovilo cuvé-
o va, eEgMaoetan ko va svumepthapfavel EAAnveg tg Apepikns. Evog
amd OVTOVG NTAVE O HEVTOPAS LoV, O SLOTPENNG VOUKOG Ap ZTEQAVOG
A0dAG, TPOG TNV TOL 0TTOIOL OVOUAGTNKE TO KTiplo Aadd, kot o e€aipeTog
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kaOnynmg tov MIT HAlog ['vetémovrog, 0o omoiog vanpétnoe Kot g
Avtimpoedpog tov A.Z. ATdottotl tov XyoAeiov g OecGorovikng dpylsoy
va ekAéyovion 6to Atotkntikd Xvppovito to 1974.

Ao 1o péoa g dekaetiog Tov 1970 tpoceTédncav Kot KATOuwKoL g
Beocoalovikng, apyNG YEVOUEVNG HE Evav amd TOVg e€EYOVTEG TOMTEG TNG,
tov Anpnpro Zavva (°38). AkorovOncav andeottotl apoGLmUEVOL GTO XY0-
Aeto o Lom 0mwg o Zravpog Kovotavtviong (*47), mov Guv To1g AALOIS
EYEL TPOCPEPEL TEPIGGOTEPESC VILOTPOPIEG 6TO AVOTOALD OO OTOLOONTTOTE
dAlo dropo kot mov vanpetel Ko cav Avtmpoedpog tov A.X., o TTétpog
AmootoMong (°54), mpanyv Ilpdedpog Tov Anogoitmv (EAAK) kot o Ay-
velog Mmiang (°47), mpaonv IIpodedpog tov @idwv tov Kolieyiov. Aokti-
ndotnke emiong yio éva dSdoTnuo Ko 1 coppetoyn kabe ypoévo oto A.Z.
evoc véov amooitov. Ducukd to péyedog Tov ZupPfoviiov peydiwoe. Atod
) dekoetio Tov 1980 t0o A.X. emiong apyioe va cuvépyetan kaBe ypovo Kat
o010 XyoAieio. o va cvveyioel va enekteivetal n euPéreta tov Avatora
TPOCPATO TEPIAALUPAVOVTOL O CLGTNUATIKA Kot KATOUKOoL ABnvav, peta&d
TOV 0TOl®mV Kot GAALOL ATOPOTTOL.

O mupnvag tov Topvod A.X. oynuatiotnke vo tov George Bissell, témg
[Tp6edpo Tov A.X. kot To MéAoG Tov pe TN peyohvtepn Onteio —ouyKekpl-
péva omd 10 1965 — wpog TV Tov omoiov Kot TG EVEPYESING TOV —TTOV
onUeEWTEOV Etvar 1) peyaAvTepT OA®V — ovopdotnke 1 BifAodnkm Bissell.
Ao v apyn ot [Ipoedpot Tov Avatdiia fpickovtal TNV TPpMOTN YPOLUY,
cLUPdALoVTaG TNV aVAdEIEN KavoDpylmv vroymeioy yio to A.X. Ziuepa,
70 £pY0 TOL ZVUPOVAIOL dlevKOAVVETOL ATd TIG EEEMEELS OTIC TAETIKOL-
vavieg kot o MEAN Tov Tov yepupovouy v EAALGda kot TNV Apepik).

Melém ko [lpotdoeic AtaxvBEpvnong

Tov Méio tov 2010 10 Atotkntikd Zvpfoviio evékpive T Merétn Kot
T1¢ [Ipotdoeig mepi AlakvBépvnong g Ymoemrponng Meidv tov Zvufov-
Aiov (oto e€ng «IIpotdoeio» 1 «II»)7, mov éyve katdmy VodeiEewe Tov
[Tpoédpov tov A.Z. kau pe v vrrootpiEn tov IIpoédpov Tov Avatdia.



Ocopukn Aroxvfépvnon kou to Arokntixo Xopfodiio tov Koileyiovo Avatdiio 107

H Melétn apopohoe 6TV «avaokomnon Kol Tpotoch TPpOTwY Kol UEGDV
VIO TV EVIOYDON THS OTOTEAECUOATIKOTHTOS KO TV AEITOVPYIAY Tov Aloikn-
nkod 2oupfoviiovy. (Iotopkd twv [potdcewv). Ewdikotepa, otnv Yroent-
TPOTN «avatednKe N AVOOKOTNON KOl EIGHYNCH TPOTATEDY VIO, THY 100VIKN
obotaon tov Arotkntikod Zouflovdiov kar e onuoypapikns tov'® (coume-
priapBavopévng g amottovpuevng neipag v Melaov tov A.X. kat tov
TVEDLALTOC KO YPOUUNG TOV) Y, Ty alloddynon twv emidocewv, T didpkela
™¢ OnTeiog, TIC KoTNYOPIES KAl TOV TPOGAVOTOAMGUO TV MeAmV Tov KaOdS
KOl TH OLOQAVELQ KOL TOV TPOTO AEITOVPYIAS TV ZDVEIPLATEDY KO TH OOUI]
ka1 Aeitovpyies twv Emitporav tovy (Iotopwkd tov [Ipotdcewv). O Ecw-
tepcdg Kavoviopog tov Idpduatog (By-Laws) mpocapudotnke, kot n
epappoyn tov Ipotdoewv, ot onoieg avtikatontpilovtal otnv Ilapov-
claomn avtn, &gt oM apyiost.

Anpoypaeikr] Tov Atoikntikod XvppovAiov

H Emutpomn xatéAnée oto cvunépacpia 6t to A.X. xpetdleTon Vo amoKToEL
axoun peyardtepn eupéreta kabmg kot vedtepa HEAT, OVTMG MGTE VO GL-
veylotel 1 eEEMEN kat evduvauwon tov. O Ilivakag mov akoAovbei avra-
vakAd tn ocvvBeon tov A.Z. tov Noéufpto tov 2011. Av e€apésovpie v
VIOEKTPOGMORNGT TV YOVOUK®VZY, givat eugaveg 0t m dnuoypapio aAAalet
TPOG TN 6ot Korehbvvon?!.

MoXovott To Avatdia givor pa aveEavtintn de&apevn Talovtovy v
ATOPOITMV, 1] EMCTPATEVCT] VITOYNPI®V LEADV TAPAUEVEL L10L LEYOAT TPO-
Kinon. Ta kpimpro avalfmmong elvor amoitntikd kot n emboun
e€lo0ppdTNON GVUP®VO, LE TOVG 0TOYOLS TV [Ipotdoemv elval SVCKOAN.
H emotpdrevon vmoyneiov pekav tov A.X. and v Apepikn| eivat eicov
amotnTikn. Ta dropa wov £xovv v 0160£61 Kot IKavOTNTO VoL TPOGPEPOVY
0€ U1 KEPOOGKOTIKOVS 0PYAVIGHOVS EYouV peydin {inon.

Emumiéov n emoyn pog dev givar n KaAvtepn ¥povikn mepiodog Yo emt-
oTpATEVON VEMV HEADV oT0 eEmTepkd. H EALGda £xet ydoetl Eva peydro
HEPOG TNG EAKLGTIKOTNTAG TNG Yo PrAavOpwmikovg ckomovs. H otkovopia
g OeV yopaKkTnpiletol TAEOV WG «DTOAVATTOKTH» KOl SUGTVYMG 1 CLTTOL-
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AHMOI'PA®IKH TOY A.2.
2royor X Noéufip. 2011  Oktafprog 2010 Oxtawfpiog 2009
Amoporror 50% 48% 44% 39%
Kdroikor EAAddag 50% 48,5% 50% 53%
Kérowcor HITA 50% 48,5% 53% 49%
Kdaroikor AAdawv Xwpamv 3% 3% 3%
Hlixio
Karow twv 40 10% min. 6% 6% 0%
40-49 10% min. 11% 19% 6%
50-59 10% min. 26% 16% 25%
60-69 10% min. 31% 31% 39%
70 & dva 10% min. 24% 28% 30%
Méon nlixio 62 63 65
AT I'20% min. 86% / 14% 85% / 15% 83%/17%

pactaomn oy Kpion givar apgipponr. Ot HITA avtyetonilovv Kot ot idieg
TNV O1KT TOLG GKANPN TPOYLOTIKOTNTO.

[Mapdreg avtég TIg avTiE00TNTES AKOAOVOOVLE YWPiG TapeKKAIoELS TN
ypapun tov [potdcewyv, cupmeptiapfovoprévng g oTnpnongs e 1oop-
poriog apepikavov-eAMvov. [Tictevovpe 6t avt 1 mopeia givar Pacikn
Yo TV gunuepio Tov AvatOAla Kot OTL 1] OUEPTKOVIKT SLUCTOCT OmOTEAE
£va ovOTOGTOGTO LEPOS TOV LYOAEIOV TOV GUUTANPDOVEL TNV EAANVIKT TOL
tavtotTa. Eniong Osmpolpe 6t givar amapaitnn yuo v KaAn Staxvép-
ynon, Kabot | Tpmtomoptlaky) epnelpio twv Hvopévav IToMteidv pe tig un
KEPOOGKOMIKEG OPYOAVMOGELS EIVOL LOVASTKT]” EKTOG TOL OTL Elval KoL 1) EKTE-
véotepn. Ot d06KOAOL Kapoti amattovy TNV 0E10moinoT OAMV TV SUVOTOTH-
TOV HOG Kot EIHOOTE TUYEPOL TOV £YOVLE TETOEC YEPES Kan O1ebvelg Pacels.

[otopkd ko [Ipocovta twv Medmv Tov AX.

H opadikn meipa tov peddv touv AZ. Kot T0 TpocodvTa Tov dadéTouy mpé-
TEL VO, KAAOTTOLV €va VPO PACHLAL, dEQOUEVIG TNG TOATAOKOTNTOG EVOG
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evogyonévmg povaduot Idpopatog K-MBA (amd modikd otabud péypt
MBA). To Avatdia, emmAéov, Aertovpyel oe moAvebviko eminedo. H ev-
JEIKTIKT amopifuNnon wov akoAovOel avapéper To EmayyeApaTIKG TEdiO OTOL
omoio atoxevovy ot [lpotdcelc ko ota omoio motevovpe OtL ot Trustees
daféTovy TV amotoduevn TEipol.

ITPOXONTA MEAQN 4.%.
Ernifleyn/Awayeipion

Owovopukoi Zoppovior/Zoppovrot Erevdvcemv kot Awayeipiong Kepoiaiov,
Aovyiotikoi Eleyyot, Aoyiotikn, Nopukd (HITA, E.E. ko EAAGSa), kon Onteia
og KuBepvntucég/Pubuotikég Apyéc, Kol OTIG TPELS QVTEG O1KAL0O0GTEg Kot
o€ J1popa EMITEN QL.

Teyvoyvawoio Apaotnpiotntwy

Trustees pe vnpeoia pro bono publico oto AlowknTikd Zvpfodita Stapopwv
EKTOUOEVTIKAOV 1OPVUATOV, GUUTEPIAOUPOVOUEV®V TOVETIGTU®V, KOAAEYIOV
KOLL TPOTOPACKEVOCTIKMY GYOAEIWV (pep’ emelv ADKeL KOl YOUVAGLX), KOODC
kot MKO ¢ ekmandentikong kot dAlovg topeig, [poedpot kon Méin Atotkni-
KOV Z0UPOLAM®V EKTAIOEVLTIKMDY OPYOVIGU®DV, GCOUTEPIAOUPBOVOUEV®V TAVETL-
otuiov, KoAeyiov kot covaedv MKO, kafnyntéc navemotpioy og dAla
Wwpopata, [Ipdedpot kot MéAN Atountikdv Zopfoviiov o S10POpeS EMLYEL-
PNOELG Kol AAAEG OpYaVAOGELS (v amd 12, cOpPmVA pe S1KN LoV KOTOUE-
tpnon, ot HITA kot tqv EALGda), Zredéyn/Zoppoviot, Emikowvmvies/An-
pooteg Xyéoelg, [lloinoeic/Atapnion, Texyvoroyieg tng [IAnpopopiag, ko Di-
AavOpomikn dpacm.

Toueic Owcovouiog

Xpnuatodotikoi kat Tpoamelitikoi Topeig, Ayopd Akivitev, Novtidio, Agpo-
mhoia, Bliounyavia, l'eopyia, Alovikég [Toinceic, Eicayoyéc/Eaywyég, Ex-
nmaidevon, PavOporia, Zoupovior Entyeipnoewv, Nopkd, Kot weipa o
KuPepvnTikég Béoelc.

Metanmtoyioxn Exraidcvon

12 Ph.D./L.H.D., 6 I.D./LL.B., ko1 17 M.B.A./Master’s.
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To ITvedpa kou n I'poappn tov AX.

Kottovtag mo mépa amd ) dnpoypapio kot To KAtdAANA0 VOopKd Voo~
Bpo, etvar Tpo@avég 0Tt Eva amoTeAesLOTIKO ALK TIKO ZopfodAto amottel
Ko VEPPATIKA QAL oTOoLYElR. ATTO OVTA TPOEYOLY M YPOLLUT KoL TO TTVEDLLOL
oV ZupfovAiov.

To Avatola £xet tnVv kadn Toym va €xel avamtoéet Eva etapikd n6og Tov
etvat appovikd Kot kKowvovikd vrevduvo kot kabodnyeitor and Evav apo-
Cl®UIEVO TupNvo. MoAovOTL 0 S1A0YOG EVTOG TOL AlotkNTikov XvppovAiov
etvat ouveENG, Kot EVIOTE KO £VTOVOG AVAAOYMG LE TIG TEPICTAGELS, 1) V-
vévela Kot o apoiBaioc cefacpog ya m cvpfoin dAwv tov Meidv, yepu-
PAOVOLV TLYOV SLOPOPES.

TO IINEYMA TOY 4.2.

Kartafdariietar cvveldnt tpoonddeia yio tn onpovpyio ausbntig cuvoyng.
Av1d dev givan éva Toyaio- avtiBeta kalAlepyeiton empeids. H apocimon
GTNV OTOGTOAN, 1 EXAYYEAUOTIKOTNTA, 1 ALTOTEWaPYiC KOl 0 OEGUOG HETAED
Tv Melmv tov A.X. dwadpapatifovv Evav onpaviikd péro. Eva dAlo Todo-
To otoryeio ™S GLVOYNG etvat 1 KON TGTN OTL, GE GYECN LLE TIC VITOYPED-
GELC TOVC TTPOG TOo AvatoMa, ot Trustees eivar mpdta an’ dAa Trustees tov
Avatoho — Kot Oyt EAANVEG 1 GUEPTKOVOL 1] OTIONTOTE GAAO.

Ot ovykpioelg pe dwopepéva Zopfovita, 1 pe GUUPOVALN PLE TPOVOULOVYEG
KAKeg, BewpovTol ®¢ Topadely Lot TPog amoPLYNV. AVTo niong omoTe-
Aet évav TpocBeto avalwoyovnTikd Topdyovta yio TV KaADTEPT AELTOVP-
yio TOL d1koV pag AlotknTikod TvpuBoviion?.

H dwtpnon avutod 1ov Tvedatog Kot TG YPOUUNG TOL d1oKpivel TO
Arotkntikd ZoppodAto kot wov £xel eELTNPETNGEL SLOYPOVIKA TO AvaTOMAL
1660 KoAd iowg amotelel Kot T peyaAdtepn TpoKAnon yuo to péAdov. H
HETAO0GT AL TOV TOV TVEVHOTOC 0T VEX MEAN ToL A.X., SNAadN 6TOLG PEA-
Aovtikovg Nyéteg Tov Idpuatog sivat 1iaitepa onuavtiky?.



II. KAGHKONTA KAI YTIOXPEQZEIZ
TON MEAQN TOY A.X.

Ta kabnKovta Tov Melmdv Tov A.X. amoppEovy amd TIC VOUIKESG TOVG VITo-
YPEDOELC, TIG VIOYPEDOELS BepotopvAaéng Tovg (fiduciary obligations)®
KaBmg Kot TIG TPoo®MIKEG TOVg decpevoels. H «Odonyia Ilepi Kabnrxoviwv
v Meddv tov A.2. tov KoAleyiov Avaroiion?’” tig yaptoypaeei wg e€ng:

1. Amoaroly, Ipoypopo kou Zrpotnyikog 2yediaoiuog

1.0 Ilpoadiopiouog kou Eykpion ¢ omoatolns tov Iopduarog, twv factkav aliwv
KOl TV TPOYPOUUOTIKDV TPOTEPOLOTHTOV.

2.0 Xvvepyaoio ue tov Ilpoedpo tov Avatolio. yia v amo Koivov ovartoll, epap-
LoV KOl TTOpaKkolovOnon tov oTpoTnykod oyediov.

3.0 Ymootipiln tov Ilpoédpov kai tov arpotnyikod oyediov.

1. Nopuxa xou Oixovouixa

1.0 Eloopdlion ¢ oopuopemong I TIC VOUIKES Kol OTKOVOUIKES OTOITHOELS.

2.0 Exdoyn tov Ilpoédpov tov Avorolia kou ooufovlevtiny vmootnpiln oto mAaioio e
amo Koo dwoxvfépvnons tov Idpvuarog. O Ilpoedpog eivar vmedBovog yio. tnv
extédean ¢ ypouuns (policies) mov eykpivetor omo 1o Arotkntiko Zoufodrio ko
otver avapopd. ato Arotkntixo Lopfoviio omote avto to amoitel. To Aroikntiko
2ZouPodrio embewpel e TaKTA YpoviKa diaotiueTe Tv amodoon tov Ilpoédpov,
0 0TT010¢ TOPOLUEVEL KATA. T1] OLOKPITIKY EVYepeLa Tov A1otkntikod Zoufoviiov.

3.0 Eykpion tov €t0100 TPOUTOAOYIGUOD KOl TOPOKOA0DONTH TWV £600WV K
eCoowv.
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4.0 Emifleyn twv amodocewy twv orxobeuoatikmy dwpewv (tov Endowment).

111 Awaxcvfepvnon

1.0 Exdoyn véwv Melav tov A.X., emdoyn twv épywv mov ovatiBevior otic Emi-

ponés, kai twv Exteleatikwv Zredeywv. Exdoyn tov [poédpov tov Awotkntikod
2vupoviiov (Board Chair).

2.0 Xvuuetoyn otic ovvedpidoeis tov Aroikntikod Xoufovliov oty Boorwvy ko
otnv EAAGoo. To. MéAn tov A.2. Oa mpémet vo, evijuepdvovial, vo, eival TpoETol-
HOOUEVOL KaL VA GOVELGPEPOVY 0TIC oV{NTHOEIS TOV A1otknTikod Zoyflovdiov ue
TNV EUTELPIQ KO TIG ELOIKES TOVS YVWGTEIS OTTE VO, OLATPOAILETAL 1] AW TOoL-
OTIKOV OTOPATEDV.

3.0. Zvuuetoyn oe meprodikes avroalloloynoeig tov Aroikntikod Xoufoviiov, ot
OTOLES TTOYEDOVY TTHY ATOTEAETUATIKOTHTO, TOV 20Uffovliov.

4.0. To MéAn tov A.X. opeilovy va aoumepipépoviol ws mpoTvmo. HOKNG Kot orke-
porotnrac®. H tipnon e greudbsiog 6iwv twv colijticewv tov A1oikntikod
2oufovliov eivar Gepelicdrone ko fooiin apyn Tov OETEL TIS EPYATIES TOV V-
Sovliov. Zopustoyn oe Eva mpoypouo. TpocavoToriouod véwv Melawv gite oto
2xolgio gite oty Boarwvy.

1V. Averroén

1.0 To. Médn tov A.2. opeilovy va ovumepilafiovy to Avarotia uetald twv oyuav-
TIKOTEPWV PILOVOPWTIKDV TPOTEPOLOTHTWV TOVS. Emtimléov opeidovy va ovver-
OPEPOVY TTOV ETHOLO EPAVO DTOGTHPIENS TOv 10pvUaTOS, TOVS TEPLOJIKODS
epavovg, kalwmg Kxal Tig EL0IKES TPWTOLOVAIES AVEDPETHS OWPEWV, 01 OTOLES
TPOGAOKODY 0TV KOAVTEPEVON THG AKAONUAIKNS Kol eEWOI0aKTIKNG (WS TV
HoONTAV, TV KAONYNTAOVY Kol TOD TPOGWTIKOD.

2.0 Xe ovvepyaoia ue tov [lpoedpo ko 1o I papeio Avarrvéng, oouuetoyn e mpo-
ypaupaTo. ovartoéng Tov Avatolia yia ™y emitevdn Kol T0 TPOOTEPOCUO. TV
OTOX WV QVEDPETHS OWPEMDV.

H deopevtikn avt) Odnyia kabodnyel o MEAN tov Alokntikod Xvppov-
Liov.* H poocomiky| kot GVALOYIKY VoK u6vvn tov Meldv tov A.X.
AVTOVOKAG TIG TPOGOOKieg TG Kowvaviog. “The buck stops here. > («H te-
Aikn evBovy eivar €00y).



III. 2XEZH AIOIKHTIKOY XYMBOYAIOY - IIPOEAPIAT

H eotiaon oto A.X. 6e avt) v [Hopovcioon dev Tpénel va amonpocava-
ToAlcel amd tov NyeTkd poAo mov mailel o [Ipodedpog kot | Atoiknon mov
nali pe toug Kanyntég eveapkmvovv 1o Lyoleio. Avtd eival ta dropa
OV S1OACKOLV TOVG LaBNTES” Ta dTopa TOL ByupovVTOL 01 ATdPOLTOL.

O IIpoedpog (C.E.O.) elval 10 avdTATO O101KNTIKO GTEAEYOG, «GUECO.
vmevBovog amévavt Tov A.2. yio. iy ovvoldikn dwoixnon tov Lyosiov (Campus)»
(By-Laws ap8po 5.7). I'ia. va. 1o Bécovpie aAMdG, To AtotknTikd Zoppfovito
npocdtopilel v ypauun (policies) kot o [1pdedpoc v ektedel. Apmyn
napéyetor otov [Ipdedpo amd tn Aloiknon, o avaTepa LEAN TG OTOT0G
ocvppetéyovv 6to “Cabinet, ” 10 01010 OMOTEAEITOL OTTO TOLS ALAPOPOVG O1EL-
Buvtéc, Nrot Tov Aviimpdedpo Akadnuoikadv Y mofécewv, Tov AlotknTikod Avti-
TPOESPO, TOV AvTimpOedpo OovoUIK®V, ToV AVTITPOESPO Yol TV AVATTL-
En tov Idpvuatog kat tov Avtimpoedpo AgvtepoPdduog Exnaidevonc®.

Q61660, 10 AloNTIKO ZvpUPovA0 ToLv Avotoito eE0PTATAL KOTE KOPLO
AOYO0 amd TNV TANPOPOPN oY Kol TIG GLOTAGELS Tov [Ipoédpov kot T Atoi-
KNong. Avtd to oTeAEYM givar To GATOLO TOV OTOIMV 1 ATOKAEICTIKY| EMTALY-
YEALOTIKY amaoyOAnon eivat 1) daryeipion twv vrobésewv tov [dpvuatoc.

Av16 10 TAaiclo drakvPBEpynong tomobetel Tov [1pdedpo oto pdTt TOV
KukAdvo. H 1otopia Tov Avatola mopéyet dpapotikéc vrouvioes®. Ot
OUEPIKAVIKEG EVAYYEMKES amOoTOAEG 6T Mikpd Acia evdeyouévmg va
NTaV LOVOSIKES. AVTILETOTIOOV TPOKANGELS EYKATACTACTG O £VOL £X0PIKO
TePPAALOV, BELOTA TPOCOTMIKNG TIGTNG KO OVOYKMV TNG TOTIKG KOWV®-
viag mov diyalav, ToAépove, akdun Kot yevoktovia®s.

AkoA00ONGOV EKTOKTO KO KOTAKAVGHLOi0 YEYOVOTO: AVOYKOGTIKT EKTO-
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mon, oNnpevon kot peteykatdotoon oty EAAGSa, akolovbdviag mepio-
0OTEPOVS AT EVO EKATOUUOPLO AAAOVG TPOGPLYEC. XyedOV Lo OeKOETIN
apyotepa, 10 A.X. ayopace pa peydin éxtaon oty [uiaio kot Eexivnoe
TNV OVEYEPGT] TOL VEOU KTIPLOKOD GUYKPOTNHATOS. Ot EMKOVOVIES TNG EMTO-
NG ekEIvNC duokoAevave TV Katdotaon®®.

Metd tov B Iaykdopio IToAepo kot Tig kataotpopég Tov Epguiiov Ilo-
Aépov emnABe oL GYETIKN KOvOVIKOTNTO — e OAES, BEPaal, TIG AmPOGUEVEG
e€eMEEIC KOl 0VOTPOTTEG EVOG OVOTTUGGOLEVOL OPYOVIGLOD KOIL TO EUTTOOOL
dpaotnpronoinong otnv EAAGSa®.

[Tepartépw dvokoAiec avékvyav 6To TPMOTO YPOVIA THG KLPEPYNONG TOL
Avdpéa [Mamavopéov. And 1o 1981, o véog TpmBumovpyds kot to ITAZOK
Eexivnoav éva peyolemnBoio TPOYPAULO KOWVOVIKOV LETOppLOpicE®V
OV TEPLElYE avTI-eMTIOTIKG oTotXEln. 'Eviova mapépuevay Kot o ovTiope-
prcovikd arcOnpato eEontiog tng Xohvtog Kot g TOVPKIKNG ELGROANG TNV
Konpo. EmakorlobOncav onpoavtikés tpiég pe tig puBuotikés apyes Kadmg
KOl EPYOCIOKES TapayEG 6TO Lyodeio. Ot KakoAOYieg Tepl «mparTtopwV TS
CIA» Yo kodnuepwvég. H EAAnvoapepikavikn Evoon kot to Deree vanp-
Eav otoy01 amomepog fopuprotikmv embBécewv. [ap’ Oda avtd, to KoAréya
Athens, Pierce/Deree kot 10 Avatoiia, Tov iyov evpeio KOWV®VIKY| LITO-
otpi€n, Eemépacov avTéc TIC Tapoycs.

npepa, avtipeT@milovpe pa Kpion Gvev Tponyoupeévov, ToL AmOKOADTTEL
aKopa kot ta cuvtaypoatikd keva e EE kot avalntel éva ac@aiéc Apdvi.

‘Exovtag emPunoet mop’ dAeg avtég Tig avtiEootnTeg, N Oecukn dlokv-
Bépvnom kot to Kataostatikd tov Avatdéio eaivetal va Exovv dounbel
0wo16®. TIpocmRIKEG TPOGEYYIGELS KOl SLOPOPETIKES AmOYELS o€ OAOL TAL
W0pYUATO EIVOL PLGIKA OVOTOPEVKTEG. AVTEC €IVl KO OLVOUEVOUEVEG KO
eVPO6dEKTEC?. XTIC HEYOLES, OUMG, ano@doelg To AotknTikd TvufovAlo
«&xel tov tedevtaio Adyor*! oty duakvPépvnon Tov Avatdie. Avto to Oe-
OUIKO GUGTNLLO OTOPEVYEL KATOOGTATIKEG EVIAGELS KO TOPEYXEL LEYOAN 00-
voun Kot otafepdnra.

Kabng ateviCovpe 10 pALOV TPEMEL VOL EKTIUNCOVE —Kal VO GEPOGTOV-
Le— 10 OTL «7 draxvfépvnon amo korvovy eaptdral omd T EPOVNoN KoL TN
ovvepyaoio og aAlnAeEaptdpeva nedio evbvvOV.



IV. OPTANQZH TOY AIOIKHTIKOY XYMBOYAIOY
KAI TON EINITPOIIQN TOY

Kébe minpopa popalet ta kabnrovta kot 11§ fapdieg tov. 'Eva peydro
HEPOS TOV £pyov Tov A.X. mpaypatoroleiton and TG Emtponéc tov, oTig
omoieg o I1pdedpog kot o1 Avturpdedpot tov KoAleyiov €xovv onuavtikd
poro. To Aowkntikd ZopPodito evepyel péom tov Emtponodv kad’ 6Anv
™V SLIPKEL TOV ETOVG,.

O [pdedpog tov AX. (Board Chair) kat o I1pdedpog tov Avatota (Pres-
ident) elvan ex officio péin 6Awv tov Emtpondv. Kédbe Emtponn éxet évav
[Ipdedpo ko évav I'pappatéo/Zuvoecpo, o onoiog ivorl péAog Tov Cabinet.
Ké&Be Mélog tov A.X. givanr cuvnBmg Ko HEAOG 2 1 Kol TEPLOCOTEPWOV
Emitponv. Ta MéAn mov cuppetéyovv otig Emtponég kopaivovton petadd
5 ue 9 M ko meprocotépav atopwv. EEapéoet g Exteleotikng Emtpo-
g, 6115 Emtponéc pmopodv va cuppetéyovy kot LEAN mov dev etvan Méin
tov A.Z. (to Ecwtepikd Kataotatucd —By-Laws Art. 6— opiletl ta mepi Emi-
TPOTMV).

Ta kaOnrovta twv Emttponmv aroppéovy amd tov Ecwtepikod Kavoviouo
tov A.Z. aAAd kot omd Tov Wiaitepo Kavoviopd (Charter) g ka0e Emi-
tpomnc. Ot Emttpontéc Aettovpyovv og opddes epyaciog tov A.X. Zovedpid-
Couv avaroya pe TIG avayKeg mov TpokvmTovY gite da {wong, site péow
Aedtdokeyns. Tnpovvtal TpakTikd Kot dlatiBeviot NAeKTpovikd o OAa
o MéAn tov A.Z. ko tov Cabinet. Eni tov mapdvtog vrdpyovv 11 Awopxeic
Emutponéc. Katd nepintwon opilovran kot Edwég Enttponéc.
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H Exteleotikn Emitponn vmokabiotd mg £va fabud v oAopéLelo Tov
AX. 0T YPOVIKA SIOUCTHLOTO LETOED TV YEVIKOV GUVESPLAGEMV Kol OOKET
TOoAEG e€ovaieg Tov AX. Znueiwtéov Opmg 0Tt 1 olopéreta Tov AX. da-
Tnpel T SKoodosia TNG Yo EKTOKTEG Kot 1O0UTEPA ONUAVTIKES EEOVGIEC,
oOmmg tvon n ekAoyn N N darypoen Meddv tov A.Z., 1| tpomomoinon apbpwv
tov Kataotatikob (Articles of Incorporation) v 1 Avon g Etaipeiag, n
EVOOT 1] GLYYMOVEVOT) LE AAAOV OPYOVIGLO, 1) 1| 01G0E0T TEPLOVGLOKMDV GTOL-
yelov. H Exteleotikn Emtponn) amotedeitar amd 0Aovg tovg [Ipoédpoug
tov Emtpondv, tov [Ipoedpo tov Atotkntikod Zvppoviiov kot tov [Ipo-
€0p0 ToL Avatda ex officio kol cuvedPLalel kaOe unva. XTI cuVESPIICELS
napevpiokovtot Kot to péEAN Tov Cabinet.

H Emitporn Araxvfépvnons tov Aroikntikotd Zvufoviiov eivon vrevbovn
v TV amotelespotikdOtnTd Tov. H Emitponn avtr| mpoteivel kavoviopong
v To. M€AN Tov A.X. Ko emomtevet v omddoomn twv Meddv Tov A.X. Kot
OLov tov Atoikntikov ZvpBoviiov Kot Agttovpyel emiong ¢ N emttponn
7oV poteivel vroyNPla PEAN Tov A.X., tov Emtpon®dv tov, kot ta Atot-
kntkd teaéym (Officers) Tov [dpvparoc.

e 0,11 0popd Ta TPlet EKTOOEVLTIKA TUNHOTO TOL AVaTOALN, KAOE Eva amd
avtd emPAéneton and pio Emrponn Awxvpépvnong — v Emporny Ao~
rkofépvnong Avkeiwv kot I'ouvoociov (tov teptlapupavel ta 2 Avketa, ta 2
IMpvéoia ko to Aebvég Amoivtipro (International Baccalaureate 1 IB),
mv Emitporyy Aioxvpépvnons ACT (American College of Thessaloniki), kon
v Emiponi Araxvfépvnons tov Aquotixod Xyoleiov (Elementary School)
oV KoAVTTEL Kot To Nmmarywyeio. Kabe pia and tic Emrponég avtég emo-
TTEVEL OAEG TIG TTTLYEG TNG AVATTLENG KOl TV OPOGTNPLOTHTOV TOV OVTi-
GTOL(OL TUNUATOC.

H Emitporn Avarroéne mpodyel To AvaTOAo Kot TV OVEDPEST] YOPN YLDV
Kat dwpedVv yio OA0 to Topvpa. H Emitpory Eykatactdoewmy emTOnTELEL TNV
KOTOOKELT Kot cuvtipnon OAwv tov ktpiov. H Emitponn BifilioOnkov
kar Teyvoioyias xoldmtel 11 BiphoOnkeg Bissell kot EAgvBeprdon, to
Kévtpo Teyvoroyiog Nidpyov kabmg Kot TIg VTOSOUES TAPOPOPIKNG TOV
YPNOLOTOLOVVTIOL GTNV EKTAIdEVON.

Yt owkovopukd ntpota, n Emitponn Okovouik@y €mONTEVEL TOVG
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TPOHTOAOYIGLOVG KOl OAES TIG CLVAQEIS OPACTNPLOTNTEG e CKOTO TN Olat-
OQAALOT TNG LYLOVG OTKOVOUIKNG Katdotaong Tov [opduatog. H Emizpons
Enevoboewv avapépetor otov Tapia kot 6to A.X. o€ 6,TL £l GYEON UE TA
«amoBeuatixa dwpewvy (Endowment)®*. H Emtponn avtn £xel tpocidapet
Ko ykprrovg e€mtepikos supuPoviovg Kat dlayelplotég enevovoemy. H
Eleyknikn Emmpornn emBewpel TOVG 01KOVOIKOVS EAEYYOVG Kot YPNGLLO-
molel Kol TN £YKPLToug eEMTEPIKOVE 0PKMTOVG AOYIGTEC Ol OTTO101 GLV-
TAGGOVV TIC ETNO1EG EKOETELG.

H olopédeta tov A.X. cuVEPYETAL GE TAKTIKEG GUVEOPLAGELS OVO POPEG
T0 Ypévo: Katd v Emowa Xvvedpiaon tov Noéupplo ot Boostdvn ko
GAAn pio eopd tov Mdio ot Osocalovikn. Eviote cuykadlobvton kot kta-
k1eg ovvedpldoels (o Ecmtepucog Kavoviopog — By-Laws Art. 4 — opilet
T TEPT ZuveEdPLace®V Tov A.X.).



V. MH KEPAOZKOITIKH NOMIKH AOMH

Nopko6 [Ipécwno

H vopucm popen tov KoAdeyiov Avatoia ival Eva cuvnBiouévo apept-
KOVIKO pn kepdookomikd* vopko tpdowmno, SnAadn po avadvoun tapio
Yopic LEAN®. Lvotddnke 1o 1894 cHupwva pe Toug vopovg g Iolteiog
™¢ Maocayovcétng pe kopla £dpa otn Bootwvn. Ot facikég d1atdéelg mov
10 démovv Beoniloviat oto Kataotatikd tov (Charter), mov tithogpopeitot
«llpaén Lvoowuarwaewey (“Act of Incorporation”) N «Avolbewpnuévo,
Apbpo. Opyavwonsy (“Restated Articles of Organization”), kaBmg kot
otovg “Eowtepixodg tov Kavoviauovg™ (“By-Laws ). To vopiko npocwno
ovopaleton “the Trustees of Anatolia College” (Act of Incorporation — Ka-
TaoTaTiko apOpo 1) To omoio petappdotnke g ot «' E@opot tov KoAreyiov
Avotola.

O oxomndg Tov KoAleyiov Avatoda eivat «7 d10THpnon Hiog EToIpeLag yio.
™ UOPPon véwv avopwv kot yovoukwvy (Katactatiko dpbpo 2). Ot Ecw-
tepkoi Kavoviopot emPefaidyvouvv Ot «o kipiog okomog ¢ etaupeiog eivai
n 10pvon Kot O10THPNoN EVOS UOPPOTIKOD 10pDU0TOS 0Tty ElLdda mov on-
uepa. amotereitor omo to ‘Koiréyio Avorolia’ (nrot to “High School” n
oaAloiwg ta «Avkeian, «lvuvaoion kor «1.B.»), To Auepixoviko Koldéyio
Ocaoalovikng’ («The American College of Thessaloniki») mov eivai, éva
ovoyvaplouEvo iopoua. ovartepns exkmaiocvons (to «ACT» kou to « Nnmia-
ywyelo kor Anuotiko Xyoleio Avatoiion («Anatolia Elementary Schooly)
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(Ecotepcdg Kavoviopog apbpo 1). To A.Z. g etaupeiog g Maocayov-
oémn¢ elvar vevBuvo yia ta M'vpvacia, to Adkela kot o IB ko £xet emiong
10pHoEL dVO TOTIKA copateio pEow Tv MeAdv tov, Tov « Ouido Metaio-
Kelox@v 2movdv kai Katdptions Avaroiion kou tov « Exmordevtixo Outio
Avatolion, Yo, va eéyyovv 1o ACT kon to Nnmoywyeio kot Anpotikd yo-
Aeio, avtioToya.

Mn Kepoookomikn [616tnT0

To Kataoctatikd opilet 6t «o1 dpdoeis tov vouikov mpoawmov Oa givor un
KEPOOOKOTIKES Kal Yo TO KO1vo 0pelocy (4pBpo 4 map. 7) kot 6Tl «kavéva,
HEPOS TV TEPIOVOLOKMDV TTOLYELWV 1 TWV KAHoPDV KEPIDV TOV VOULKOD
poamov o€ Oo. ypnoiuomoleital Tpog operos ovte Bo. dravéuetar ota Méin
00 A.2., o€ aTEAEYN 1] O€ 1010TES, KA1 eV Oa TPoopileTol Yo GKOTOVS AALOVG
amo 100G 6KOTOVG TOV VoUIKoD Tpocwmovy (4pBpo 4 map. 3 (a)). O Ecwte-
pcog Koavoviopog emavorapfavel 0Tt «o1 0pdoeis To00 VoUIkoy Tpoommon
eivau priavBpmixes kai yio. 1o korvo opelosy (4pBpo 1). EmmAéov, ol e&ov-
oleg Tov vouikot mpoowmov divovv ¢° aVTd T0 Okl «va (nTel kKai vo,
OTOOEYETAL GUVELTYOPES OTO OTOLOONTOTE TNYH KOL VO. OEXETOL KL THPEL O€
EUTTIOTEDUO. 1] CALWG TS KEPALaLo TOV Aaufiavel amd dwped ) KANPodo-
muoy (Kataotatikd dpbpo 4 map. 1(0)).

To Avatoio avayvopiletor wg voukd tpodcomo tov apbpov 501(c) (3)
tov Opoonovolakov Poporoyikov Kadika twv HITA (US Internal Revenue
Code) kot €yer v wWOTTO PN KEPOOGKOTIKOV opyovicpov. H guvoikn
(QOPOLOYIKT OVTILETOMION givar onpavtikn d10tt omaArdccet To Tdpvpa
amd TNV OLOGTOVILNKT), TOATELNKT] KOl TOTIKT POPOAOGYNON TOV £EGOOMV
KO TV TEPLOVCIAKMY TOV GTOLYEIDV, KAODS Kot TV dMPEDY TOV YivovTot
oe owt6?. Ztnv EALGSa, o1 @oporoyikég amailayis Tov Avatota eivat me-
plopiopéves. EmmAéov, ol IOI0KTNTES «UEYOANS aKIVITHS TEPLOVGIOSH VTLO-
KeWwTol oe popordynomn. Poporoyobvror emiong Kot ot dWPEES, Yo TG
OTOIEG EMTPEMOVTOL LOVO LIKPEC OTOANOYECHS.

H dvvatdtta popoAoyik®v amaAlaydv Kol EKTTOcemVy sivat, BEPata,
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&vag moAD oNUAVTIKOS Tapdywv, KaBmg evBappivel Kot emnpedlet T xpn-
HaTod0TNON Ao dWPEES. AvTd Ta £5000 etvar (OTIKNG OMNUAGTOG Yo To U
KEPOOGKOTIKA EKTALOEVTIKE 1OpVUATO OTT®G TO AvaTOAla KO’ OTL ouToYpN-
LLOTOO0TOVVTOL KO ETTAEOV PIA0S0EOVV VO, TAPEYOVY GTOVS LAONTES TOVG
éva KaAOtepo TePPAALOV Kot TEPIocOTEPT] LTOSTNPIEN o’ OTL PacileTon
novo e didakTpa.

"Evo mapaderypa icwg eivar ypnoyto: Ag vmobEcovpe OTL VO AUEPTKOVOS
d®PNTNG TOL EUTITTEL GTN POPOAOYIKT KATpaKo Tov 35% dwpilel oto Ava-
toMa $100. To Avatoio Aapfaver $100 kot 0 OPog ToL SMPNTH LEIDVETOL
katd $35. T ™ dwped Tov $100 o dwpnthg TANpdVEL OLGLAGTIKG $65
EVO TAPAAANAQL «KEPIILELY TNV IKAVOTOINGT TG TPOGPOPAS Kot TNG KOANG
uveiag. Ta $35 givar To K6GTOG TNG KVBEPVNTIKNG POPOLOYIKNG TOAITIKNG.

Av1o 11 pog egacpolrilel; [lpotov, pewwvetl 1o fapog oto Kpdtog emt-
oTPATELOVTUS E0EAOVTIKES KOVMVIKEG VTN PEGIES. ASVTEPOV, EVOLVOUDVEL
TOLG OPYAVAOTEG TOV AVEAPAY TNV KOW®VIKY] TP@TOROVALa.

To amotéheopa etvar 1 kaAdtepn dtavoun kot dlayeipion Tov GLVOALKOD
KOWOVIKOU KOGTOVG. [6£0A0Y1IKd 0VTOC O UNYOVIGUOC KAADTTEL £Vl EVPY
QAacHO, KOOMG 01 UN KEPSOOTKOTIKOL 0pyaVIGHOl cLUVOVALOVY GTOoLYElD TOV
ONUOGLOL KOt TOL WOMTIKOD TOUEN KOt TPOAYOLV BEUEMDIELS KOVOVIKOVG
otoxovg. Or MKO pufpuilovtar amd v [HoMrteio kKo givon vdAoyol o
LTIV KOl TNV KOWvavia, Yopig OpmS va e£aptdviot amd Gpecn Kpotikn
YPNUOTOOOTNO).

Me Alya AOyia, ot pun KepOOGKOMIKOL opyavicpol givatl vBpidkég opya-
VOGELS TOV €E160PPOTOVV KPAUTIKE Kol WOIWTIKA GUUGEPOVTO KOl Y10 TO
Adyo avtd toug a&ilovv devkorlvvtikég pvBuicels. BéBara, eivor amapai-
™TOo VO NV elvar aveEEAEYKTOL Kot VoL 0KoAoLBoUVTOL AT POl KavVOVEC.
O un kepdooKOMKOG OPYOVIGHOG amolapfPdvel Eva DVOIKO POPOAOYIKO
KaBeoTdC axpiPmg emedn dayepileTot £va EUMIGTEV UM, KOL GE TEPITTD-
GE1G TAPEKKAMGEWDS EVOEYETOL VAL YAGEL TNV ELVOTKN o TN BE0oM. AVTOC 0 Un-
YOVIGLOG — OV €ivorl TOAD YVOGTOG Kot YPNGUYLOTOLEITAL EVPEWMS GE AALES
YOPES — TPOoVTOOETEL Pt 6TABEPT) POPOLOYIKT TOATIKY| KABMG KoL TNV
EQOPLOYN TNG, KOL TTLO YEVIKA TNV ETUOPOMGCT TOV TOMTMOVY.
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MéMn tov A.X.

Emotpépovrag otn vopikn doun, ot dtevbvvovteg g Etapeiag - 1§ Tov
[3pOuatog - otny Tepintmon Tov Avatoie’® ovopdalovion “Trustees”, 6pOG
oL ToViLEL T KafNKOVTa TOLg ¢ OEpaTOPVANKES. ZVAAOYIKA, GLVIGTOVYV
)31 Ot Trustees «&yovv Ti¢ eCovoieg ¢
VEVIKNG Oloiknong xai exifieyns e Etaipeiog kat... aokodv oieg tig elov-
oies...» (Ecotepucog Kavoviopdg pbpo 3.1). Néa MéAn exkdiéyovion katd
Kopovg amd Tovg vdpyovteg Trustees. Eival 6ot eBedovtég kot dev amo-
udvovTon Yo TG vInpeciec Tovg ¢ Trustees. Avtd amayopedeTo pPNTA
(Ecotepkdc Kavoviopog apbpa 3 kat 7).

10 Arowxnuixo Zopfoviio (“Board

ALOKNTIKA XTEAEYM

To Topupa €xet Atowkntikd Xtedéyn (Officers) mov e€eldikevovy Kol eKTe-
Aovv v ypouun (policies) tov A.Z. Tovg dievbdvet o «llpdedpog tov Aioi-
knuikod 2Zopfoviiovy (Chairperson 1] Board Chair), 1o avdtoto extelectikd
otéle)xog Tov IdpvpaToc, 0 omolog «Eyer Ty yevikn evBovny Kai Tov EAEyy0
0LV TV vrobioewv ™G eTaupeiag kKobBws Kal e eLeldikevans Kol EKTELE-
ong tv mpoypouuctwv they. O kabe Evac amd toug 6V0 AvTITpPoEdPovg
(Vice Chairs) pmopet va Tov avtikadiotd.

«O Ilpoeodpog tov Avatolion (The President), o omolog eivar MéLog tov
Arountikov Xvppoviiov (Board of Trustees) ex officio, elvai 1o kOplo exte-
Aeotcd otéheyog (C.E.O.) tov Zyoleiov kot avapépetol oto AX.

O «Topiogy (Treasurer) kot o «BonBog Touiacy (Assistant Treasurer) givai
VEHOLVOL Y10 TIC OIKOVOLUKEG VITOOEGELC. XE VA LT KEPOOGKOTIKO OPYOVIGUO
aTd To aStdpata £Xouvv Wiaitepn omovdotdtnTa. Ta vy otkovopkd etvorn
aropoTITOL Y10 T ST PN ot TG ONUOCLOG EUTIGTOGVUVNG, TOGO Y10 POPOAOYL-
KOUG AOYOLG 6GO Kol Yio AOYOVS ¥PNUATOSOTNONG Kol OVEDPESN G OWPEDV.
Av o1 TpoHmoAoyIG ol TOVG TEGOLV EEM, O1 U1 KEPOOCKOTIKEG OPYOUVMGELS
dev atpilovtan g KpaTiKég El6(QoPES Kot dev dtoodlovtot amd tnv [ToMreio.

Téhog, o «I paupatéocy (Clerk), aockel kabnkovia tov I'pappatéa tov
[dpvpatog. (Ecwtepikdg Kavoviopog apbpo 5).



VI. PYOMIZTIKEX APXEX
KAI AIAIIZTEYTIKOI OPTANIEMOI

To Atoikntikd ZopfodAito Tov Avatdilao Kot To £pY0 TOL ELOTTEVOVTAL 0T
SLAPOPEG KPATIKEG OPYEG KOl OPYUVIGLOVG dlamicTELSOTG — TOGO oTNVv EA-
Aada 660 kot otic HITA. O yapoaktnpiopdg tov Avotola o¢ «1d1wtikod
ayoleiovy dev TPEMEL VoL GLGKOTILEL TO TOCO EKTEVAGS EMLTNPEITL KOt puO-
piCeta.

Enonteia and to A.Z.: Quis Custodiet Custodes?

[Ipdta amd dAa —Kot avTd deV TPEMEL VAL TO VRLOTLLOVUE— TO ALOIKNTIKO
YvpPovito givor ko’ eavtd VIEVBUVVO Yo TNV EMOTTEIN TOV EPYOV KoL TOV
TEPLOVGIOKADV CTOYEIMV TOV «gumiareduatocy tov. To AX. e€aokel avtd TO
KOOKOV TOV LLE TPOTO GUGTNUATIKO KOl GOUPMOVOL LE TNV apyN TNG «BéATI-
otnc mpoxtirncy (best practices). KéOe Emttponr) emontevet Toug Topeic mov
guminTovv 6N O1Ka0d0Gia TV eVBVVAV TG, ['la TNV KaAbTEPT amedOVIoN
avtob Tov onueiov, Ba PEpw ¢ mapdoetypa Twg Asttovpyel n Emitponn
AwakvBépvnong.’?

H Emutponn avtn éxet 1o OepeMddeg kabnkov tov “quis custodiet cus-
todes?” — ™G «@OAOENG TV PLAAKWOVY. KdBe Méhog Tov A.X. a&loroyeital
atopkd copemva, pe v Oonyio. Kabnkoviwv twv Meiwv tov A4.2. katd
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) d1dpkela Tov TElevTaion £Tovg TG Onteiag Tov, £KTOG Omd T €O’ OPOL
Comg Méln tov A.Z. (Lifetime Trustees). Emiong, alohoyeiton ko 1 omo-
telespatikoTnTa ToL A.X. g copatoc. EmmAéov n Emtponn) mpoteivel
Kovovpyla vroynea pEAN oty Olopéreta tov A.X., o Mén tov Emt-
Tponv, kaBmg Kot ta Atotkntikd ZteAéym tov A.Z. (Officers).

YuyKekpléva, Kot ) ANén g Onteiog kdbe Méhovg tov A.X., 1 Emtt-
tpomn €£€TALEL TN GLUPOAN Kal GUVEICPOPE TOV — €@’ 6oV BEPana avTd
0 Méhog emBupel va emavekieyel. Avt 1 a&loAdynon mepthappdvel ™
CLUUETOYN o€ cuvedpldoelg Tov A.X. ot Bootdvn kot ™ Ogocalovikn,
KkaBmg ko o€ cvvedplboelg Emtpondv kot v omdd0cn Tov 6 OAEG QVTEC.
"ot cvpPoin oty avdmrtuén Tov Idpvpatog, Aapfdvovtal vroyYN 1 vVITo-
oTHPIEN OTIS OPACTNPLOTNTES AVTES KAOMG KOl 01 TPOCMOTIKES OTKOVOUIKEG
cLVEIGPOPES>. To ypiopa yio K VEOL LITOYNPLOTNTA EV OIVETOL CVTOLLOTAL.
Eniong a&lohoyeiton kot to A.X. 0¢ cdpa fAcEL Sl0@Op®V EPMTNULATOAO-
YiOV Kot GUYKPIGEMV.

Ot a&lohoynoelg avtég etvar amdAvta anapaitresg, tapdio mov 1 alo-
AOyNon amd opOTYLOVG OEV Elvail EDKOAN — 1] Ko EDYAPLOTN TAVTOTE — TOGO
naAlov peta&y eBeloviav yia eBelovtikég cuvelspopés. Emumiéov, o axa-
OMUOIKOS YDPOG EXEL TN O1KN TOL TPOCMTIKOTNTO Kol TOVS O1K0oVS TOV pub-
Hovg kot dgv gival pia epmoptky| emtyeipnon). [lapdia avtd, 1 OVCIACTIKY
KOt GUOTNUATIKN a&loAdyNoN Eivor amapaitntn Kot EEKva omd TV KOpLon).

Ev xataxieion, n Emrponn ArokvBépvnong avalntd m cvveyn Perticoon
Kot £xel kaOe Adyo va moTedel — PAGEL TG TPOUKTIKNG KOL TOV 0T0dOGEDV
TOAMOV GAADV OPYOVIGUAOV HE TOVG 0moiovg gival e€otkelmpévn — 0Tt TO
Avatoha €xel €va amotelespatikd AX. Avti 1 EQOPUOCUEVT] TPOKTIKN
Bétel ko T1g Paoelg kot ta TpdTLTTA Yot 0OAOKAN PO TO TdpLUa pHEGH, PLOIKA,
GT0 TAOIG10 TOL VOLOV.

PuvOuiotucég Apyéc

To MéAn tov A.X. Aertovpyodv Vo T YEVIKN €momteio, TOV Y movpyol
Awooovvng ¢ [HoMrelag g Macayovoétng (Massachusetts Attorney
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General), o omoiog givar veHBvvog Yo TV emPoin twv vopwv g [Toit-
teiog g Maoayovoétc>. Ed® meptAapufdvoviot ot VOUIKES VITOYPEDOELG
OV AOPPEOVY ATO TO EUMIGTEVLLA, TOV Elval TO YEVIKO TAOIG10 TOL PLO-
uilel v ovumepipopd Bepato@Oiaing twv Meidv tov A.X. EmimAéov, ta
@oporoykd puBuilovtar amd v Opoonovolakn Epopia (Internal Revenue
Service — IRS) towv HITA cOpeova pe tov @oporoyikd Kmduka kot Toug
doporoyikovg Kavoviouovg (Internal Revenue Code and Regulations)™.
[Teportépm, Ta Atkaotipla g [oAtteiag T Macayovsétng kabmg kot To
Opocmovolaxd Awaoctipla Tov HITA éyovv yevikn duoodocio cOppova
LE TIC OPUOOIOTNTES TOVG.

O ekmodevtikég Asttovpyieg oty EALGSa eumintouv ot dwkatodosio
tov Ymovpyeiov [odeioc, To omoio Bewpel 6TL T0 Avatoia eival Eva EEvo
10w TiKd oyoreio. Ta tomikd Zopoteio, Tov amotehovvrol omd MEAN Tov
AZ. 100 AvatdMa, dtatnpovv Tig adeteg yia 1o ACT kot to Anpotikd Zyo-
Aeto ko emomtevovton eniong amd to Yrovpyeio [andeiag. Tig poporoyikég
vroype®aoels Tig puOuilel to Yrnovpyeio Owovopukdv. Ta EAAnvicd Awa-
oThpo Exovv yevikn dwkarodooia. EmmAéov to Evpomaikd Alkato £xet ap-
yioet va yiveton aicOnto.

Awmotevtikoi Opyoviouol

To wpdypappa AeBvoidc Amorvtnpiov tov Avatdia (International Bac-
calaureate 1} “IB”) axolovbeil 10 ayyAOQ®VO TPOYPULLO GTOVIDV TOL
Opyavicpov Tov AteBvoig Amorvtmpiov ot I'evevn g EABetiag, kKot amo-
AouPavet v motonoinct tov.

Y10 KoAkeywoko eninedo to ACT fjtav To Tp®dTO Kot Thpa eivar Eva omd
T0 QVO «KOAAEYIOL HeToAvKELOKNS eKTTaidevansy otV EALGOa mov €xet mi-
GTOMOMCELG Kot amd TV Apepikn kou and to Hvopévo Baciieto.

v Apepucn to ACT €xet Oeopikn motonoinomn amd v Emtponn 1dpv-
udrtov Avotepng Exnaidevong (Commission on Institutions of Higher Ed-
ucation) g ‘Evoong Xyoieiov kot KoAleyiov g Néag Ayyiiog (New
England Association of Schools and Colleges, “NEASC”) www.neasc.org>’.
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To d¢ AoiknTikd ZoppovAto Tov AvatOAla EXEL TO SIKOUMUO VO ATTOVEUEL
nToyio TprtoPfdduag ekmaidgvong, 0nwe opileton omd 10 Kataotatikd Tov
[3pOparog.

Emniéov, ta mpoypappata mpdtov KHKAOLV GTOVO®V (TPOTTUYLOKAOV
onovddv) Tov ACT miotomomOnkoav and 1o Iavemotiuio g Ovoariog
(University of Wales www.wales.ac.uk, en.wikipedia.org/wiki/University
ofWales). Ev cuveyeia amd to téhog tov 2012 10 ACT mistomomdnke and
7o Open University (U.K.). Ztnv EALGSa, to ACT éyet doeia og «Kévrpo
Metalvkeraxns Exraiocooncy>® (KEME), kot axdpo dev Oswpeitor ovte
umopet va amokaAeiton tavemotyuo. Ta nwruyio tov ACT dev amohapPa-
VOULV OKOOTLOTKN G vy vVAPLoNS amrd TNV EAANVIKN TOALTELD KoL, 0E00UEVMDV
TOV VOLUK®OV TEPLOPICUDV ETL TOL TOPOHVTOG, OEV EIVOIL IGOTILLOL LE TO TTTLYIN
TOV KPOTIKOV TOVETLIGTNUI®V.



VII. APAXTHPIOTHTEZX KAI IIEPIOYZIAKA XTOIXEIA

To Avatola yroptace v 1251 enételd tov 1o 2011. Ag kdvovpe pio ov-
VTOUN aVOoKOTNGN TOV ETOOGEDY TOV: Y

Apaoctproteg, Owkovopukn Bonfeta kot Avamtoén

APAXTHPIOTHTEY
Moabytéc/Zrovoaotés  Kabnyntés  Arowknuino [lpoowmiko
Abkeio 1.300 152 75
Anu. Xyoleio 560 47 26
ACT 440 45 30
Ala (MSU) 3.000 MSU/ACT/SAT/GMAT/BMAT e&etalopevot.

Owovopukn BonBeio/Yrotpopies kot Avamroln:

To 2010, $1,5 exatoppvpro (katd tpocyyion) 660nkav oe 168 pabntéc/

POLTNTEG OTO:

— AnoBepatikd Aopedv (Erevdedvpévol mdépot mpoyeveéstepv dmpedv 1
Endowment) (53%)

— Avéamtuén/epavoug/dmpeés (25%)

— Tpéyovta éc0da (22%).
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To 2012 n mapeoyebeica oucovopky| fonbeta itave akoun peyolvtepn -
neplocotepn and $1.6M oe oxeddv 300 padntég ko eortnTég. Ot dwpNTES
eltave mepiocotepa amd 600 dropa petald Tv omoiwv ot pucoi NTav and-
eortol. H cuvelspopd and ta AmoBepaticd Aopedv (Endowment) sitave
Kot T tepiocotepn and 1o 50% tng cLVOAKNG OtKovopkng Ponbetoc.

Ymodoun kar AmoBspatikd Awpenv

Ot gykataotioelc kot to “Campus” tov Avatola eivon Taciyvooto kot
povodikd oty EAAGda. (BAéme Xaptn tov Zyoieiov oel. 83.)

Kripio/Axivipey Teprovoia: 28 ktipia, counepirapfavopévav 115 atbovemv
dwaockaAing, 23 epyactnpiov, 9 aueiBedtpov, Kot pog eotiog 36 dmpa-
tiwv, 0mov eriocevouvion mg kot 95 padntés. H axivn meprovoia amo-
teAettan and 200 orpéppota (180 wWidkta Ko 20 evorkialopeva).

AroBsuatixd Awpewv (Endowment): $30 ekatoppvpia, katd tpocéyyion.

Owovopuka kot Atapaveia

H etapeio KPMG mopéyetl eheyKTikég vanpecies.

H AfAwon 990 g IRS twv HITA (Return of Organization Exempt From
Income Tax — AnAwon ®o6pov Opyavicpov Artorrlaccduevov and Odpo
Eicodnpatog) eivar d100éc1un 610 Kowvo.

Ot 1otoydpot Tov Avatola eival: www.anatolia.edu.gr (mepthappdavel tnv
Emowa 'ExBeon tov [Ipoédpov tov Avatoia - President’s Annual Report)
Kot www.act.edu.
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Emdoceic Mabntaov

Me 10 A1ebvés Amotvtipio (IB), 33 amd@Oo1tol TEPAGOV GE 27 TOVETIGTI L0
Kot KoAAEYw Tov HITA, and tovg onoiovg 13 Ba mave oe oyoréc mov alo-
Aoyobvtar peta&y Tov 25 kaddtepwv otig HITA, cvprnepthapfovopévev
tov mavemompuiov Harvard (2), MIT, Brown University, University of
Chicago, Smith College, Tufts University, kot Reed College. To cuvoAiko
OGO TNG ETNOLOG OIKOVOUIKNG Bonfetac/umotpopidv mov Aapfdvouy avtol
ot amdpottol omd Ta mavemotpuie tov HITA aviiOs ota $730.245 ava
£10G 6TOVIMOV, NToL TTEPiTOL $3 exatoppdplor GUVOAIKGL.

Amd 1o Avkero to 100% tov arogoitmv tov, tot 190 pabnrté, népace
o€ 10pOUATO OVOTEPNG EKTAIOEVONG, CUUTEPIAAUPAVOUEVOV TOV ZYOADY
Nouwng, latpikne, Mabnuatikdv, Apyrrektovikng kot [ToAvteyveiov Tov
Aprototedeiov IMavemotuiov Oecoaroviknc®.

Ao 10 Anuotiko Lyoleio amopoitmoay 87 pabntég, ek twv omoiwv ot 77
£dmoav Tig sloaywyikésg e€etdoelg v To ['vpvacio Tov Avatdia kot mé-
pacav ot 69.

A6 10 ACT amopoitnoav 11 B.A’s, 41 B.S’s kot 18 M.B.A’s. Eniong
nmopakorovOnoay yuu éva e&dunvo 1N £10¢ v amd 280 eo1tnTég KOAlE-
viov and tig HITA eumiovtilovtag mepattépm Oyt LOVO TN O1KN TOVG EK-
moidELOT OAAG Kol TNV gumelpion OA®V TOV QOITNTOV Kol LadnTtdv Tov
Avatoma.

Anuooies Modééerc ko Exonlwoeis: AeKAdeg EKONAMOELS KOl ONUOCIEG
SLoAEEELS, CLUTEPIAAUPOVOLEVOV TOV EOPTACTIKMOV EKONADGE®Y Y10, TO,
125 xpovia tov Zyoreiov eiyav LeydAn amfynon Kot QUGIKA TPOGEAKVGOV
Kot ATo@oitoug.

Ot Amogorror eivar o1 TpécPelg Tov LyoAeiov 6e OAaL T EYYEPTLLATA TOVG.
H @fun tov Avatoia mapapével Aomian.



VIII. OI ATA®GAINOMENOI OPIZONTEX

H TITapovcioon avtr] vwodekviel 60Tt 01 SNUAGLOL Kot Ol 101WTIKOL 0pyovi-
OUO1 GTNV EAANVIKT EKTOIOEVLON AVTILETOTILOVY TOALES KOVEG KOIV®VIKO-
OIKOVOUIKES, VOUIKES, KOl POPOLOYIKES TPOKANGELS. X€ aVTd TO TEPPAALOV
01 Un KePOOGKOTIKOL opyaviGpol, Omwg eivar To Avatoia, LE TIG EUTEIPIEG
TOVG 6N SKLPEPVNOT KL GTNV OVTOYPNLOTOSOTNGN EIVOL TPMTOTOPOL.

Ot meoTikég avayKeg yio KaAvtepn dtakvBépvnon® kot ypnuatoddtmon?
ATOLTOVV SPOPUTIKES peTappLOUioelc Kot peyolvutepn sveMéia®. Avtd yi-
VETOL OAOEVA KOl GOPEGTEPO GE £VOL OAO KOl EDPVTEPO TUTLLOL TOL EKAOYIKOV
odpaTog. Néa Tpotuma avalntovvtot Kot TPpoTEVOUEVES VOUOOETIKES pLO-
pioelg eEetdlovral, Tov Tpodyouy VRPIOKES dopég Yo TV ekmaidgvon. To
KLPLOTEPO TTAPAdELY AL EIval TO TPITOPAOUIO EKTOOEVTIKO VOLOTYEIIO TOL
éxel mAéov 1ebei og 1oy 0%, Kevtpikd onueio anotelodv éva A.X. kot £vog
CEO mov pmopovv emiong vo GLYKEVTPOGOLV TPOGHETOVE TOPOVS Yo VoL
aLENCOVY TNV YPNLULATOOATNGN TOVS Y10 TAL SNUOGLA WOPVUOTO TEPAV AVTNG
¢ [MoMrteiag®.

"Eva @ulikotepo vopikod Kot goporoyikd kabeotmg oty EALGSa clyovpa
Ba Bonbovoe TG0 T KpATIKA WPVUATE OGO KOl TOVG LN KEPOOGKOTIKOVG
OPYOVIGLOVG. ZTNV KOAVTEPT TEPIMTWOTN, 1| POPOAOYIKT TOALTIKT] MG TOPA
vnp&e Ppayvmpofeoun kot elompaktikn®. O kpotiopds dev EAKVoE 00TE
KaAMEPYNoE T PLLavBponio oav Evav eLOIKO Tov ovupayo®’. OvTte Kav
Vv vrooTpiEe BecpobeTdvTog T erlovlpwmio cav £va PéPog evog olo-
KANPOUEVOL GLOTALLOTOG KOWOVIKOV DITNPESLOVES,



130 Ocouxn Aroxvfépvnon koi to Aroikntixo Zopfodrio tov Kolleyiov Avatolia

[Tépa amd v AoTOoYN KOl OVTUITOPOY®OYIKT GOPOAOYIKN TOALTIKY|, M
omoT PLAEAEVOEPOTOINGT) TOV EKTTOOEVTIKOD TANGIOL LUE KAADTEPOLG
eAEyyoug emPardetal 510t Ba emTpéyetl peyalvTepn gveMéio Kot Oo-
terecpatikotta. Etvan BéBato 6t 1 mepmtiopévn petappoduon o Pei-
TUDOCEL TNV TOLOTNTO KOl TOIKIMO TOV VOUIKOV dopmv, Ba mdncel tov
cLVAYOVIGHO, Oa 0dNYNoEL 68 VYNAOTEPES KaTaTaEec®, kat Ba TpocPépet
KoAvTEpa @O0 (NG 6TOVG amooitovg’. Eiyovpa, 1o Kpdtog dev pmopet
va to Kével OAa, propetl Opmg va vopobethoet opforoyikd vrrootnpilovtog
KOl ETLTPEMOVTOG EVOANOKTIKES EMAOYEG .

O tpoxAnoelg mov PAET® Yo To AvotdAla £ivor va TEPAGOVLLE T GTJLE-
PV KoTonyido Kot vo, amo@UYOLUE TOVG pLOULGTIKOVG VPAAOVS. Nopilm
011 £yovv Kabvotepnoel TOAAEG petappuOuicelc, OTme 1 aneAevfépwon
TOV TPOYPAULOTOS GTOVIMV TNG devTEPOPAdLIag ekmaidevong, N avoyvd-
pLoN TTTLYIOV TGTOTOMUEVOV EEVMV KOAAEYI®V, 1] S1EVKOAVVOT| TNG £KOO-
ong Pilog yio Toug EEvoug portntég, N emaveEétoon twv puduicewy TGV
KO €pYOCI0G, N POPOAOYIKY| OAAAXYY] TV U1 KEPOOCKOTIKAOV OPYOVL-
GL®V, KOOGS Ko 1 dNUovpyio VE®V VOLUK®OV SOUADV Y10 TV OPYOUVOUEVN
ouavBporio. H mtpod®Onon g tpwtondpov amocTtorng Tov Avatolia yio
TNV EKTOLOEVOT) TNG EAANVIKNG VEOATOS LLE DTOJETYLLATIKY] OlakVLPEPYTION
elvar vyiotng onuaciog. Aev mpémel Aowtdv 6” avtd to Voot vo avepilovv
TEPNPOVES KO 1] OLUEPIKOVIKY] ETALPIKT) G0 KOt 1] EAANVIKT] OTpLoia ToV
10.000 amo@oitmv pog oTny eIAOTPO0d0 TV Topeio’?;

To Avatona €xetl peydin napddoon va otpépetat 6tovg [Ipoédpoug tov
v kaBoonynon. O [pdedpog Giesecke mapOTPLVE OAOLG TOVG OTTOPOITOVG:
“Dare To Do Right” («Tolunoce vo. kGveig 10 6wotoy) — 1o cHVONUL TV
Amogoitwv g taéews Tov 1899. Anladn|, va Tpoywpdpe «akoiovbwvrog
Kol eC00KOVTOS Evay KWKo, NOIKNS 010 TS YEPILOUOTTE TIC TPOTWTIKES
ka1 Onpooiég pog vrobéoeig... .

H mo&ida vapyet. Agv kivdvvevovpe va mapekkAivoope amod tig Y mooyé-

GEIG TTOV dMGAUE KOTA TNV ATtooitnon pog. “Anatolia For Ever!”.



EIIAOI OX






TowN HALL: H AIAKYBEPNHEH TOY KOAAETIOY ANATOAIA
Ap Phil Holland, I[Tpanv AtevBovtig Tunuatog AyyAMkaov
(mpwtodnpoocievdnke oto Anatolian, POvoOTwpo 2012)

Tt etvor otV TpaypoTikdTTo 0VTO TOL OVoudlovpe AloknTIKO XvpfovAlo
tov KoAAeyiov Avatdha - kot otog givat o poOA0Gg Tov AlotkNTiKoD Zvp-
BovAiov og éva apEPIKOVIKO U1 KEPOOOTKOTIKO 0PV TOV AEITOVPYEL GTNV
EXAGSa, Ommg eival To Avatoia; Avto mov Eekivioe g avaokdnnor ond
TAEVPAS TOV 1010V TOV AloknTiKoH ZvpovAiov ™ Asttovpyiag Tov 001-
ynoe tov Zépyto Xatlnuydroyrov (*60) va ypdyet yroo oo MéAn tov Atot-
KNTkoL ZupBovAiov, Lo GUVOTTIKY AVAAVGT TG AELTOVPYIOG TTOV OKOAOV-
Beitan draypovikd.

AvT0, pE TN GEPA TOL, 00N YNCE GE o dNUOCLH TAPOLGINGT) EVAOTLOV
TOV O101KNTIKOV Kol S100KTIKOD TPOCHOTIKOD TMV TPLOV TUNUAT®V TOL Ava-
o\, otic 16 Maptiov oto Raphael Hall. O otoyog tov va omocagnviotel
0 TpOTOG d1oiknong Tov AvaTorla.

v EAAGda, 6mov ta pun KeEPOOGKOTIKA EKTOOEVTIKA WOpvUATO Evorl
EABYLOTOL KOL TOL TEPLOGOTEPQ WOIWTIKA GYOAELD AEITOVPYOVV MG EMLYEIPT-
o€1g, Tétota BEpaTO GUYVA 08V Elval TANP®G KOTOVONTA, AKOUN Kol 6Ta, {010
TaL LEAT] TOL TTPOCMTIKOL TOL AVOTOALO. X o TEPI0D0 OOV TO ALOTKNTIKO
ZvpPodito etvon o€ Wiaitepn eypryopon AGy® TG OIKOVOIKTG Kpiong Kot
omov tifevton kabnuepvd ent tammtog Bépata 610iknong TV WpLUATOYV,
OTMG T.). TOL TOVETIGTHLLAL, O ¥POVOG NTAV KATAAANAOG VoL YivEL VTN M TToL-
povciaon-cvlmon.

Extog and tov Xépyro Xatlnuydroyrlov, pidncav oto yepdro Raphael
Hall to. Méln tov A 2. Aswvidag Evayyehidng (*53), TCékng Ormpevriv (C66),
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®dévng BapPoying (°74) kai to mpdnv Mérog tov A.X. Avidvng Kapdpag
(’83), mov tpa eival cvpuPovAiog Tov Afuapyov Oeccarovikng I'dvvn
Mmrovtdpn (’60).

Ta MéAn tov AZ Eexivnoav v [Tapovciaon divoviag oto koo ta Po-
okd dedopéva Yo 1o Atotkntikd Zopovito Ko v wotopia tov. To A.Z.
éxel 34 Méhn, 15 Oudtipa MéA kot dvo Emitipa MéEAN. To MéAn tov oyt
uovo dev Aapfdvovv oo 1 dAha oeeAnquota omwd 10 Xyoreio aALA amot-
TELTOU VOL TPOCPEPOVV “Ypdvo, TaAévTo, Kot otkovouikn ovviopour]” 6to Ava-
toMa. ['oti tote etvar MéAn tov Atotkntikod Zvppoviiov; Aot motehovv
GTNV OVAYKT VO TPO®ONGOVY TNV 0moGToAN ToL Avatoia. Oempodv TV
Onteio ToVg 610 AloknTikd Zvpovio éva kabnkov mov popdlovtan pe-
ta&h Tovg, pe ekeivoug mov kabodynoav Kot otnpiEay to XyoAeio Tpv amd
aVTOVG - Kot pe ekelvoug mov Ba EpBovv petd.

[Tow axpiPag eivar tao Méin tov AZ.; Ot oot givor 'EAAnveg kat ot
oot Apepwkavoi. Ot piool eivar andpottor Tov Avatoia. H péon nikia
avtn ™ otypn gival ta 62 £€1n. Ot dvipeg VITEPTEPOVV TOV YUVOUUKDOV LE
avaioyio 6:1 ko m avénomn Tov ap1BUoD TV YUVUIK®OV 6TO ALOTKNTIKO LU~
BovAto etvan £vag amd Toug 6TdY0VG TG Emitpomng AtakvBépynong tov A.X.

To tpocdvta Kot 1 emaryyelpotikn epnepio tov MeAdv Tov A1oknTiKo
SvppovAiov motkidhovv gupvTata, Kot avtd dpa EVEPYETIKA, Yl0TI PETAY-
viler 010 Avatola TV eumepio VOGS HEYAAOV PAGOTOS TOL GUYYPOVOL
Koopov. Ieprocdtepot amd déxka Exovv Tnv BEom Atevbivovtog Zvpuovrov
0€ EMYEPNOELS Kal dNUOGL0VG opyaviopovg. [Todhoi vimpetolv o€ S10tkn-
TG GLUPOVALE GAADV EIAAVOPOTIK®V 1PVUATOV, GOUTEPIAAUPBOVOUEV®V
ALV oyoleiwv kot koAAeyiov. Kamola péAn tov A.Z. ackobV T S1K1Yo-
pila, eved vapyovv BéPata mavemotnuiokoi, GOUPOVAOL EMYEPHOEWDV,
AOY10TEC KOl GALOL TOVL ALoYOAOVVTOL UE TIC EXEVOVOELS, TO EUTOPLO, TNV
TANPOPOPIKN Kol AALOVG TOUELC.

To onpa katatedév Tov Atotkntikod ZvpfovAiov tov Avatoia etvat 6Tt
ta. MéAn tov cuvepyalovtal opadikd. Tlapd tnv mowthopopeio Twv amo-
YEWMV G€ 0Mo10dNTOTE BN, EMKPATEL | TPOCHAWMGT) GTO ETAPIKO TVELULAL,
KOl 01 TEPLGGOTEPES AMOPAGELS AapPdvovtal e evpeia cuvaiveot).

Oa avapwot el Kaveic motog eitvar tdte 0 poAOG TOoV [Ipoédpov Tov Xy0-
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Agtov; H amdvtnon etvon 61t to Atowntikd Zoppovito dropilet tov [poe-
dpo, 0 0moiog Exel TV €VOVVN TN AEITOVPYIKNG EEEIOTKEVONC KOl EPOPLLO-
NS TG YPOUUNG TNV omoia kaBopiletl To AtoiknTikd Xvppoviio. «Avto 0
Hovtédo drarxvfépvnoncy, onueloce o ZEPyrog XatlnuydAoyAov, KOvovtag
pio EPUEST avapopd otV Tapaydon 1oTopia Tov Xyoieiov, «tomobetel Tov
Ipoedpo tov Koideyiov Avatoiia aro puatt tov kvokiava. H telixn vouikn
evBovy yra to Topoua, ouwg, avikel oto Aroikntiko Zoufoviio.»

An6 v IMapovoiaon kat ™ cv{jtnon mov akolovnce avtd Tov Tpo-
gKuye NTAV AVOUEIGPNTNTO Ho KOADTEPT] KOTOVONOT| TOL TPOTOV LE TOV
omoio drowkeiton £vol idpLpa ooy TOo AvaTtdAa 1oL LINPETEL TO ONUOGLO GLL-
QEPOV — €vag TPOTOG O101KN oG TTOL Ba LTOPOVGE VO, YPNOLUEVTEL MG TPO-
Tumo o€ po. EALGda mov avalntd emeryovimg AGELS Yo TN dlayeiplon Twv
SKMV NG ONUOGIMV 0pyavIGU®OVY. AvTd AAA®GTE TO 6QELOG Yo TV EALGda
BpiokeTal 61O EMIKEVIPO TNG OTOGTOANG TOL AVATOA VO VITNPETEL TNV
Kowmvia.






XHMEIQXEIX






0O Xépyrog Xatinuydroyrov givan [pdedpog g Emirponng Alakvpépynong tov
AX. tov KoAleyiov Avatoia kot vanpetel to Xyoieio amd to 1974 w¢ o mpdtog
amoQoltog ond T @eccarovikn wov £ytve Méhog tov A.X. Eivan pédog tov Awkn-
yopikoh XvArdyov g Néag Yopkng (New York Bar) kot vinp&e vopikog ovp-
Boviog (Senior Counsel) g TRW Inc. 'Eyel emiong anogoitiost ond to SUNY
Buffalo (B.A.), kot tic Nopukéc Zyoréc oo MSU (J.D.) kot tov NYU (LL.M. oto
Aebvég Aikano).

O andyelg mov ekppdlovtal e avtn Vv [lapovsioon eival 0TOKAEIGTIKA TOV
Zuyypoeéa, 0 0moiog eépet kal TNV evBvuvT Yo TXdV Aabn. H amddoon tov ket-
pévovu ata eEAAVIKE £ytve amd TV Kupia ABavasio Mapymvn, ard@otto VORKNG
KoL 0yYAIKNG OUAOAOYIOG, LLE TN CLVEPYOTIH TOL XVYYpapEd Kot Tov Ogddmpov
DOuhdpeTov, Avtimpoidpov Agvtepofdabpioc Exmaidevong. O drokekpipévog o1kn-
Y0pog Ap Aviovng Avaviadng (*65) kot i kabnyntpia g Nopkng XxoAng tov
AII® kvpia I'pappatikaxn - Ale&iov glyov TV KOA®GOVY Vo LOG TPOSPEPOVY
TG TOPATIPTOELG TOVE.

O Zvyypagéag evyapiotetl Tov John H. (“Jack™) Clymer, Esq., I1Ipdedpo tov
AZ., ko1 tov Albert H. (“Chip”) Elfner, III, tov Xvunpdedpo tov otnv Ynoemnt-
tpomn Mehwv tov A.X. (Subcommittee on Trustees) yio tnv moAVTIUN GuvepyaTiol
toug. H Merém ko ot [Ipotdoeic mepi Ataxvpépvnong g YTOErITPORTHG ALTNG
Tov Mdwo tov 2010 e&dAhov ftav 1 apetnpia kot 1 Pdorn avtig e epyaciag.

O Jack Clymer givat pérog tov Aknyopikod ZuAroyov g Macayovsétng. Xv-
vepyaletal pe v vopukn etopeio Nixon Peabody ot Bootdvn kot mtoioiotepa
pe to ypageio Hutchins, Wheeler & Dittmar. H €yxvpn éxdoon Best Lawyers in
America tov avayvopilel oty eWdwdtra Tov gumiotevudtov. O Jack Clymer
€xet Lo pakpd 1otopic apilokepdons TPOSPOPAS GE LN KEPOOGKOTIKES OPYAVM-
oeglg, ovumeptiapfavouévov tov Koiieyiov Avatoio and to 1981. Eivar mro-
xovyog Apepikavikob IToAitiopot Tov Princeton (1962) kot tng Noptkng XxoAng
tov Harvard (1965).

O Chip Elfner givar tpdnv Atgvfivav Zoppoviog e Keystone Investments,
He gpmelpia oTr Slayeipion ENEVOVGEDY TAV® amd TPLavTa Xpovia. Yanpée Mérog
tov A.X. tov Middlebury College, 6mov dwutélece [1pdedpog g Emitpomng
[Ipovmoroyiopov kot Owovopikodv, tov Middlesex School kot A v pn-kep-
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dooKoTK®V opyavacemv. Eivar Méhog tov A.Z. tov KoAleyiov Avatola omd
to 1986. Amodpotitoc Tov Middlesex, Middlebury, kot Tov Harvard (Advanced
Management Program) givai emiong duthopatovyog Chartered Financial Analyst
(CFA).

Yt mpogtopacio avthg ¢ [Hapovsiaong fondnocav kot Todioi GAAol omd-
@ottot Kat iAot Tov AvatoAla, apyng YEVOUEVNG OO TOV SLOTPENT GUUUAONTY
oV Zuyypapéa Kot Tpany Mérlovg tov A.X., T0 Afjpopyo Osscarovikng [dvvn
Mrmovtdpn, Tov TpmdToL amopoitov (*60) Tov exkAéyOnke Afpapyoc Oscoolovikng.
O pdrog mov dadpapdrticay onueldvetal 6mov cuvéfarav. O Zvyypapéog givar
EVYVOL®V 6€ OAOVG Kot 6ToV KABE évav EeywploTd.

1. To amopuvnuovevuata tov Carl C. Compton “The Morning Cometh: My 45
Years with Anatolia College” ivon pia cuvapractikn agiynon tov etdv 1913-
1959. EmavexdoOnkav pe tov ido titho “Supplemented by Carl Compton’s
UNRRA Letters to his Wife Ruth” (2™ Rev. Ed.William R. Compton, Dr. Deborah
Brown Kazazis, kou Zépylog Xatdnuydroyiov, Lucy Braggiotti, ABrva 2008, cto
g&ng “CCC”). O gumvevopévog Adyoc Tov Tpodnv Méiovg Tov A.X. Aviovn Ka-
pépa (°83) otnv 1eAet amovoun truyiov tov Avkeiov kot IB 1o 2011 wov napo-
TPOVEL TOVS ATOPOITOVG GE KOWWOPEAELG VIINPETieg cuveyilel avTH TNV TAPASOGT).

2. Hapaderypo tng vTooTPIENG TOV KOONYNTOV 0TOTEAEL 1| TPOGANYT TTPO-
00EVTIKAV EMOTNUOVOV Kot d1O0cKAA®V O0mtmg ot aeipvnototl N. Tamayotlng kot
0 A. T'ewpyomomadaxog - okoun Kot evoyel exfptkng aviyetodniong and v Ilo-
Mteio. O Richard L. Jackson, o 90g ITp6edpog Tov KorAeyiov Avatota (1999-
2009), oxloypagel To TEPIGTATIKG G £va, EvpHTEPO TTANIG1I0 6TOV [IpOAOYO TOV
oto CCC:

«...O1 amauTodUEVES ‘ONADOEIS TOMTIKMDV PPOVIUATWY EUTOOILOV EK TV TPO-
TEPWV... TV OTOTYOMTH OTO ONUOCLO TOUED... 2TO TOAVTOYOD TOPOV EALNVIKO KPO-
TOG UE TIG OYETIKES JlafpwTirés ko emayleic pvBuiceis Tov [avtoi mov dev ovu-
pwvovoay ue 10 kabeotwg] nrav kat’ ovaioy arnofintoiy.

3. Awmpenng Oecoarovikeng (*38) kar Opotipo (Emeritus) Mélog tov AX.
ATOGTOGLO ATd TNV EMIGTOAN TOL TTPOG TO A.X. €1’ guKoupia TG EKAOYNG TOL MG
Emeritus tov Mdio tov 2011.

4. T'vpvaotapyng tov egatdaélov I'vuvaciov appévev kat PrAdAoyog tov Ava-
oM (dexaeTieg Tov 1950-1980) yvwotog oto TlaverAlnvio. Zvyypapéag Tov



Ocopurn Awoxvfépvnon kou to Arokntixd Zopfodrio tov Kolleyiov Avarolia 141

«Meydadov Aeixod g NeoeAdnvikng yiwooosy (A. T'empyoronaddikog, Adnva-
®eccarovikn, Maiidpng-Tladeio 1992-1993.)

5. H 1otopikn mpdtaot yio t dakvBEpvnon oty tprtofadia ekmaidevon eivan
10 «llpocyédio Nouov Opyavwans Avatotns Exraidevonsy mov dnpocteddnke,
inter alia, ot Novteurmopixn otig 5 IovAiov 2011 kot cuvoyictnke otov TOTO (GTO
eng “Eyxédro Nopov”). Biéne, m.y. «Allalovv dda oro mavemoriuior To. Néa 5
Toviiov 2011 kot Enpeiowon 64 katwépw.

O Nopog avtdg ynoiomke otig 24 Avyovotov 2001 pe mwhvo and 250/300 yi-
@ovg ot Bouln (ne v e€aipeon tov KKE kot tov £YPIZA). H apywn avrti-
OTOGCT) TV TPLTAVEMY KOl 01 KOTOANWELS OO TIG POUTNTIKEG TOAMTIKES TOPUTAEELS,
TV 0moi®V 01 eKA0YIKEG eE0VGieC KaTapyRONKaY, TEAMKH VIEKVYOV GTI GUVTPUTTIKY
mieloynoeio mov emPdrietar. Nopog 4009/2011 (6 XentepPpiov 2011) pe titho
«doun, Aertovpyia, Aiaopalion e Toiotnrag twv Zmovdav kot AieBvomoinon twv
Avartarwv Exroidsvtikov I5pvudrovy, www.et.gr., 0nwe £xel tpomonotndel xon

o)OEL GNLEPTL.

6. H Kpion épepe v EALGSa ot d1e0v1| TpmtocéMda ympic dtakomn. Xapa-
KTNPLOTIKEG KATATOTIOTIKES AVOAVGELC TEPIAAUPAVOUV: TO 16TOAOY10 TOL ['dvvn
Yaporoviov www.thenewathenian.com kot 10 dpBpo Tov Zndpov Owovouion
010 LSE Hellenic Observatory “The Politics of Greece’s Financial Crisis” («H
rohitixn) ts Owovouurns Kpions otnv EALadon) BBC Viewpoint 17 lovviov 2011.
‘Eva and o avapibunta okdvoaio apopovoe tn Movi Batonediov. BAéne to
&pBpo tov Michael Lewis “Beware of Greeks Bearing Bonds” Vanity Fair 1n
OxtwBpiov 2010. H Kpion odnynoe oe éva palikd kivinpo «Ayovorxtiopuevavy
xopic Tponyodevo. To wtpikod meprodkd The Lancet dnpocigvoe supriuoto Hiog
épeuvog tov [Maykdopov Opyaviepuol Yyeiag 6Tt 10 dyyog avéface T0, T0G0GTA
avtoktoviag otnv EALGda yro ta étn 2007-2009 ota vymiotepa g Evponng,
Ta Néa, 9 TovAiov 2011. O tpdnv Yrovpydc Owovoukadv Evayyehog Bevilérog,
TPOLTPEYE: «Elval {WTIKHG ONUOTIAS VIO EUGS VO. EavayvmpPITTOOIE KAl VO, AVOOLOpYO.-
vaBobue w¢ kovwvia, g kpdtog kol ws E0vog...» New Athenian 1m Ioviiov 2011.

7. O AMpapyog Oeccorovikng [Mavvng Mmovtapng avagépel 6TL 1 dStokvPép-
ynomn Tov Avatoia eivorl TopaderypaTIKY| Kot evOappHvEL TOVG ATOEOITOVG VaL GULL-
UETEYOVY GE dNUOGIES dlaPovrevoels. «H aotixomoinon e Osoool.ovikney. Aheén
otov XuALoyo Amopoitwv (XAAK) 1o Mdprtio tov 2011. O Aqupapyog mapdbece
011 10 Avatolo akolovlel ta e€ng otoygio mopaderypoTiking dtoukvPBépvnong:
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«...(p)nTi 600 Ko ypamty déousvon twv Trustees yio. Thy oaxopvyn cOYKPOLONS
OOUPEPOVTWY KOTA THV OIOPKELQ ECAOKNTNGS TV KaONKOVIWY 1006 TPog T0 Avato-
Ao OéOUEDON TOVS VIO, TPOCPOPE, OE YPOVO KAl GE YPHUO. OTO UEYLOTO TWV TPOTW-
TIK@V TODG OVVATOTHTWY" OLAPAVELS, O1E0VEIS KAl avTaywVIOTIKES O10OIKOGIES YL
v emloyn tov Ilpoédpov tov Avarodia: etnaiog EAeyyos amé oprwTovg A0YIoTES
TV OIKOVOUIKWDV TOV AvOTOl10." GOOTHUOTIK GVTANGH YOPNYIAV Yia. THY E0mTNpé-
THON TWV KOIVWPEADY, UN-KEPOOTKOTIKDY OKOTMV TOV 10PVUOTOS" OLAPAVELIS KOl
alroxpotirég diodikaoies Eviocns oto vuvaaio kar Avkeio, Thv vavapyioo tov
10POUATOC. »

8. H Ilapovcioon avtn ewonyeiton 6T1, apyng yevouévng He tn ovvleon tov
ArounTikod Zopfoviiov, 1 cupBoin SPOPOV TOPAYOVI®Y EIVOL CTIUAVTIKT Y10
TNV eMTLYI0 EVOG LN KEPOOGKOMIKOV EKTTALOELTIKOV 1Wpvpatoc. [Tictedm 6T Te-
prappavovtor Ta e&Ng ototyeias:

"Eva n0wd kot a&lokpatikd 100¢ 1ov KaAMEPYEL TV TPOSOTIKT OVATTVLEN Kol
TNV KOW®VIKT GUVEIINON® £va S1oKNTIKO GVUPOVAI0 OV Agttovpyel Le Stapaveld,
vevbuvoTTO Kot GLVOYN Kot S100£TEL TO KOTAAANAO TVEL L, GOVOEST], KOWVWOVIKY
dpdion Ko 6eE1OTNTEG Yol TV EKTEAEDT] TOV KAOMKOVT®V TNG VOUIKO-OIKOVOUIKNG
EMOTTELOG KO TNG AVATTLENC TOV 10PVUATOS VY EKAEYUEVO TPOESPO, KOTOTLY
pag debvong kot avorythg avalitnong, o onoiog Ba nysitot piag dtoiknong Tov
6TOYEVEL OTN cuveN Pedtiomn Kot avATTLEN TOL WPVUUTOC APOCIOUEVO OO0
KTIKO TPOCHOTIKO TATPOLG WPOPIOV TPOCNAMUEVO GTNV OPLGTEIN” TOPOTPUVGELG
Ko KoTevfHveelg amd yovelg kot LobnTég GLGTNUATIKN VTOGTRPIEN ad TOLE ATTO-
@oiTovg Yot TNV avamTuén Tov WPVUATOG Kot Yio TNV Kabodnynor Labntov kot
OTOPOITOV" TEQPMTIGUEVEG KPATIKEG PLOLUGELS TOV GLVOEOVTAL LE EKTALOEVTIKES
TP®TOPOVAIES TTOV KAADTTOLVV TIG GYETIKEG KOWVMVIKES KOl OIKOVOUIKEG OTOLTNOELS
Kol OL00EGILOTNTA OVTOTOKPIVOLEVOV KOl EVEAMKTOV VOUIKAOV KOl EVVOTKAOV Kol
oT00EPOV POPOLOYIKAOV HOPPDV OPYAVOOTS Kot AELTovpyiag.

9. H &\ enym gupitepng yvoong yuo To poho Tov peA®V Tov A.X. og un kepdo-
GKOTIKES OPYOVAGCELS EVOEXETOL VAL OQEIAETAL EV UEPEL OTNV SUGKOALD TOV VOLUK®V
petappdocmv. To6o o dpog “trustee” 6Go Kou n évvola “trust” mapovcidlovv
1010itEPOLS TPOPANUATIOUOVC:

Y10 Ae&hOY10 TOL Avatola, 0 0pog “trustees” LETAPPAOTIKE OG «EPOPOL» TPO-
Pavag amd T0Te oL To LyoAeio NpBe oty EALGSa. O dpog épopog vmovoel tnv
enontein, aAAd elval 0OPIoTOG. AVOQPEPETOL GE APKETA SLOPOPETIKA £101 0SILa-
TOOYWV LE SPOPETIKEG EEO0VTIEG GE BLAPOPOVS OPYAVICHOVE KOl LETUAAACOEL TO
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poro tov Mehav tov A.Z. Ztnv apyaio Zndptn o’ EQopot nTav ot tévte endnTeg
padi pe tovg dvo Baotrieic (Hpddotog, «To Zovrayua twv Aaxedoiuoviwvy). En-
pepa, o 6pog ypnotomoteitat toco amd v Ioitteio 660 Kot and WIOTIKEG Op-
YOVOGCELS Kol Kupaivetor and vraiiniovg g Eeopiag kot g Apyotoroyiog
uéypt Toug Tpockodémovg. Katd v dmoyn pov, o 6pog «Adiotkntind Zoufodiion 1
«4.2.» (kar otouixd «Médog tov A.2.») glvarl KaADTEPN ATOSOGT). ZNUEIWTEOV OTL
cuveyilovue vo mapoPrémovpe 0Tl akpPdg 0 1610¢ avTdg 6pog, «AiotknTio Xou-
Podrioy - “Board of Directors”, ypnowonoteitar 610 Kataototikd tov Avatoiin
(Act of Incorporation) mg cuvavvuo yia tov 6po “Board of Trustees.”

[N 660v¢ eviloPEpovTaL Y10 TO GUYKPLTIKO O1Ka10, TO VOUIKA TPOCOTOL “trusts”
glval ayvoota 6to eAAnvikd dikaio kabag gival pia wiottepdtnta Tov EOyuikod
Awaiov (Common Law). Trusts dev pumopotv va dnpovpynbodv coppmva pe v
eMmvikn vopobeoia, Kabmdg 1 ayyAo-OUEPTKOAVIKT] EVVOLN TOV SL0Y®PIGUOV TOV
tithov oe legal title xou equitable title (Katd mold yio 16TOpIKOLG AOYOVG) Eivan
povadtkn. To aoTiko dikalo, 6€ YEVIKES YPUUUES, ETTVYYAVEL TOPOUOIOVE GKOTOVG
pécm ovpPdaceny Kot S1nKdv, EpOGOV aVTOT EMTPETOVTAL OO TIC YEVIKES Olai-
té&eic Tov dikaiov. Athanasios Yannopoulos, “Property” 7 1V ato “Introduction
to Greek Law” eds. Konstantinos D. Kerameus and Phaedon J. Kozyris (3d. Rev.
Ed. Kluwer Law International and Ant. N. Sakkoulas 2008, the collective work
hereinafter “K and K”).

Youpava pe v kabnynitpa Avactacio Ipappoticdrn-Aleéiov, o 0pog “trust”
ota eMnvika givan «eumiorevuay K xor K 10 II H 2. (Ze avti v [Hopovsioon,
0 0pog “trust” ypnoomolEiTaL LE TN GLVNON TOL £VVOla KOl OVOPEPETOL GTIV
EUMIGTOGLVN Y10 TN OlXEIPIOT TOV KOOV CLUUTEPIAOUBOVOUEVOV KoLl TOV (L
AavOpomikdv Oepdtov.)

10. BAéme Xyéd10 Nopov, Enpeioon 5 avorépw. [a ™ doun kot cvvheon
QVTOV TOV SIOIKNTIKOV cLUPovAinv, BAEre Inueinon 64 kotwtépw.

11. H wéa yu v Ilapovoiaon avty eitave tov Ap @dvn BapPoyin (°74),
aponv Mélovg Tov A.Z. ka1 Méhovg g Emtponig Atokvpépvnong tov Aotkn-
TiKoO ZopPpoviiov kot g TpdtepNS Yoenmtponic Mehmv tov A.X. Kol Tponv
[Ipoédpov Tov TAAK. Qg cvvBwg, o Robert DeNormandie, Mélog tov A.Z. kot
[podedpog g Edeyktikng Emtponng, pog £dmae moivtiueg cvppovréc. H ka.
Ipiva Taxd-Mioniidov (’95), Méhoc tov A.X., tpochece tnv ppéokia TG LoTid.
Kaf’ 6An ) dudpkela g perémge, o I[pdedpog Giesecke pag evebdppove dmmg
Kot gv ouveyela ékave kot o Extedeotikog [Ipoedpog Ap TTavog BAdyog. O Xvy-



144 Ocouxn Aroxvfépvnon koi to Aroikntixo Zopfodiio tov Kolleyiov Avatdlia

YPOPENS GTOYEVCE GE L0 EVPELD KAALYT|, EATILOVTAG VO, IKOVOTOMGEL TIC TPOG-
dokiec evog moAVGHVOETOL KOO pe SIUPOPETIKES EUTEIPIES KOl YVAGELS.

12. O [Ipdedpoc Tov Avatoia eivol ETIKEPAANG TNG SLOTKNONG TOV TPLOV EK-
TOLOEVTIKAOV TUNUATOV TOL AvatOAa: TOL ANUOTIKOD Xyoleiov, TV dvo [vuva-
ciov kot Avkeiov (cvureptiiappavouévov tov Tpoypdupotoc Atebvodg Amolv-
tpiov International Baccalaureate 1| IB), kot tov American College of Thessa-
loniki (ACT).

O 100¢ [1pdedpog Tov Avatdha fjtav o Ap Hans Giesecke. ExAéytnke tov Av-
yovoto tov 2009 kot vanpétoe g tov lovio tov 2012. O Ap [Tavog Brdyog
avéraPe ta kabnrovia g [poedpiog wg Extereotikog [1poedpog. O Ap Bhdyog
nponyovpéveg Ntav Vice President for Academic Affairs tov Idpdpatog kot
Provost Tov ACT éyovtag vanpetnoet 1o Avotoia yia 20 ypovia 10N Kot cov
kaOnyntmg kot ot doiknon. Eival wtuyiovyog Mabnuotikav (B.Sc.) tov Apt-
ototeleiov [avemotnuiov kot M.Sc. kot Ph.D. tov University of Rhode Island.

13. O I'évyng Toopumatloyrov (°86), Avtimpoedpog Aotkntikdv Yrobéocemv
oV Avatola, Bordnce otV avaokoOnNon TV Sopop®V opyovdcoemv Tov Koi-
Aeyiov. Ta copoateio tov Amogoitwv Ococalovikng, Tov Oidwv, kot twv I'ovéwnv
(Yo k60g €va amd to oxoreia), KaBnhg kot ot Amdpottol «ev AGnvoicy elvar ave-
Edptnto vopukd mpdcwma. 261000, AmoTEAOVY vl LeyYdAo pépog TG Cong Tov
[3pOpatog. Ot 6pacTnpLOTNTEG TOVG ONUOGIEDOVTAL GTO TPUNVIAIO TEPLOFKO TOL
YAAK Anatolia Alumnus.

14. IIépo and v EAAGSa PAEme, T.y., TNV avackomnon g e£EMENG TV un
KEPOOOKOTIKDOV OPYOVIGLL®V TNV Apeptkn amd tov Steven Rathgeb Smith, “Non-
Profits, Philanthropy and Public Policy” (Oct. 2009) http://cpnl.georgetown.edu-
v avdivon g Beryikng epmetpiog and v Dr. Caroline Gijselinck, “Founda-
tions: Catalysts Of Innovation, Social Change And Civic Action” (July 2008) oto
WWWw.istr.org" Tnv pAovolkn peaétn g etoipeiog cvpfovimv McKinsey, “Phil-
anthropy In The Republic Of Ireland” (July 2009) oto www.mckinsey.com’ 1o
apBpo “Charity at Home” y10. TOUG U KEPOOGKOTIKOVG 0PYAVIGHOVE otV lamm-
via, The Economist (July 9, 2011)" xou T peiétn tov Gerry Salole yio v Oepa-
melo axaTaAANA®V volukav dopmv “Why The European Foundation Statute Is
Needed” 11 ICNL 1 (International Journal of Non-Profit Law) November, 2008.

15. Ta mpaxtikd Tov Atotkntikov Zvppoviiov eivatl To enionpo apyeio kot Ko-
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TAYPAPOLY TA OVOUATO, OADV TOV ATOU®Y TOL LANPETNoAY OC MEAN Tov AZ. Kot
T1G Onteieg Tovc. H dpdion tov npdtov yxpoévev oty EAldda dapaivetor oto CCC
Kot 6€ GAL0 amopvnuovebpoto yio to Avatoia. To MéEAN tov AX. pe pokpoypo-
veg Onteieg yvopilouv Tic mo npdopates drafovievoels. O [1pdedpoc McGrew
avagépinke otny e£EMEN Tov AloknTikoD ZopPBovAiov pe S10paTIKOTNTO OTIC
OLAMEG TOV Y10 TOV £0pTOoUO TV 125 xpdvmv Tov Avatoiia Tov Mo kot Zentép-
Bpro 2011. Zdvtopo avapévetar kat 1 dSnpocievon g otopiog Tov Ap McGrew
v to Avatola 1 onoia B meptapPavel kot ) Onteia Tov ©g 8ov I[Ipoédpov
(1974-1999).

16. Ta Opotipa (Emeriti) Méin tov A.X., k.. Anunitpng Zavvog kot [Tétpog
AmocToAdTG, vINp&ay emiong LEAN avTod TOL GLUPBOVAELTIKOD COUATOG,

17. Avti n Yroemrpor) Meh@v tov A.X. (Subcommittee on Trustees — éKtoktn
Ymnoenttpony| t¢ Emtponnig Atakvfépynong tov A.X.), amoteAodvToy amd TouG:
k.. [dpyo Avtaviddn (topa [pdedpog tng Emtpornc Avamtuéng), Jack Clymer,
Esq. (ITp6edpog tov A.X.), Chip Elfner (Xvunpodedpoc/Etonyntg g Yroenitpo-
mng), TpéaPn Aswvida Evayyelidn (°53), Tlékn Prmpevtiv (66, I1podedpog g
Emrpomng AwokvBépvnong ACT kot topa [Ipdedpog g Emirponng Aakvpép-
vnong tov Nopvaciov/Avkeiov kot IB, tpany [Ipoéedpog XAAK), Xépyro Xotlin-
prydAoyiov, Esq. (60, Zounpdedpoc/Eionyntig ¢ YTOETITPONNG Kol TOPO
[Ipdedpog ¢ Emtponig AwakvBépyvnong tov A.X.), Nestor Nicholas, Esq. (Avti-
npbdedpog kot I'pappatéoc tov A.X.), Charlie Raphael (o tote IIpoedpog g Emt-
TPOTNG AVATTLENC, TTPOC TNV TNG OKOYEVELNG TOV OTTOI0V £XEL OVOUAGTEL TO
apeBéatpo Raphael Hall), Ap ®dvn BdapBoyin (74, Mélog 161e TOoUL A.Z. KOt
apony [1poedpog XAAK) xar tov 100 [1podedpo tov Avatoia Dr. Hans Giesecke.

«LKOTOG HTOV 1] CUYKEVIPWON UIOG HIKPHS OUGOOS EPYOCIOS UE ETAYYEAUOTIKY
gumeLpio. 0TH O10KVPEPYNON ETALPELDV KO 10PVUCTOV OV B HTow Topdiinia kat
OVTITPOOWTEVTIKI TOD o0VOA0D TV MeAwv tov A.2.» (Iotopiko I1).

18. «To Wavikd péyebog tov A.Z. dev Oa Tpénet va vepPaivel Ta 39 uéin, oop-
nepiapPavouévov tov [poédpov Tov Avatdiio mov coppetéyet ex officio. 'Eva
oxoun ukpotepo A.X. iowg Oa nrav meploootepo amoteieuatino. Qotooo, Evog
ueyalovrepog aprBuog pueiav amoiteitor eCoutios e faoikng or-evikns pdons tov
Avartodio kot THS ATOGTOANS TOV VA YEPUPWVEL OVTA. TO. 000 £0vH, KaO¢ emions Kot
NS TOAVTAOKOTHTOS TV O10POPMYV OPAGEWY TOV TOV ETIONS EMPAALOVY avlnuévo
ebpog dedrotray eromteiog. Ao v aAAn mlevpa, n gumelpio. 1ov 4.2, tov Avardlia
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ue évo, Zouflovdio mov eiye Cemepdoer ta 50 uéln emédeile 0Tl Ta EVPEMS KOUATVO-
UEVAL ETITEDO. EVOLOPEPOVTOS KAl OETUEDANS TV MeA®V Tov dvoyEpaivovy TIg EVil-
UEPWUEVES OLaPOVAEVTELS KO ATOPATEIS KOL TNV EKTANPOOH TV OTLOITODUEVDV
VOUIKO-01KOVOULKWY e0GvVvY KaOs Mélovs Tov A.2.»

Avt 1 6VuvBeon-0to)0G cuvoyileTatl og popen Tvakwv oto Tunuo I Zvyrpo-
mon tov Aroikntikod Zoufovliov (Anuoypopixy kot lleipa twv Melwv tov A4.2.)
avaotépw. (To keipevo og TAdylo popen otig Enueidoelg 17, 18, 19 kot 21 ava-
pépetor otig Ipotdoelg kot ota oYoALe TV Xopmposdpwv/Eionyntdv.)

19. «l'ia v kaloyn twv avoykoy tov Avatolio amarteitol Eva evpd paoua oe-
oty — Kkai, 100VIKG, 0€ Ui PAoH TOL VO, OVIAVOKAG. TOV 01-€0VIKO YopoKThpa.
00 1dpvuozog. Avto kobiotaror 1d1aitepa GRUOVTIKO OTOY TPOKELTAL Yi0. TEALO. OVA-
TToéng, TOV TEPLAOUPAVOVY THY TPOCEAKVTN dWPEDYV, TIC GYETEIS LUE TOVS ATTOPOITOVS
KO TIS ONUOGCLES GYECEIG.

H Yroemtporny Ocwpel ot1 owtég o1 deliotnres mepilaufavoov: ermifileyn (m.x.
OIKOVOUIKY, VOUIKN KaBm¢ kat ue poOuiotikés apyéc), meipo, oroyeipiong (z.y. otnv
Taideia, TNV TEYVOLOYIO THS TANPOPOPIAS, Tty OLOYEIPLON, OTH YXPHUATOOOTHON/
OVATTOEN KO TNV ETLKOLVOVIQ,), GVTITPOCOTEVGH POCIKAOV EAINVIKDV KAGOWV ETL-
AEWPNOEDV (TC.). TPOTECIKOS, OKIVHTMWV/TOUPIGUOD Kol VavTIAIOG) Kou d1-0vikn emory-
VEAUOTIKY EUTELPLOL. »

«...Aev vmdpyovy mpodiaypopés mov mpémel vo, Anphody vrown yio. vTOYHPI.
UeA Tov A.2. Qorooo, n Yroeritporny) Oewpel opiouéva mpooovio, embounta. Xwpic
10101TEPT OEIPQ, OVTA EIVOL: 1] GKEPOIOTHTA, 1 YEVVALOTHTA, 1] KOIVWVIKOTHTA, 1] 1KO-
VOTHTO, TO AVOLYTO HVAAO, 0 EVHOVOIOOUOS, 1] APOTIwoN Kal T0 aiotnuo Tov y100-
uop. Aiyor amo UGS —Kol oV— GUYKEVIPAVODY OTO GTOUO TOVG OAES OTES TIG OPETEG.
K1 ouwe, wg éva mpwtomdpo di-e0viko idpvuo Oo mpemet va priodolodue va ovyre-
VIPWOVOVUE QDTC, TO, YETIKA TPOTOVTO. TOD ATOTEAODY YVWDPIGUO, THS TOPAIOTHS KOl
10101tepoTnTOg Tov Avarolia. » (Ilpotdoelg.)

20. «Zrig 6 loviiov 2011 1o Evpwraixo Kowvofovlio evéxpive éva (U decpev-
TIKO) wHpioua mov Tpoteivel ae oo to. uéln s EE va OGsoricovv vouobeaio mov
va opiler ot yugypt to 2020 tovidyiorov 1o 40% tawv Oéocwv oto A.2. twv eTaupeicdy
Qo mpémet vo. dratiBevrar oe yovaikegy. Amocmoaoua omd to dpbpo “Still Lonely At
The Top.” The Economist 23 lovAiov 2011. To xvpio apBpo, The Wrong Way to
Promote Women,” oneldVeL OTL «01 YOVOIKES ATOTEAODV... uoévo to 15% tewv pe-
Aov A.2. o¢ ueydies Auepixovikés etaupeieg, koi to 10% oty Evpomany. 1o “Why
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We Have Too Few Women At The Top”, 1 Sheryl Sandberg, Chief Operating Of-
ficer tov Facebook, avapépetl mapopoleg OAMPepéc oTaTIoTIKES: «o1 povaikes dev
PTAVOVY OTHY KOpLPH. (ATO TOVS) EKOTOV EVEVHVIA OpYNYODS KPATWY KOl K-
Pepvioewv, uovo evvid eivar yovairesy. Ilapovsioon oto 2vvédpio TED Women
tov Aekéufpilo tov 2010. Avti N opuAic d1d00NKe EVPEMC KOl EMIKPOTEITOL Y10
TNV 0VEALGT TOL KOVOVIKO-OIKOVOUIKOD TTEPPAAAOVTOG e S10pATIKOTNTO Kot
TPOKTIKEG TpoTacels. www.ted.com. ‘Extote 10 Evponaiké Kowvofodilo emave-
Eétaoe To Bépa Ko TpE o cuvTnpnTIKY B€om).

21. «’Evo. tedevtaio ayoiio yia t abotaon tov A.2. [lovew ano oAa, mpémel va Ki-
vnBodue ue ovOTRUOTIKO Kot UETPNUEVO TpoTo. Tlapdiinlta, n mpoBeon uag npémet
vo. €1val ) exITevdn TV EVPUTEPOV OTOYWYV UGS TE O,TL APOPL, TRV HAIKIO, TO PDLO
Ka1 ] yewypopixh kaloyn. Elyoue v toyn vo. excweelnBodue evog mopnvo. nyeti-
K@V [OPPOV TOD DANPETHOAY TO ZYOAELO UE TOPOAIELYUOTIKI APOCIWTH VIO, TOAAG
xpovia. Mio. véa mpoxinon yio 1o A.2. kou v Emitporn (mov tdpo ovopdletat
Emtponn Awaxvpépvnong tov A.X.) Oa eivar n ovayvapion, avartoln kot mpo-
wBnon véwv nyetikav pootoyvoulmv otig Emitporés kai oto A.2. oto ypovia mov
émovtal, wote va oronpnlel ko eleliyOei n E€oyn emomreia Kou TOPAOELYUATIKR
nyeoia wov amoiaufavovus onuepo.

Ev oyer tov tpeyoviav mpwtofoviiov tov Ilpoédpov Giesecke, fpbe n wpa to
A.2. va deouevbel o éva mpoypouuo. ovolmoyovnons Kol avavéwons, 1010ITePO.
kabwg n EAada Eexiva pio Oguericndn korvwvikn ovebswpnon, oourepiloyfiavo-
UEVIS KOl TS EKTOLOEVTIKNG HeToppLBuioncy. (ZyoMa otig [Ipotdocerc.)

22. H amopiBuon avt) Pociletor omnv ovooKOTNoN TOV ZuyypoeEo TV
oOvVTOU®V Ploypapikdv otov Katdloyo tov Melmv tov A.X. (Trustee Directory)
o0V Avotola otov 1otOTomo www.anatolia.edu.gr. O Zvyypagpéog Oa 10ehe ek
TOV TPOTEPMOV VO ATOAOYNOEL YioL TNV AVETOPKT OVOPOPA TOV GTO TUAEVTO TOV
Mel@mv tov A.Z. Xg avt) Vv anopifunon dev mepiiapfdavovron to OudTipa Kot
Enitypo MéAn tov AZ. kot Mén tov Enttpontdv mov dev eivalr MéAn tov AX.
Duowd to MéAn Tov A.Z. drofétouv Kot Leydin eumelpio g yovelg kot LEVIOPES.

23. To esprit de corps Tov AlotknTikov ZopfovAiiov Tov Avatoia o eE€ppace
Tov Mdio tov 2011 o Aviovng Kapdpag (°83) og cuvévievén Tov atov Zuyypoia
otav maportnonke and Méiog tov A.X. (2005-2010) yia vo. GUUUETAGYEL GTNV
opada Tov Anuapyov Oescorovikng ['évvn Mrovtdapn.
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«Migtedeoo. uédog tov Aroikntikov Zovufioviiov tov Avatodia yio, o 010 oyedov
XPOVIKO O1GOTHIUO TOV HUODY UAONTHS TOV KOl UTOPM VO TW OTI ATEKTHOO, 10, TTOL-
ogia wg Mélog tov A.X. 1000 onuUavTIK) 060 AUTH TOV ATEKTNOO0, WS HAONTHS 0TO
2yoleio pog. Mio waideio yio 10 TAOG, UECW® THS TOMTICUEVIS COUTEPIPOPIS KOl
NS OWOTA OOUNUEVIS OLAOIKATIOGS, UIG OUAOG QVOPMV KOL YOVOIKWOV UTOPODY VA
TETOY 0V, 0€ PABog Ypovov, UeYaiovs atiyovs omo koivov. Mio waideio wov ot Ev-
POTALIOL ATEKTHOOY TOVAGYLoTOV 070 T0TE Tov 0 De Toqueville kotéypawe otic gu-
TELPIES TOV, OTOw emoképThke Tic Hvowuéves Toliteieg, thv Auepikavikn épeon yia
KOIVVIKY OPGOY KoL GVALOYIKG EYYEIPNULATO.

Q¢ Mélog tov A.2. tov Avatolia naboivels va emitoyyavels uio. Aemtl 160ppoTwio.
OV COUTEPIAOUPAVEL TO VA TIBOGEDEIS TO EYW GOD OGO KO VO, EKPPITELS KAL VO O)-
OEIC UGN VIO, ODTO OV 0D TLOTEVEIS OTI EIVAL TO KaAO Tov Zyoleiov. To uobaivelg
owto 01071 70 A.2. T0V AvoTolia emPpofiever oxpifng ovTov ToV cuVOvaUO. ATouTel
™mv gpocwmikl cvuforn amd o Mérog tov A.2., amaitel ouws avty n ovuPolrs va
rpaypoToron el pe Evo. T€T010 TPOTO TOL VA UnV axootaldepomorioet v ovAlo-
yiotnTa Tov XZopfoviiov.

2 fabog ypovov, arxdun Kai 6Tav avTog 0 GOVODAGUOS OONYEL GE GUYKEKDIUEVES
EMIAOYES TOV VO UEV EIVAL KOAES AL, Y1 TEAEIES, KOTOANYEIS OTO GOUTEPOOLLO OTL
eivor o wAéov embountog yio v ovvolixn mopeio, tov Iopouotog. Eivor o wiéov
EMBOUNTOS GVVOVO.GUOS OLOTL, TPDTOV, UE AVTO TOV TPOTO 10 ALotknTio 2oufodiio
O10TNPEITOL (WG 10, OUAOO OVIPDOTWV UE COUTANPWUATIKG. TOAEVTO. KOL YOPOKTHPL-
OTIKG, - KoL T0 Avatolio wg évog adVOETOS 0pYavIGUOS EXEL TNV OVAYKN VO, DTTHPE-
teital oo ovvletes ouddes kol mpoowmixotytes. Kot givar o wAéov emBountog
OVVODOOUOGS O10TL, OEDTEPOV, LULO. TETOLO OUCO0, AVOPOTWY YPeIGLETOL OLGPKELD. KO
oVVOYN Y10, VO, EEOTNPETHOEL TV TAVTO, WOKPOTTVON OTOGTOA] EVOS OPYAVIGLOD GOV
70 Avotodia. 2Tnv (0100 Aoyikn, OTa TOIPVOVTOL GHUOVTIKES OTOPATELS VIO, TRV TOXN
700 Avatoldia, ue TS OTOIES JEV TPOKEITOL VO, COUPWVHOEL tio uetoynpio Meldav
700 ZvpPfoviiov, n dwatipnon s afpoepocdvig kai aAiniooefoouod sivar tétolo.
mov 10, MéAn mov dev umopeaay va melohovy yio. avTéS TIS AmOPATELS, TANY eAoyi-
otV eCaipéoemv, Ba deyTodv aTéS TIS amopaoels kot Ba ovveyicovy vo, coufol-
Aovv otnv amotedecuatikn lgrtovpyio tov Aroikntikod Lopfoviiov.

E&éién ko otalbepotnro, drapwvio kot tedikd advleon amdwewy n uéyiotn ov-
VOT GUVOIVETH Y10, GIUOVTIKES OTOPATELS, VIO, TO UEALOV Tov [dpuatog, kat 0 ovA-
AOYIKOG WOYIGUOS IOV ETTPETEL OVTES TIC GUVOTGPLEIS Kol dlepyacies: Avto eivor to
ueyoro ucbnuo wov Euabo. g Mérog tov A.2. tov Avatolio. kot wov eivar epapuocio
o€ kK0Og Loppnc oVALOYIKNG OPAONS Kol OIYOVPA OTHY EVOGYOINGH UE TA. KOIVO.
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Avto 10 Pabnuo. dev uetadidstor Pefoiws vwo HopE EYXEIPLOLOD, TO TOUTEPO-
OUOTO. TOD OTOLOV KATO10G T, amooThBilEl, 0AAG Ao TIC CVYKEKPIUEVES TPOCWTTL-
KOTNTES OV GVVOETOVY TO ALotknTio Zvuflovdio. Xe avto 1o onueio neia vo elapw
™mv AemtothTa pe v omoio ta. Médn tov Xoufoviiov uetédidav v amoyontevon
TOVG 10I0G OTHY TEPITTWON TOV KATOLOG OO EUAS, LOYW xS GAAo Tov maHovg
TOD TOV O10KOTELYE YL, TO LY0AEIO LOgG, VTEPAOTTILOVIOY Kol TPOWBODOE TIS OTOWELS
TOV e TPOTO IOV, £0TW Kol GOeAa, eite VTOVOUEDE TO TVEDUA TVAAOYIKOTHTAS TOD
Arowkntirod Zouflovliov, eite tic dadikaoies otig omoies faoiloviay n edpvlun lei-
T0VPYIO. TOV.

Mahiora ta Auepixavikns kotaywyng Méln, ue foon v dikid. uov guncipia, e&i-
oopporodoay ue ovuacTo TPOTO THY OVAYKN VIO 1io TAVTo EIAKPIVH Kol {onpn
ovTaALoyn OmOWEWY UE TNV N0 OAAG TELOTIKG, EKPPALOUEV] HOUPT ATLEVOVTL OE
OVUTEPIPOPES TTOD, OE TEPITTWON TOV APHVOVIOY o)aAvwTes, o vIéokamtoy v
ikovotnta tov Arotkntixod Zopfoviiov vo emiteléost tov polo tov. Eiuon ouwg me-
TEIGUEVOS OTL TO 0VOLAOTIKG, 01eOVES A. 2., EAAnviKo kou Auepixaviko, ovykieivel o
o kovyp kovdtovpa elortiag axpifag tov yeyovorog ott kai 1o, ¢ EALddogc Méln
TOV EYOVV TETOLES EMOLYYEALOTIKES TOPAOTAEIS Kol frwuare, omnyv ELlada xar oto
elwtepiko, mov va. divetar oo Awotkntid Xoufoviio n ovAloyiky dvvardtyta vo.
‘uilder v oo yAwooo.’.

Ouwg vmapyet v kaipio onueio omov to Aroixntikd 2oufodlio Tpénel kai pmo-
pei va Pelricvoet Oeouorina Ti¢ emdooels Tov. Me v twpivij 1010THTO. OV, WS ATAG,
Ko OVo €vag omo tovs moporave oxo 9.000 amdpoitovs tov Avatolia, umopam va.
T 011 70 A.2. TPETEL VO, UETOPEPEL, LUE TTOAD UEYALDTEPN LoD OO OTL EYEL KAVEL OTO
TopelBov, oTov KaGEVo, amo EUAS TODS OTOPOITODS TO TOGO ELOPAVTTOS VAL EVOG
0pYaVIGUOS o0V TO AVaToAla Kal TS UTOPEL VO, ETPLOOEL HOVO UE TNV UEYIOTH
ppovtida koi vrootnpiln. llpémei, ue dAia loyia, to Aroiknrio Zopfodlio va eiva
TOAD 10 T0AUNPO, TOAD WO PIAdd0Lo KAl TOLD WO EMIUOVO OTO VO TTEITEL TEPITTO-
TEPOVS OO EUAS, TOVS OTOPOITOVS, VO GVUTEPIPEPHodUE oav To Kabe Mélog Tov
A.2. tov Avatodia, 660V 0popa. THY VAIKT Kol TVEDUOTIKY TPOTPOPE. OTO EPYO KOl
™MV omoaTods] Tov Lyoldeiov pacy. (Biéme Znucicwan 49 katwtépw o6cov apopd. tic
TPOKANTELS AVEDPETNS OWPEDV.)

24. O IIpotaoelg mepthapfdvouv pia S1001KaGio TPOGAVATOAGLOV Y10 T VEL
MéXn tov Alotkntikod Zoppoviiov Tov Zyokeiov, kabdS Kot TapAd0oT €V LE-
POTIKOV £YYpaewv (to “Trustee Bible ) kabmg ka1 HEVTOPEG Amd T TOAALOTEPA
Méin tov A.Z.
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25. ZOPQ@ve, e OA0VE TOVG 16YVOVTEG VOLOVE, CUUTEPIAOUPAVOUEVIC TG VO-
pobeciog g Macayovcétg, To Kataototiko tov [dpdpatog (Act of Incorporation)
kot Tov Ecmtepikov Kavoviopov (By-Laws), toug Opoomovotakode poporoyt-
KOVG VOUOLG Kot Kovovicopovg tov HITA kabmg kot e Macsoyovcétng, Kot Tig
VOLUKEG Kot POPOAOYIKEC VITOYpeMOELS otV EAAGDQ.

26. ¥10 mhaiic10 gvOg d1o1knTikov GLUPOVAIOL To LEAT TOV glvan BepatopOAakeg
(fiduciaries). Xe pun kepdockomiKd 1OpOUATA (0TS Kol GTOVE KEPSOOKOTIKOVE Op-
YOVIGUOVG) £XOVV dVO PUCTKES VOUIKES VITOYPEDCELS: TNV KDTOYPEWTH ECOOKNONG
apuoloveag mpoaoyncy (“duty of care”) xon v «vmoypéwaon miothey (“‘duty of
loyalty”).

« ‘H vroypéwan eéornons opuolovoog mpocoyns’ amoutel omo ta weln vog d1oi-
KNTIKOD o0pfOovAIOD Vo EmOELKVDOVY TNV PPOVTIOO, EMUELELR Kol eCIOTHTO. TOD
évag uéoog, oappwv avlpwmog Ba emideixvoe oe mapouoies karaotdoels. Iia to
UEAN Tov A.2., aUTO GNUAIVEL, TOVAGYIGTOV, TV KOTOVONOY, auplofyTnon Kot thv
ovveyn moparxolovdnon ovalaotikwy Geudrwy ...

‘H vroypéwon miotns’ amoutel Ty emOIwEn TV GOUPEPOVTIMV TOV 0PYAVICUOD,
TNV ATOPVYH TPOCWTIKWDY COVOAAAYDV KA1 TH GUYKPOVOH COUPEPOVTWV, KO.OWS Kal
TV KOWOTOINGH THAVADY GOYKPODGEDY Kal THY TPONYOVUEVH eEaopdiion GOEIOC
omo 1o A.2. yio kdbe ovovalloyn 1 kotaotaon wov Ba uropovoe va Bcwpnbei wpo-
owTIKY ovvoliayn 1 adyKpovon coupepovtwvy. AtaxvBépvnon 'a Mn Kepdo-
okomikovg Opyaviopovg. Governance For Non Profit Organizations (“GNPO”)
http://www.governanceprofessionals.org/society/Governance for Nonprofits
Board Legal Obli gation.asp?SnID=2

Onmg Kot e v mapoidon «yovaiko. tov Kaicopoy, KOO KoL 1) VITOYio cUY-
KPOLGT|G CLHPEPOVT®V givor amapdoektr. Emoxkialet tn koA dwakvBépvnon kot
amo&evmvel TV vrootpién wpog to povpa. To yeyovog 6Tt 1 EALGSa emiPapv-
VETOL OTO L0l TTOALTIKT] KOl KOWV@OVIKT TOpAd00T| TELUTEINK®DY GYECEDVY 1| «POD-
OPETOL0YIOCY OEV TTPEMEL VA 0oBapPUVEL KOl VO, ATOTPETEL TN CLUUOPP®SN. [
70 AvatoMa, 1 THPNGCT TOV KOVOVAOV Y10, TNV OTOPUYT GUYKPOLGTIC CUUPEPOVIMV
amotelel £va amodedelyIEVo GLYKPLTIKO ThgovékTna. (I TNV amoevy” owkovo-
HIKOV GUYKPOVGE®Y GUUOEPOVTOV PAETE Znueinon 29 kotwépw). Emmiéov oty
EALGd0 ko1 TO aoTIKO Kot TO TOWIKO diKato eMPBAAAOVY YEVIKEG VTOYPEDCELC.
AVGTUYDG OLMG 1) EPAPLLOYT TOV VOOV VOTEPEL.

27. To mpeg dOvoud g gival «Odnyia tov KoAleyiov Avarotia wept Yroypew-
oewv ko1 KaOnkoviwv twv Meiav tov A.2.» (“Anatolia Policy on Duties and
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Responsibilities of the Trustees of Anatolia College”). Avti 1 Odnyia eykpidnke
a6 1o AtoinTikd Xvppoviio to 2009 yio vo arocoenVIcEL TO TPOTLTO KOt KoL
OMKkovta oL TpocdoKoVVTAL ATtd OAC To. MEAN TOV GE O,TL APOPE TIC VITOYPEDGELG
Tovg mpog o TIopupa. [lpogtopndotke amd v Yroemrponn Meddv tov A.X., pe
npoedpo tov Chip Elfner ka1 gv cuveyeio evoopotmdnke otig [Ipotdocels.

28. T T1g fédtiores mpartines (best practices) 6GOV APOPH GTIG VITOYPEDGCELG
TOV HEADV EVOG 1] KEPOOGKOTLKOD SLOIKTTIKOD GLULBOVAIOV KO TIV OTOTEAEGLOL-
TIKOTNTE TOV, PAéTe Fisher Howe “Welcome to the Board: Your Guide to Effective
Participation” (Jossey - Bass, Wiley, 1995), mov amoteiel pépog g «Bifflovy
1oV dtavépetat og OAa To. MEAN Tov Atotkntikov XvpovAiov tov Avatdio. BAéme
eniong Chait, Richard P., Holland, Thomas P., Taylor, Barbara E. “The Effective
Board of Trustees ” (Oryx Press, 1993). Ocov agpopd eAinvikd oyoiio, PAéne Xn-
peimon 44 kotwtépw.

29. IIépa and v Odnyia mept Yroypewoewv kou Kadnkoviwv twv Melwv tov
A.2. vrapyet o emimpdobetn « Oonyio tov KoAleyiov Avatdiia yio tig 2vykpodoels
2oupepoviwvy (“Anatolia Policy on Conflicts of Interest”) mov opilel tnv ava-
OKOTNOT KOl KOVOTOINGT| OLKOVOIK®Y GUUOEPOVTOV G TNo Baon. «Ilapolo
7ov o1 opyaviauol tov apbpov 501(c) (3) (BAéne Tuqua V My Kepdooxormixy No-
UIKH Aoun ovartépw) omalleooovial oo TV KaTtofol] ¢opov EL6OONUOTOS, OPEL-
Aovv wotoco vo, vrofdrovy etholes oniwoeis oty Ouoomovoraxy Epopio (IRS) —
™m ondwon oto évroro 990. Kot eva n Ouoomovoroxn Epopio. dev poBuilel dueoo
™V ETOIPIKT O10KVPEPVIION, Ta aToLyela THS dniwans 990 tne divovy T dvvatoThTa
va eAEyyel yro evoeilels vrepforixng amoluinons twv vIEAINIWY 1§ yLo. cOVaIAayéS
OV ONUIOVPYODY GVYKPOVGELS TVUPEPOVTWV. Kabe pio amo Tig 000 avtés mepimrw-
oeig umopel va dawaoel atny Ouoomoviraxy Epopio ) dvvarotyro va avaxaléoel
NV 1010THTO. TOV OTOAAAGEOUEVOD 1 Vo, emfilel dldeg movegy. GNPO (Enpeioon
26 ovoTEP®).

30. Ot evvoloAOYIKES KOl TOATICUIKES O10POPEC EVOEYETUL VA, EENYOVV TNV EML-
Oupio TOAAGV EMMVOV HEADV €VOG A.X. VO GUUUETEYOVY GTNV EKTEAEGTIKT Olai-
yeipton. AvtiBeta pe Tic EMNVIKEC €TALPEIES, Ol EMOMTIKEG KOl EKTEAECTIKES
e€ovoieg o (o apepkavikn etatpeio dtoywpilovior peta&d Tov Meddv tov A.X.
KOL TOV EKTEAECTIKAOV GTEAEXDOV. «H d10KpIon TS ETOUPIKNG O10TKNONG O EVA. EKTE-
Aeotiko medio, onwe atn I'allio, oty I'epuovio kot oe dlAES yapeg, dev eivor yvaoti
otnv EALada. To Atowntikd ZoppodMo dtotkel GUAAOYIKG... Kot oty mpaln dio-
piletar évag dievbovng —d1evfdvav adufovios 1 évag eCwtepikdg yevikog oien-
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Ovvng.» Phaedon J. Kozyris, “Business Associations”, 12 11 K in K and K (ép-
paon Zuyypapéa).

31. 2opowva pe to dpbpo 9 tov Ecwtepikov Kavoviopov (By-Laws), n amo-
mpioon amd v etanpeia eEaptdrol amd Ty HapEn SIKUCTIKNG ATOPACT|G ETL-
KOPWONG TNG «KOANGS TLoTHSY, AKOUN KOl OTOV EMITPEMETAL. LNUEIMTEOV OTL Y10,
TOPAPLICELS TNG «VTOYPEWONS TLoTHSY, OEV EMTPENETOL Koo omolnuioon.
(BAéme Enpeimon 26 avotépm.)

32. O [Ipdedpoc Tov Avatoiia TpoSAapPEvel TO TPOCOTIKO Vit TIG AVATEPES
0éoeig pe tn ovvaiveon tov A.Z. O id1og eivan vebBvvog yia TV exioTpdrtevon,
EMAOYT KOl AOAVOT TV KOONYNTOV Kol OAOV TOV HEADY TOL TPOGOIIKOV.
(Ecwtepkog Kavoviouog apbpo 5.7). Emmhéov, peta&o dihov, o [Ipdedpog mpo-
TEIVEL AALOYEG OTO TPOYPOLLLUD CTOVODV.

33. H ovoia kat 1o Tveda Tov yoAeiov Kot 01 SOKILUGIEC TOV TEPyplPnKoy
o710 “Survival Against All Odds” (Caratzas 1986, 610 €&n¢ “Stephens”) amd Evav
mpdnv kabnynt) kat [Ipoéedpo tov Atotkntikod Zvpfoviiov Tov Avatoia, Tov
Ap Everett W. Stephens (mpog Ty Tov omoiov ovopdotnke 1o ktnplo Stephens
Hall) kot ™ o0luyd Tov Mary mov emiong 6idaoke 610 AvaTOAO TPOTOAEUIKA.

BULGARIA
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H Xpovoloyia tov Stephens, emikaiporoinuévn oto CCC €mg to 2008 and tov
Ap Phil Holland, amapiBpel Tic kuptotepeg 16T0p1kég oTiyég Tov Idpvpatoc.

To KoAréyro Avatota kaf’ eavtd 0pubnie to 1886 pe v avadiopydvmon g
ExixAncilaoctikng Zyoinc g MepQpovvtag. H tehevtaio ftav amdTokn g omo-
kohovpevns “Haystack Meeting” oto Williams College to 1806 kot ¢ ExkAnoto-
OTIKNG ZYoANG Tov Mzepmék v omoia giye Wpvoetl 1o 1840 otnv Kmvotavtivo-
moAn o Cyrus Hamlin. To Iepodibackoieio g XyoAng petapépbnie ot Meplpovvta
10 1862 evad T0 TpMpa EAevBEpmv Zmovddv mapéueve otnv Kovotavtivodmoin Kot
ovoudotnke Robert College (1o omoio e&ehiybnie oto cvyypovo [avemiotiuio
Mmroya{itor).

To KoAréylo Avatoia avayvopiomnke and v [loirteio g Mooayovsétng
70 1894. Metd v emPepinuévn amd v Tovpxikr KvBépynon mavon g Aet-
tovpyiag Tov o 1921 o115 eykatactdoelg s Meplupohvtog kot v dpevon Twv,
10 Lyoheio peteykotactddnke o 1924 oe andotacn 1200 wepinmov yiopuétpmv
dvtikdtepa, ot Ogoocarovikn. O Hpwbvrovpyds Erevbépiog Beviléhog npo-
étpeye tov 1ot [1p6edpo George E. White va emavaieitovpynoetl 1o Xyoieio ot
®eccalovikn, ®ote va eEUTNPETNOEL TIG AVENUEVES EKTAUOEVTIKEG OVAYKES TTOV
onovpynoe N Mikpaciatik Kataostpoen kot  pallky £l6pon Tpoceiymy.

34, AldQopa ooV LLOVEDLLOTO KO IOTOPIKES OPNYNOELS £XOVV YPOUPTEL Yo TO
Avatoha. O Ap George E. White, 20¢ [1pdedpog tov KoAleyiov Avatdha (1913-
1933), meptypdipel o TpmTA XPOVIO TOV XyoAciov 6T0 “Adventuring with Anatolia
College” (Herald-Register 1940).

35. BAéne Peter Balakian “Burning Tigris: The Armenian Genocide and Amer-
ica’s Response” (2003) to omoio €éAafe o 2005 10 BpaPeio Raphael Lemkin Prize
Kot vanpée “bestseller” t1ov New York Times. I'ia TOVG AOyXOVICHOVG TOV L0~
Ontov Xopedv Avavidon, TTavAidn kot kaBnyntodv toug to 1921 BAéne emiong
Efthimios Kouzinos, “Twenty-three years in Asia Minor 1899-1922,” Vantage, New
York 1969.

36. Q¢ YVvOGTOV TPV TO AEPOTAAVO Yivel dSNUOPIAEG oTIC dekaetieg Tov 1950
kot 1960, éva vrepatlovtikd Ta&idt Kot 1 didoyion g Evponng axdpo kot tote
UTOpOoVcE Vo SlopkETEL dV0 EROOUAdES — Yo va, UV avapepBovie 6TO KOGTOC.
H emxowvaovia facilotav 610 Toyudpopeio Kot Tov TNAEYPOpO.
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37. Mg 000 GAlovg cuvadéApovg amd to Auepikavo-EAAnviko Ivetitodto
(American Hellenic Institute), tov Trustee Emeritus Gene Rossides kot tov Jim
Marketos, 0 Zuyypapéag empernonke ditopo cOyypoppa-0oMyo yo Eéveg enevov-
oelg otV EAMGSa — “Doing Business In Greece” (AHI Foundation, Washington,
D.C. 1996, 2000), mov cuvEBode €V HEPEL GTNV OTOTANPOUN TOL daVEIOV Yia TO
EXnvikd Zriti oty Ovdoivyktov (the Hellenic House in Washington, D.C.).

38. ¥t Oecoarovikn otig dekaetieg Tov 1970 kan 1980 tomobetnOnay Poupec
otV Apepkavikn Bifitodnim, otnv American Express kot og avtokivnta Tov
Apepikavikov otpatov. Eivat Eekdabapo and avaktnOeicec avapopéc 6t 1 Tpo-
HOKpOTIKY opyavewon « 17 Noéufpn» mapakoroddnoe Kot GALEG AUEPIKAVIKES
opyavaoelg otn Oeccalovikn ta £t 1990-92 oAl Tpopavadc Oyl T0 AvoTolla.
(Zvvévtevén pe tov Brady Kiesling, cuyypagéa kot mponv Apepikavo StmAwpden,
OOV OVOPEPETOL GE NAEKTPOVIKG, apyeia ™G « 17 Noéufpn» oty epnuepioa To
Brjua 2002.)

39. o va mapagpdcovpe Tov Titho tov Stephens wov ta Aéel Oha (Enpeioon
33 avartépw).

40. Zapmg TPOTIHOVVTUL TPMOTOPOVAIEG Kal avamTLEN e Yepés Paoelc. AvTo
dpaivetal, v pEPEL, amd T peydin avamtoén tov Koldeyiov Avatdho ta te-
Aevtaia 38 ypovia. [Ipootébnkav, petald dAl®V, TPOYPAULOTO OUKOVOLIKT dla-
¥eiptong ko texvoroyiog, 10 ACT, MBA, IB, 10 Anuotiko Xyoieio kot o IMoudikdg
Y1afpoc kon Ta Smhopata AyyAkdv Tov MSU. Onmg tovice o [1pdedpog Jackson
(ITpérhoyoc CCC), avt) N avantuén enékTeve TIC VAINPESIEG TOL AVATOMA GTO
eminedo g emoyNg g Opdiong Tov oty Mikpd Acia. InNUEIOTEOV OTL 1] LYNAN
avtmpocmnevon tposdpav kot CEO aAlwv opyavicumy oto A.X. Teivel va Tow-
tiCeTon pe Tpoedpikéc TpmTofovies.

41. Onwc ovvnBiletar, ot [Ipdedpot Tov Avatdiia, katéyouvv tn 001 TV KT
T draxpitiky| evyépeta tov A.X. O TIpoedpog pmopel va «amouarpvvlel (omd o
MEéln tov A.X.) 6moTe, KOTO THY KPIoH TOVS, VANPETODVIOL KAADTEPO. TO, COUPEPOVTO,
700 1opduarog...» (Ecwtepikog Kavoviopog épbpo 5.3).

42. O 6pog «draxvfepvnon amo korvody glonydn oto Ae&loY10 Tov AvaTtOAin
and v Odnyia mept Yroypemoewv kot Kabnkoéviov tov Meidv tov A.Z. Tov
Avatoha (Trustee Duties Policy 2.2.0). H mpdBeom fitav va d00ei Eupaorn otnv
OAANAEEAPTNON KaL TN cLvEPYACia LEGH GTO TANIGLO TOV ETAUPLKOL Becol Kot
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NG KAOeTNG 1EpapyIKNG dtavoung evBHvNG HeTa&d Tov A.X. KOl TOV EKTEAEGTIKDV
oTEAEYADV. AVTO SUPEPEL OO TNV GUVTOYUATIKN EVVOld TV EAEYXOV Kol EE1G0P-
POTNGE®V, 1 GAAOV TOPOUOIDY 0PILOVTIOV SUKOVOVIGUOV dlavoung eéovaiog
HeTAED 160TIL®Y apYDV.

43. Ta amoBepotikd tov dwpedv (Endowment) amotelodvior ond cuescmpey-
uévoug enevdedupévoug nopovg (Ecwtepicog Kavoviepog dpdpo 9).

44, H peyodotepn Pdaon dedouévav otig HITA yia Toug pun kepdookomikohe
opyavicpovg givar 1 Guidestar, 1 omoio and to 2010 mepiehdpuPave mhvo ond 5
gKatopppla vrofandeioeg onimaoeilg 990 g Opoonovéiaxng Epopiag (IRS)
v 1,9 exotoppdpla opyavicpovs. www.guidestar.org. To BoardSource givon
U0 OPYAVMGT TOV TOPEYEL APWYT GE U KOBEPVNTIKOVS OPYAVIGUOVG Kol StafETeL
£€va TOAD ¥pNoipno 1oTtdToNo, T0 www.boardsource.org. H Ilpwtofoviio. Warren
Buffet I'ia T Anpoc100tkovopukn Alomaidaydynor TepIAaUBAVEL Lo YEVIKT ovol-
OKOTNGOY TOV OUEPIKAVIKOV Kol JEBVOV U1 KEPOOOKOTIKMY OPYOUVIGUDY,
www.buffettbank.com. To Practicing Law Institute (“PLI”) kot 1o American Law
Institute — American Bar Association (“ALI-ABA”) mapéyovv evnuépwon og vo-
pikd 6éparta (oepuvapio, Evroma KTA.) GYETKE pe T OlakvPEPVNOT TV un Kep-
dookomkadv opyovicumv. H gtaipeia suppovimv Deloitte £yet dnpociedoet v
mepiANy” oG £pguvag g Yo v maudeia o d1dpopa kpdn pe titho “Making
the grade 2011: A study of the top 10 issues facing higher education institutions.”

Méypt onjuepa, 1 EXIGTNUOVIKT] EPUNVEIQ TNG EAANVIKNG SloKLBEPYTIONG OpYO.-
VIGU®V v YEVIKTG (pUONG KOl TAPAUEVEL TEPLOPIGUEVT] GTO TEPIPAAAOV TV ETL-
xepnoemv. (Xvvévtevén pe tov Ap Avidvrn Avavidon *65 kot diknydpo ABnvav).
H épevva yia v Hapovoioon avth dev amokdAVYE GYETIKE KOl OVGLOIT EAATN-
viké oyoho. H cuveyilopevn dnpocia culinon yio v moldeio evoEyeTal va, o~
pa&el eAAnvikd otoryeio Kot Bipitoypaoia. Avapévetor eniong va Aapet vmoyn
EMAEKTIKA TIG OUEPIKOVIKES OOUEG KOOMG QLTEG O1 EUmelpieg LGALOV givar ot Tte-
procotepo dakticég. Ot HITA Bempodvtat yevikd 6Tt TpocpEpouy T HEYOAVTEPT
TOIKIAOTNTO OTNV EKTAUOEVTIKY O1KVPEPYNOT, GUUTEPILAUPAVOUEV®Y TOAL-
TELOKDV, EKKANCLOUOTIK®V, U] KEPOOCKOTIKMV KUl IOIMTIKGV OPYOVIGHMV, KOOMG
KoL TO EVPUTEPO PACHO UNYUVICUOV KoL TPAKTIKGV YPNUATOOOTNONG KOl 0vVED-
PECNG OWPEDV.

45. ¥ty EALGSa o «Avadrvoues Evoupeiecy N «A.E.» givol ovtOTTEC TOVL EUTOPL-
K00 dukaiov kot dev £xouv U kepdookomiky| Lopen| (apBpo 29 ex. Tov Epmopikon No-
pov, apBpa 888-900 ko N. 2190/1920, 6mw¢ TpomomoOnke Kot KodIKomomOnkKe).
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Ot apePIKOVIKES AVAOVLLEG EToupEieg (corporations) glvar gite epmopikéc/ Pro-
UNYOVIKES EMLYEPNOELS /KL U1 KEPOOGKOTKEA VOUIKA TpOSmma. Zynuotilovio
GULLQMOVO, LLE TOAMTELNKOVG VOLOVG (state laws). Av kal avtég o1 vopobeoieg mouki-
Aovv, mephapPdvouv S1eVKOAVLVTIKEG S1ATAEES TOV EMOMTEVOVIAL LECH TOV Ol-
KAGTIKOV apydv. Ot facikég d1aTumTMGELS Yo T cOGTACT] TNG £TaLpEiog elval
ATAEG Kol oLYVE pmopolv va TpaypotonomBodv péca o pio pépa. O eTapkog
KOVOVIGUOC amoTeAEiTal 0o TO KOTOOTOTIKO TG ovotaong ( “articles of incorpo-
ration””) 10 onoio gival cuVNOWOC GHVTOLO KOl GUUTAT|POVETAL LLE TTLO AETTOUEPEIS
£0MTEPIKOVG Kavoviouovg (“by-laws”). To 600 avtd £yypago, AVIIGTOLYOVY GTO
eEMINVIKO «kataotoTinoy. Ta LEAN tov apepikavikdv A.X. £xovv gupeieg e€ovaieg
Y0, TV 0PYAVOOT) ECAOTEPIKOV SOUMV Sa)EIPIONG, TOV OPLGUO EAEYKTMOV, KOL TNV
TPOTOTOINGT| TV APHPWV TOV KOTACTOTIKOD KOl TV ECOTEPIKAOY KAVOVIGUADV,
yeYOVAHE OV TOVG divel TEPIEGOTEPES EO0VGIEC KOt T SLVATOTI T GE ALLTY| T1) VO-
pkn dopn va givar apretd evéatn. Phaedon J. Kozyris, “Business Associations”
12 I K oto K kot K.

46. ZO0UQ@vo, LE TO EAANVIKO ec®TEPLKS dlkal0 UTopovV va cuotafoly TEcoepa
€10N UN KEPSOCKOTIKMV OVIOTHTOV: (0) T0 owuaTElo, PO EVOOT TPOCHTMV LE
20 ka1 dve pEAN N Tisloymeio Tov ontoiwv gival EAAnveg, mov emdimkovy Eva
KOWO GKOTO, TOL OTOI0L AVMTATO SLOIKNTIKO OPYOvVO €ival 1 YEVIKT GLVEAEVOT
(6pBpa 78-107 Actikod Kadwka 1 AK)" (B) To idpvua, mov elvar Evag Tpayatikd
Beo KOG OPYOVIGHOG KO ETIKEVIPAOVETAL OTT) OL0YEIPIOT) TEPLOVLGIOG TTOVL UPLEPD-
vetal e optopévo okomd (dpBpa 108-121 AK): (y) # BpayvrnpdBeoun exigporny
gpavov oL pmopei vo petatpomnel og idpopa (apbpa 122-126 AK)" kon (8) # aotixy
etaipeio, dSVO N MEPIGCOTEP®V ETAIPOV, LE EITE OIKOVOLUKOVE 1 GIAAVOPOTIKOVG
okomovg (apBpa 741-784 AK). To copoateio kot 1 0GTIKY ETALPEIN GVOTHVOVTOL
HE SIKAOTIKY £YKPLON EVA TO {OPLLL KOL 1] ETLTPOTY EPAVMV LLE TPOESPIKO O1d-
TayHO.

Emumiéov, vdpyovv eyydpieg dpAcelg aALOdATM®Y VOULIK®DY OVTOTHTOV KOl Ol
OpB6do&ot prravBpmmikoi opyavicpoi. Eniong, otov onpocto topéa Aettovpyodv
OPIOHEVO, VOUIKA TTPOCOTO «IOIWTIKOD OIKAIOv) JIE 1] KEPOOGKOTIKES AEITOVPYiES,
ta omoia kuPBepvavtat and Atotkntikd Zoppovia tov opifovrar amd v KuPép-
vnon. H ypnowomra, dpme, autdv tov opyovicuov meptopiletar kot eEoptatol
amd TO KPATOC KAl TNV KPOTIKT ¥pNHaTtoddTnon.

To onpavtikdtePo givar OTL KAVEIG amd ALTOVG TOVG OPYOVICLOVG OV EMTPEMEL
v gueAi&ia dnpovpyiog KOmviKoD €pyou TG AUEPTKOVIKNG LT KEPOOGKOMIKNG
etaupeiog. (Puowcd ot un KEPSOCKOMIKES AUEPIKAVIKEG ETAPEIEG SLOQEPOLY KaL
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dev €youv Koo oyEom LE TOV EAANVIKOD TOTOL AOTIKEG U KEPOOOKOMIKES ETOL-
peiec.) Onwg £yovv ta pdypata otnv EAAGS, N aotikn etaupeio elvor n Atydtepo
TUTOAQTPIKT] KO TTPOTILATOL OO TOAAEG TOMTICMIKEG KOl LOPPMTIKES OPYOVD-
oelg. H ypnomn aAlodanmv VOUK®OV TPOsHTMV £lval EVOEIKTIKY| TMV TEPLOPIGUMV
7ov avtiuetenilel n debvig eriavlpomio Tov TpoopileTar Yoo EAANVIKOVE GKO-
TOVG — TTOL EKTOG OO TNV U1 PLAIKT] VOLIKT SO AVTIHETOTILOVV Kol TOLG YVWOOTOVG
TOAMTIKOVG KIVOOVOUE GOV TO EVOEYOUEVO ATPOPAETTNG POPOAOYNGNG. Egympilovy
ta [Spopata Qvaon mov €xovv £dpa to Atytevotdy (Www.onassis.gr). BAéne emi-
ong, Gijselinck yio ) PBelywn vopkn Tpaypatikdotnto kot Salole yio owth g
EE o1t Enueioon 14 avartépo.

47. YRapyovv TEPLOPICUOL GE AVTEG TIG OTMOARUYES, OTTMG PeP’ EMELV Y10 AOYETES
EMUYELPNUATIKEG OPACTNPLOTNTES. LE OPIGUEVEG TEPITTAOCELC, TOTIKEG KUPEPVNGELC
o115 HITA nov avtetonilovv mpoPinuote peustotnTag Tposnafodv va ¢opo-
AOYNGOLY TNV OKIVITN TEPLOVGIN U1 KEPOOCKOTIKMOV OPYOVICU®DV TOV EUTINTEL
01N O1KO0d0G1i0 TOVG.

48. O IMavrog Propog, Avtitpoedpog Okovopkov Ytobécemv Tov Avatoito,
Bondnoe witepa 6ta TOAOTAOKN POPOAOYIKE BEpOTO. ZOUQ®VA LLE TO 1GYVOV
kafeotdc (Mdaptiog 2012), Ta un KEPOOCKOTIKA 1OPOUATA, O YEVIKESG YPOUUUES,
OgV (POPOLOYOVVTOL Y10 TIG LT ELTTOPIKES TOVS dpacTnpLoTTeS (ApBpo 99 Tap. € Kot
o1 10V N. 2238/1994). Y 1OKEWTOL GTOV ETNGLO POPO UEYOANS OKIVITHS TEPIOVTIOG
ovupmva pe TNy avtikelevikn a&io (dpBpa 27 kot 35 tov N. 3842/2010). Eniong,
01 POPOAOYIKEG UTOAAAYES Yio TOVG dpnTéG TeplopilovTat oto 10% ToL TOGOV
mov dwpiletar, kot 1 EkmTmon dev pumopel va vrepPaivel To 10% 1oV GLVOALKOD
PopoAoyNTEOL g150dNUaTog (ApBpo 9 tov N. 2238/1994, dnwg TpomomoOnke
am6 to N. 3842/2010). EmmAgov, o1 evgpyetoluevol U KEPOOCKOMIKOL OpYUVIGHOL
katafariovy opo g TaEewc Tov 0,5% emi avtov tov Toco0 (ITOA. 1048/28-4-
2010). Q¢ yvwotdv, ot poporoyikég pubuicelc otnv EAAGOa eEedicoovtan paydaio
Kot ogv etvan TpoPfAéyipeg Wiaitepa otnv mepiodo g Kpiong. Avti n mpokTikn
odnyel o€ Ao o ampOPAETTES KOl ATOTPENTIKES GLVONKEG.

49. AvoTuy(dC, 01 GUGTNIIKES OIKOVOUIKES 0vAyKeS TOL AvaTdha dev glvarl ap-
KETA KOTovonTéG 0UTE G TOPO OAOYLYO OTOJEKTEG AT TNV EVPVTEPT] KOWVOTNTO
tov KoAkeyiov (BAéme, .., TNV TEAevTain TAPAypo@o otn nueimon 23 avw-
€pw). ES® {owg e&umnpetel va €xovile kdmola aplBuntikd otorygio 6To vou Hag.
To ZyoAeio e€aptdratl kKupimg omd ta didaktpo TV podntodv (cuvhbwng 70-80%
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TOV ETNOIOV £000MV) Kal 1 pueyardtepn damdvn (repinov oto 70-80% etnoimg)
glvar o1 amolaféc Tov mpocwnikoV. BAéne, pep’ enctv, v Etoia ‘Exbeon tov
[Ipoédpov Tov Avatoiia 6to www.anatolia.edu.gr. Xopic cofapn tpoddnon g
TPOGEAKVGTNG dWMPEDV KOL TNV EUPVTELGT QLTI TNG EVBVYNG OTIC GLVELINGELS KOl
TOV QTOUIKO TPOVTOAOYIGHO OAMV UOG, TTMG OAMMDS LITOPOVV VAL XPNIATOd0THO0VV
ol vmotpopieg/oucovouikn fondeia, n vwodoun Tov XyoAeiov, Kot GAAES TPOOSEL-
TIKEG SPASTNPLOTNTEG TTOL YapakTnpilovy T0 AvatoMa,

50. To apuepkaviKd EKTOIOEVLTIKG WOPVUATA, EiTE vl TOMTEINKE 7 1O1OTIKA
TOVETIGTI L0, KOAAEYLO 1] TPOTOPACKEVOGTIKG GYOAELN, YPTOLUOTOOVV TOAAL
KoL S1A(pOPO OVOUATO, Y10, T, SLOTKNTIKA TOVS cLPovAla. Avtd Teptlaufavovv
Tovg 6povg: “board of directors,” “board of trustees,” “board of overseers” ka1
“board of regents.” L& yevIKéC YpaUUES, OLOL avTol 01 Opot Bewpohvial GuVOVLLOL.

51. Extog tov Merkmv tov A.X. Tov AVOTOALO, TOV DANPETOVV [LE TETPUETEIG ON-
teieg (e€opEoel TV VEOEKAEYEVTOV HEADV, TV omoimv 1 TpdTn Onteio drapkel
Tpia 1), VAPV Ko MéAn Tov A.X. ep’ dpov {wic (“Lifetime Trustees”— dn-
Aadn péAN Tov A.Z. nlxiog ave Twv 75 eTdv oL dev gival TAéov exhoyna), Ouo-
rpo Méln (Emeriti Trustees — mpodnv HéAN 1ov AZ. pe pokpdypovn Kot VTtodeLy-
patikny vanpecio g MéAn tov A.X.) ko Exitiuo. MéAny (“Honorary Trustees” —
TIUOUEVO TPOCHOTO, TOL OV glyav vANpPeTHoel W MEAN Tov A.X.). Ta Oudétipa
kot Enitipo M€ tov AX. dev éyovv dikaiopo yieov, aAld eEakoiovbovv va
ovupetéyovy kotd fovinon (Ecwtepikdc Kavoviopde apbpo 3).

52. To Kataoctoatikd avtig g Emtponng (Board Governance Committee
Charter) gvioybel tov Ecmtepikd Kavovioud tov Idpupatog Kot okloypoa@ei Tig
dpaoctnprotntes (ApBpo 6). Avtéc TepAapPfdvouy T STHTMOOT TOV TPOTHTMV
dtakvPépynong, Ty a&loAdynon Tev endocemV TV Mehdv Tov A.X. T0G0 Yo, TaL
péEAN Tov A.X. atopukd 660 Yo to A.X. oG codpo Kabmg Kot Ta KabnKovto avadel-
&ng vmoyneiov Melav tov A.X., T oteréymon Tov Enitpondv tov A.X., kat to
d1opiopd tov Alotkntikdv Xtereydv tov A.Z. (Officers).

O Ecwtepikog Kavoviopdg opilet 0Tt «éva Médog tov A.2. umopei vo, omomeupet

Ue TV Wwheo ¢ mlstopneiog twv Meiwv tov 4.2.... omote, Katd, TV Kpion Tovg,
Oo. elvomnpetovvror kalddtepo ta avupépoveo. Tov 1opiuazog...» (apbpo 3.2).

53. Zg 0,TL apOopa TIC OIKOVOUIKES EICPOPES KO TNV TAPAS00T) TOL 0EAOVTL-
ouov, 1 Oonyia mepi Yroypewoewv kar Kabnxoviwy twv Melwv tov A.2. tov KoA-
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Aeyiov Avarotia (Trustee Duties Policy) viofetei tn 06om 611 T0 Hyog g TPpoGPo-
pag eivail Bépo tng ovveidnong tov kabevog. Avapévetal, @otdGO, 1 GULLLE-
ToYN OA®V TV MeA®V o A.X. K0Bdg ovth amotelel EvOeiEn ¢ déouevong Kot
TO HETPO GUUP®VO. LE 0Toio Kpivetat To Avatoia amd mBovos dwpntéc. «Avri
vo. 76000V GKOUTTOl KAVOVES YI0. KAONKOVTa, OTTWG... ] OIKOVOULKY EVICYVOY G0
Uépovg evog Mérovg tov A.2., Oo. mpémel moAd wepioodtepo va. mpooy el n mpobeon
oty twv arortiocwvy. (Ilpotdcelg yio v Odnyia mepi Yrnoypewoswv kor Ka-
Onroviwv twv Melwv tov A.2. 4.1.0).

54. To AvaBempnuévo Kataotatikd (Restated Articles of Organization) tov
KoAreyiov Avatoma éxet katatedel coppova pe toug IN'evikovg Nopovg tng Kot-
vomoAtteiag tng Maocayovaétng (Commonwealth of Massachusetts General Laws,
Chapter 180, Section 7).

55.IRC 501(c) (3), USC Title 26.

56. O Opyaviopog AteBvoic Amoivtnpiov (IBO) givor évag pn KepdooKomkos
opyoviopog cvvdedepévog pe v UNESCO kot gival yvootog yio v eykabi-
dpvon kot erontein EvOg GUGTHATOG OTOAVTNPI®Y AvKeiov oL avayvopilovton
YO ELCOY®YT G€ TOVETIGTNULO KOl KOAAEYL0L TTOYKOGUI®OG — GALGL SLUGTLUYDS OXL
otV EALGda. To mpdypappa tov Avatdhio anoteAet Eva Tunua Twv Avkeiov Tov
Ko givar el Tov ToPoVTog Eva amd 14 exmardevtikd Wpduote otnv EALGSH oV
TPOGPEPOLY avTh TNV emhoyn. O 1otdtomog Tov IBO givar o www.ibo.org.

57. O ExteAeotikdc [Ipdedpog Ap I1avog BAdyog, cuveyilel va kabodnyel tov
Yvuyypapéa oty e&gpevvnon Tov Bepdtov g tprtofaduiag avayvaopiong. O
NEASC etvat 0 apyondtepog 0pyaviGLOGC avayvapiong oty ALepIKn Kot e&umn-
petel mivo and 2.000 dnpocio Kot aveEAPTNTU GYOAELD, KOAAEYLO KO TOVETIGTH-
e oty Néa AyyAia, copneprhappovopévoy 253 tovemotnpiov, KoAheyiov Kot
GAA®V 1OpLUATOV PETOOELTEPOPAOLING EKTOIOEVONG TTOL TAPEXOVLY AKAOT|LOTKA
ntoyia. en.wikipedia.org.

58. Zopeova pe ta dpbpa 6 kot 7 Tov N. 3696/2008, d6nwg tpomomomOnkay
a6 to pBpo 45 wap. 3 tov N 3848/2010, mov avapéveral vo tporononfovv me-
POLTEPM Y10 VoL LUUOPE®OoVY TANPaC pe Tig amarthoelg T EE. To KEME eivat
TO OKPAOVLUO OVTHG TG KT yopias.
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59. O Xvyypagéag evyapiotei tov Peter Chrysanthakes, Avtirpoedpo Avamtoéng
Tov Avatola yia v PonBeta mov Tov €dwae Kal T TpmToPfoviieg Tov. O Peter
Chrysanthakes dwatedel ['pappatéag tng Exttponng Atokvfépynong tov A.Z. kot
GUVOEGHOG TG, Ko, LeTaEh AAAwV, cuvéree Ta ototyeia yio toug Ilivakeg Tmv
Tunudtev I ko VII avortépw.

60. To meprodicd The Anatolian tov ®Ovortmpov 2011 avapépet OTL 6TO TTPO-
NYOVUEVO KON UATKO £TOC amo@oitnooy amd To Avkeo 235 podntéc, cuumept-
Aapupavopévev 72 and 1o mpdypappa IB (Aebvég Amoivtiplo). 1o AdYo Tov
7TPOG ToVg Kobnyntég otig 2 TemteuPpiov 2011, o ®eddwpog DAdpeToc, Avti-
npoedpoc Agvutepofaduiag Exnaidevong tov Avatoia, onueimoe 6Tt and Toug
UaONTEC IOV TEPUGAY GE EAANVIKE, 1I3PVLLOTO. OVATEPTG KoL AVATOTNG EKTAIOEVONC,
10 85% mépaoce og AEI xan povo 1o 15% oe TEL And avtovg, 6 pabntég eyypd-
MKV o€ WTPIKEG OYOAEG, 2 B 6GTOVSACOVY PUPUAKEVTIKT, 39 6TO TOAVTEYVEID,
16 vopukr, ko 15 owkovopuké.

Yy avoeopd Tov oto MéAn tov A.X. o [Ipdedpog Giesecke cuveyilet: «A4v
Tpocbicovue avtd. 0. omoTELéoUOTO. THS TOTOOETNONS TV amoPoitwV Tov A1eBvodg
Amolvtnpiov oe Auspixovika kor alia Evpwnoixd movemotiuia, tote 1o Avarolio
eival autioloynuéva vePRPavo yLa ) oovolikl ewkove. Ev 0Aw, 33 amopoitot tawv
Avkeiwv Eyovv emilélel va eyypopovyv oe mavemiothiuio. oty Auepixn. Avo uobnrés
00 A1eBvovs Amolvtnpiov eyypapnkav oto Harvard-giior Eyovv emilééer va
eyypapovve oto MIT, oro University of Chicago, ato Smith College, aro Tufts Uni-
versity, Reed College, ko1 oe molla dlda. Emmiéov, 37 amopdoioay vo, 6movda-
oovv o¢ moavemotiuia oto Hvwuévo Booileio... (ovunspiioufovouévav twv)
Imperial College London, University College London, King’s College London,
the University of Edinburgh, xou City University London. Abo uaOntés tov Ae-
Ovoig Aolvtnpiov Eyivay dektol ¢ 10TpIkéS ayoiés ato Hvawuévo Baaileio (Glas-
gow kai East Anglia). ®érog, o1 nabntég tov AisBvoig Arotvtypiov Eyvay dexrol
Kol o€ TOALES GlAes yawpes e E.E., uetald twv oroiwv n I'oAlia (Université de
Montpellier), n Ovyyopia (lotpiy Lyoln Semmelweis), n Italio ([lovemiotiuio
Bocconi), n EAfetio (IHlovemoriuio I'evevng), kor n Avatpia (llavemiotiuio tov
Innsbruck)» Anatolia College News Briefs For Trustees, Oct 1, 2011.

61. «(Mia) mpoopary éEpevva s Transparency International otyv EAAGda ava-
péper ot 9 otovg 10 EAAnves motebovv ot o molitikoi eivar diepbopuévol, kai 1o
80 o015 exaro moteder ot o Koivofovlio Eyet ydoer thv allomatio tovy, Rachel
Donadio oto dpbpo “In Greece Politicians Are Seen As Common Foe” (ceh. 1
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ko ovveyiletor oy oe. 18 wg) “Greeks See Politicians As Obstacle To Revival”
International Herald Tribune June 27, 2011.

62. To 2009/2010 o deikTng TG VIOKEWEVIKA avTilapuPavopevng diapbopdg
(PCI-perceived corruption index) otnv EALGSQ, cOuQ@V pe TV €pguva TNg
Transparency International, jtav o vymAodtepeg otig 27 ydpeg g EE. H épevva
£o0e1&e 611N O10pBopd amoterel Eva AMyOTEPO YVOGTO EUTOSLIO GTIV EKTALOEVTIKT
HeTappOOIOT, A6 TIG CUVTEYVIES, TO KATEGTNUEVO GUUPEPOVTLL, KOL TLG YPOPELO-
KPOTIKEG OYKVADGELS” KoL Evor avaykaio, 1 ueimaon g Yo omoladnrote Pertioon.
Etvan a&oompeioto o1t o pikpn Bertioon otov deiktn PCI Ba pmopodoe va av-
ENoEL GNUAVTIKA TN ¥PNUATOSOTNON TNG TOLOELNG. AKOUN KOl OTIC OVOTTTUYUEVES
YOPEG 1 KPATIKY| ETLYOPNyNOT Yo TV Todeia PpiokeTon Erdyioto Tve amd 10
4%. O mpovmoroyiopnog g EALGSag v to 2011 drabétet yuo tnv moudeio o
2.59% wa1 yuo 10 2013 10 2.23%. Kafnyntig ©. [Moivpog kot Ap Avactocio Ad-
T, «diapBopa. kar Popoodiagvyn oe Okovoules ue Anuoota kor Ioiwtixy Toa-
ocioy (épevva tov [avemotnuiov Makedovia, ypruotodotovpevn oo o Ilopopa
I. Adton). Amdotolog Aokacds, «H AwapBopd, dev emitpémer uetoppvBuion ornv
roadeioy KobOnuepivy 18 Tovviov 2011.

63. O Aquopyoc Osscarovikng I. Mmovtdapng cuvnyopet vtép TV petappub-
picev S1okLPEPVNONG Kot XPNULATOSOTNONG KL VIEP O EVEMKTWV pLOUIGEWV,
SUUTEPIAOUPOUVOUEVIC TG OVOYVAOPLONS TTLUYIOV KOAAEYI®V TG aALOdAMNG.
«l1oic kot Hovemoriuion, Apiototéretlo Ilavemotuo Osscorovikng, Mdaiog
2011 kon «Kaver o Aquopyos eCwrepixy rolitikh, » EAIAMEIT Mg 2011.

64. B\éne emiong ™ EZnpeioon 5 yuo to Zyéoto Nopov avwtépwm. H avadounon
TOV KPOTIKOV TOVEMOTNU®V Kal te)voAoyik®v Wpvudtov (AEI kot TEID) dw-
T afeTON e S1oIKNTIKA cupPovAia kon avaAioyiletan pio Soun dakvPEpvnong e
&va, «2oufodiio Iopduatocy kar pe Evav Koountopa mov givoil To eKTEAECTIKS Op-
yovo. To ZopPfodiio Sratnpel evBOveg emonteiog kot EAEYYOL KO omoTEAEITOL AUTTO
9-15 péin avéroya pe to péyebog tov 10pvpatoc. H mAstoymeia amoteAeiton amd
KaOnyNTég EXheyYUEVOLG OO TO GO TOV SIOUCKOVI®V. AvTol ETAEYOVV TOL VTTO-
houna, eEMTEPIKA KO «OL1OKEKPIUEVOY LEMT).

O Koaunropog exkiéyetar amd To GO TOV SOOCKOVIOV amd Lo GOVTOUN AMoTa
3 vroyneiov mov kataptifetal amd to 2oufoviio katdmy dnuoclag avaliTnong.
O Koounropag pali pe m 2oyrinzo givar vevBovol yia Tig akadnuoikés vrodé-
oelg. [IpoPrénetan emiong 0t o GYNUATIOTEL VOl VOUIKO TPOGMTTO 1010TIKOV d1-
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kaiov ov Ba avagépetal 6to Zouflodlio yio T SlaxEipIoN TOV TEPLOVGLOKDV
otoyeimv kot yio v épevva Kot avamtuén. H kpatn ypnuatoddton eEoptdron
a6 v a&loAdynon. Andetorog AoKacic, « Pilikés allayss ato ovaTato, ekmal-
oevtika 10puata: Néo ekdoyikn dadikaoio Yo TOVS KOGUNTOPES TOUPWVA UUE TO
véo vopooyéotoy KaOnuepivn 4 Tovviov 2011.

To Zyé010 Nopov mov mpdtewve 1 tote Ynovpyog Iodeiog Avva Alopavtonov-
AOVL KOAVTTEL £Vl ELPOTATO QACUA LETAPPLOUicEDV TEPQ 0md TIG JATAEELS Yol
T S1otkNTIKG cvpPodAta. Avti M TpOTOPovAin avayvopiotnke mg pio and Tig
oNUaVTIKOTEPEG VOLOOETIKEG TPAEELS Kot KPIGIUN Yo TN HaKpoTpoBeoun ovd-
ntoén. H avtitilbépevn nyeoia tov novemotnpiov ékave TOAAL TpmTOGEASO OAAY
avtiotadpiletot amd v av&avopevn VITOGTAPIEN TG TOVETIGTN LK TAELOYNPLOG
Kot Tov Kowvov. BAEme avagpopég Tomov petd v 4n loviiov 2011.

65. T éva 1otopikd VIoPabpo oyeTIKG pe Ta cuvToyuoTikd 0éuata, PAéne
Nikog K. AMPlaroc, «To Zoviayuo xar o1 gxfpoi tov oty Neoglinvikn iatopio.
1800-2010» (116 2011) ko To pOpo Tov Y1 T TPLToPadpieg petappuuicetg
podi pe Tov ouvadeded tov Kabnynt Avt. Mavitaxn, «lavemaorijuio: Ag kote-
Pacovue Aiyo tovg tovovey Kobnueprvy 19 loviiov 2011.

66. Ze avtimapaforn pe v anekovion oto Tunua V My kepdookomixi 1010-
mra, Kol ZNUEIDoel; 47 kal 48 avaorépw.

67. Yrdpyovv eEmpéoeic. BAEme, m.y., Baciielog . Mapkelivng, «Mio véa ew-
tepixn) wolitikh yio. tyv EAAddon (APdvng 2010) mov vrodeikviet amloyeptd TV
KLPBEPVOVTOV KOl EAAELYN SLAPAVELQG OTIV LTOGTHPIEN OPIGUEV®V KLBEPVNTIKAOV
un Kepdookomk®v opyovicudv (NGO’s) kot GAAeg TETOLO0V €100VG TEAUTELNKEG
XPNHATOOOTNGELC.

68. Oa émpene va dep@tnBovpe v gival TPAYLOTIKG TOPAYMOYIKT 1) POPOLO-
ynomn g eavipomiog, Tov amoPEpeL TOGN Alya £6000 EPOGOV 0VTOC O TOUENS
glvar 160 mepropropévoc. [a mapddetypa, 1o T06006TO Kt 0 aptduds Twv eAln-
VIKOV 13pupdtev givar amd to pikpotepa oty EE ota 4,4 ava 100.000, 1) tepinov
500 ovvolkd. Evponaikdé Kévipo Idpvudtov, «2roiyeio kor apibuoi Iopo-
uatwvy European Foundation Center “Foundation Facts and Figures” (2005-8)
www.efc.be.

69. Ilavo amd ekatd yades (114.000-139.000) andportol Tavemotpioy, 1
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nepinmov 10 8,5-10,5% epyalovral oto e&mTepikod kot kuping oto Hvopévo Baoi-
Aewo (31,7%) ko tig HITA (28,7%). To capdvta 1016 ekatod £YEL OMOKTNOEL TTLY 0L
and éva and ta tpadta 100 TavemioTio Tov KOGHOL Kat Lovo to 5,9% emioTpé-
eovv otnv EALGSa. Adnc Aaurprovidng, «Emevdvovrag oty goyn» (€peuva TOV
[Moavemomuiov Makedovia) Huepnoio 24 Tovviov 2011

70. Avtod dev onpaivel 0TL dgv vrtdpyovV «kevipo apioteiacy. To 2010, to EBvico
MetooBeto TToivteyveio omnv ABnva Katatdydnke wg 1o 170 kaidtepo idpvpa
épeuvag, kot to 100 kaddtepo movemomuo oty Evponn. To. Néa, 23 Tovhiov
2011 mapaBérovtag to www.researchranking.org/index. Xtnv idw katdroln, to
[Movemomuo Adnvav frav 870. IMaykdool Tivakes OU®G KOTATAGGOVY TO,
EXnvika [Movemotipia moAd mo yopnAd.

71. Eivan a&loonpeimto 611 M lamwvia mpe rAikotepo VOUIKA Kol OPOAOYIKE
UETPO. TOL 0dNYNGAY 68 AVENUEVN OPACTNPLOTNTO (1] KEPOOGKOTIKMY OPYUVIGILMDY
Kol TV €VIoYLOT KOl GUUTANPMOOT TOV KPATIKMOV VANPECIHOV KOTOTY TV TPO-
SPATOV KATASTPOQ®OV. Znueinon 14 avotépm.

72. To Avatoma givon pérog tov AAICU kot AACG, g Apepikavikng Evaong
Aebvav Korileyiov ko [Tavemotnpiov kot g avtiotoyng Evaong pe Edpa tnv
EAAGOa. AVvTol 01 EKTodeVTIKOTL [N KEPOOGKOMIKOL 0pYaVIGHOTL OgV Ex0ouV emionun
TavToTNTO 6TV EALGSO.

73. ZtAn tov [Ipoédpov Tov Avatdila 6to meplodikd Anatolia Alumnus t€by0g
121 Iovviog/IovAlog/Avyovstog 2011.

74. T 660vg dev yvaopilovv To Avatola, avtd eivor pio emevenuio v Yopm
a6 tov vuvo tov KoAdleyiov “Morning Cometh” mov éypaye o Ap Charles C.
Tracy, o mpmtog I1pdedpog (1886-1913), kot peromoince o Kabnyntg A.D.
Daghlian. Towg o mo a&loonpeimtog AdYog Tpog amopoitovg ta Tehevtaio ypovia
va frav tov Steve Jobs 1o 2005 oto IMavemotio Stanford. Christian Science
Monitor Oct. 6, 2011 ko1 www.csmonitor.com.

To 2011 o Emitipog Trustee kot tpdnv Kopepvins s Macayovcétng Mike
Dukakis agpiépwce 10 “Hope and Remembrance Amphitheater” «2tnv Mviun
Olwv twv Anatolians mov eitave Obuota BopLopotnos ...» Kol TOL Ed0MGE AVTAV
TNV ovouacia.
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ANATOLIA COLLEGE BOARD OF TRUSTEES

Allen, Peter S., Ph.D.
ACT and Hon. Degrees, Library and IT, IA, Pres. Search (1987, 2015)

Amanatidou, Elsa

ACT and Elem. (2012, 2015)

Anagnostopoulos, Lambros A.

Board Gov., Facilities, IA, Pres. Search (2003, 2014)

Antoniadis, George A.

Chair IA, Exec., Board Gov., Finance (2005, 2016)

Behrakis, Maria

IA, Elem. (2012, 2015)

Bernitsas, Panayotis (“Notis”) M., Esq.

Facilities, Legal (2010, 2013)

Billis, Angelos V. (°47)

Facilities, Elem. (1989, Lifetime)

Bissell, George S.

Former Board Chair, Exec., Finance, Investments, Audit, Pres.Search (1965, Lifetime)
Brademas, John, Ph.D.

(2001, Lifetime)

Brewster, Carroll W., L.H.D., Esq.

Chair Library and IT, Exec., ACT and Hon. Degrees, Pres. Search (1990, Lifetime)
Clymer, John (“Jack™) H., Jr., Esq.

Board Chair, Chair Exec., Board Gov. and ex officio member all Committees (1981, 2016)
Conkey, Chistopher (“Chris”) P.

Chair Investments, Exec. (2009, 2014)

Constantinidis, Constantinos S. (°81)

Chair ACT, Exec., Finance (2010, 2013)

Constantinidis, Stavros C., Ph.D. (’47)

Board Vice Chair, Chair Facilities, Exec., HS, Elem., Pres. Search (1976, Lifetime)
DeNormandie, Robert L.

Assistant Treasurer, Chair Audit, Exec. Finance, Legal (1992, 2015)

Dimitriadis, Dimitris (’76)

HS (2007, 2014)

Elfner, Albert (“Chip”) H., III

Co-Chair Pres. Search, Exec., Board Gov., Investments, Audit (1986, 2016)

KEY: Board service is noted in the following order: corporate office, e.g. Chair or Acting
President, Committee membership(s), and, in parentheses, the year first elected to the
Board, and the year present term ends. The listing is as of Dec. 31, 2012.
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Evangelidis, Leonidas, Ambassador (°53)
Board Gov., IA, HS (2005, Lifetime)

Florentin, Jack (’66)
Chair HS, Exec., Elem., Legal, Pres. Search (2006, 2016)

Gallopoulos, Gregory (“Greg”), Esq.

Board Gov., IA (2012, 2015)

Georgiadis, Stathis (*75)

Facilities (2011, 2014)

Hadji-Mihaloglou, Serge B., Esq. (’60)

Chair Board Gov., Co-Chair Pres. Search, Exec., Legal (1974, 2015)

Hardouvelis, Gikas A., Ph.D. (°74)
Finance, ACT (2011, 2014)

Kafatos,Vassilis E. (’86)

Finance, ACT, Elem. (2011, 2014)

Lindsay, Helen (“Lena”) E. (°64)

IA (2004, 2016)

Logothetis, Anestis (“Andy”) L., Ph.D. (°52)

Library and IT (1997, Lifetime)

Merisotis, Jamie P.

Board Gov., Investments (2010, 2013)

Nicholas, Nestor, M., Esq.

Board Vice Chair and Clerk, Chair Legal, Exec., Board Gov., Audit, Pres. Search (1988, 2014)

Orfanos, Natalia (’64)
1A (2002, 2015)

Papaioannou, Angelos (’69)

Chair Elem., Exec., HS, IA (2001, 2016)
Plakantonakis, Charis M. (’97)

IA, ACT, Audit (2010, 2013)

Taka-Michaelidou, Irina, Esq. (°95)

Board Gov., IA, HS, Elem., Pres. Search (2010, 2013)
Uek, Robert (“Bob”’) W.

Treasurer, Chair Finance, Exec., Audit ex officio (1986, 2014)
Vassiliou, Argyris (“RJ”)

IA, Pres. Search (2007, 2015)

Weil, David S., Jr., Esq.

Board Gov., A (2012, 2015)

Vlachos, Panayotis (“Panos”). Ph.D.
Acting President, ex officio member all Committees (2012- )



168 Appendix - [lapdptnuo

EMERITI TRUSTEES HONORARY TRUSTEES
Bowen, Gilbert W. Demetrios, His Eminence, Archbishop
Dalacoura, Eleni Dukakis, The Hon. Michael (“Mike”)

Forbes, Wallace (“Wally”) F.
Georgakis, Betty C.

Haynes, Julian F.
. PRESIDENT EMERITUS
Ingram, David B.

Kulukundis, Elias B.M. Jackson, Richard (“Dick”) L.
Kyriakopoulou, Kitty

Matthews, Alexander

Papajohn, John

Petris, The Hon. Nicholas (“Nick™) C.

Rossides, The Hon. Eugene (“Gene”) T.

Tziampiri, Olympia

Zannas, Dimitris C.

BOARD COMMITTEE NON TRUSTEE MEMBERS

Allamanis, Georgios (*91) Petrakis, Ute

Investments Library and IT

Clifton, Roger Rentzeperis, loannis (*77)
Investments Facilities

Hadji-loannou, Constantinos (’87) Saranti, Loukia

1A HS

Keridis, Dimitris (°87) Takas, Dimitris (’66)

HS, Elem. ACT

Martino, Michael Tarabanis Constantinos
Investments Library and IT

Mette, David
Audit
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Zépyrog Xorlnuiydl.oplov

To KoAréyro Avatoie (www.anatolia.edu.gr) givon évag aveEdptnrog,
1] KEPOOOKOTIKOGS, EKTULOEVTIKOS 0PYAVIGIOGS TTOV 10pVONKe TO 1886
oty Macayovsétn. Alev0vvetal amwo Atotkn ik Xoppfoviio pe péin
Apgpkavovg ko' EAMVES amé Tovg 0T0i0vg 01 picot gival amdportol
KOl 001 TPOGPEPOVY TIS VN PEGIES TOVG 0VIOL0TELDG. To 2012 1 o1-
Kovouiki] fon0sia og oxed6v 300 pabntéig vrepéfer o $1,600,000.

Y10 yvwotlé “High School” — 800 I'vpvdaora, 600 Avkelo Kol TO
ayyhé@ovo IB — gortovy 1.300 podntés. Ar6@ortol 164G yovVTaL G
navemoTpie kKo KoAléyia otig HITA, Evponn kow EALGS0 kaO®g
Kol 670 TPLrTofadpio Tpnpa Tov Avatéito — to American College of
Thessaloniki (ACT). Ileprocétepor am6 10.000 dwaxpivovror oty Er-
AOa kot To EEMTEPIKO. Ao TO 2004, AerTovpyel Kor ANpoTIKO Xyoieio
(K-6) pe 550 podnréc.

To ACT mpoo@éper 610 ayyAKE TTUYLOKG TPOYPANLATOE OTOVG
Toueig Emyaipnicsov, IIinpo@opikig, AyyYMKOV Kot AleOvov Xyécemv
pe wrouyio Bachelor — B.A., B.S. — ka0®g kot M.B.A. Apyio€ vo. Agt-
Tovpyel To 1981 kan £xe1 S00 @ovtntég amé v EALGda, NA Evponn
ko HITA. Eival avayvopispéve and o New England Association of
Schools and Colleges (NEASC), To Open University Tng Meyaing
Bperaviag, kon givan eniong adgr000tnuévo oty EALGoa cav KEME.

To Avatola TPOSPEPEL EVO PAGNA GAA®V EKTOLOEVTIKOV Opa-
OTIPLOTITOV OTMG OLOAEEELS, CEPIVAPLA KOL EEELOLKEVUEVT] OLOOOKO-
Ao TG ayyAMKig YAWG00S, GUUTEPLAGUBAVOREVOY ITA®UATOV
proficiency Tov Michigan State University. O mapadociokéc griav-
Opomkég ekonroosig Thanksgiving, Xpistovyevvidtikov Bazaar ko
Homecoming avtavokAoOv T0 TVvEONO TOV AVOTOMO KOl TNV 0.QO-
Gl®G1 TOV UTOPOITOV TOV.



Avti] 1 perétn meprypaoer 11 owekvpépvnon tov Koireyiov Avatoma.
Hapovordler kor yevikéTepo evOLOQEPOV KAOOTL avariel TN dopr), TN GLY-
KPOTNG1], TO TVEVLO KOL TIG TPOKANGELS TOV APNEPIKAVIKAOV pun Kepoooko-

mkov Opyavicpov (MKO) eotialovrog ota kadnkovra Tov A.X. oty

EMOTTTELN KON YPNNO.TOOOTNON).

KaOag n EALGoa eravetetdler Oépato orakvfépvions Kot ypnuato-
06TNnoNG, N doKipacuévY doun Tov Avatora givarl aStoonueiotn. O kKard
orokovpevor MKO cuvovdlovv v 1010TIKY Tp@ToPfoviia, Ty aveap-
TNTY] O10IKN O] KOL TNV QUTOYPNIOTOOOTN G PHE TN GVUBOA Tov Anpociov
péc® PLOURIGEOY TOV LEVKOADLVOLY T1| SNILOVPYIC VTNPECLOV 6T VTTO-
OEIKVOOVTOL OO TIS AVAYKES TG KOWVOVIMG.

O k. Zépyrog Xatinuydroyrov givan ouknyopog Néag Yopkng, andépor-
T0G Kol péAog Tov A.X. 10V Avatoia. O Aqpapyos Ocooarovikng k. Iav-
viig Mmovtdpng ko n koOnyntpre ™™g Nopking Tov ApieTotereiov
Movemotnpiov k. Avactocio I'poppotikdkn-Aieéiov wporoyilovv Tovi-
Covtag ™ cuppfoir avTov Tov TPOHTLVTOVL £PYOV.




